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Organizational silence and its influencing factors among senior clinical nurses wu
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University of Traditional Chinese Medicine, Chengdu 610075, China

Abstract: Objective To explore the current status of organizational silence and its influencing factors among senior clinical nurses,
and to provide a basis for formulating targeted intervention measures. Methods A convenient sampling method was used to select
635 senior nurses from 3 tertiary A hospitals as the research subjects. A general information questionnaire, the Career Plateau
Scale, and Nurses' Organizational Silence Scale were used for the survey. Results The total score of organizational silence among
senior nurses was (49, 36 =15, 46). Gender, whether they had actively applied for additional practical opportunities to improve
clinical skills, and career plateau were the influencing factors of organizational silence among senior nurses (all P<C0. 05). Conclu-
sion Organizational silence among senior nurses is influenced by gender, practical opportunities, and career plateau, indicating that
nursing managers should develop tailored intervention programs to reduce organizational silence in this group.
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