e 16

[9] Jasemi M, Goli R, Zabihi R E, et al. Educating ethics codes
by lecture or role-play; which one improves nursing
students’ ethical sensitivity and ethical performance more? A
quasi-experimental study[ J]. J Prof Nurs,2022,40:122-129.

[10] Rest J R. A psychologist looks at the teaching of ethics
[J]. Hastings Cent Rep,1982,12(1):29-36.

C11] 5 5, 6 T A0S 20 B 2 A B A 40 2048 3 D SR iR
TN T ZE Mt B i LD M B M K2, 2021,

[12] Kim W,Park J. The effects of debate-based ethics educa-
tion on the moral sensitivity and judgment of nursing
students: a quasi-experimental study[J]. Nurse Educ To-
day,2019,83:104200.

[13] E 7, Br/NAL. 37 A8 3 5 s vk ) RO 2 il o [ M.
BB A B R 2 A L 2021,

[14] Yu H,Tong T,Gao Y,et al. Reliability and validity eva-

Journal of Nursing Science Aug. 2025 Vol. 40 No. 16

luation of the Chinese version of the Ethical Sensitivity
Questionnaire for Nursing Students [ J ]. BMC Nurs,
2021,20(1) :244.

C15] #5745, 4 E i, & R HURME ML S Har[T]. o3
FHH.2009,29(1) :10-13.

C16] Z= bl bl , 25 4k R, 4% S &)y L e 200 4 340 40 Pk () 465
i b H R S BAR [T ). “# AT & e, 2019(1) : 45-61.

[17] Uncu F,Gunes D. The importance of moral sensitivity in
nursing education:a comparative study[ J]. Nurs Forum,
2021,56(3):635-639.

[18] Muramatsu T, Nakamura M, Okada E, et al. The deve-
lopment and validation of the Ethical Sensitivity Ques-
tionnaire for Nursing Students [J]. BMC Med Educ,
2019,19(1) :215.

R34 REHD

B EF-

GROW 1531 % % i T 40 RHF A + 30 E AL 3501 B B R AR
CEF. TR ARR

WE B it GROW B AL A L AR FHF LB F I S LA BR., FiE x 2021 F8 K 60 4 H 4+ GF B 4 F
2022 AU Y 60 L F P E(MEL) 2B L EEIN K GROW H A H SR, R 2EARLEINEHALE A ERER
REMBES . ER BINENEZAF P L ELAGEFRARRE RNENTLEERT THEACGH P<<0.05), &g =mET
GROW B A B4 F T HERGH VI NE LI BE AATREFERE.
EER:HF L MEMAEIN; GROWHBA,; PFEHLE; K46FW; BEH;
hESES . R47;G726 DOI:10.3870/j. issn. 1001-4152. 2025. 16. 016

2 5

Effectiveness of the GROW coaching model in standardized training of newly graduated

nurses in Surgical care Cao Xinyan, Li Lian, Zhou Yanrong. Nursing Department, Tongji Hospital, Tongji Medical
College, Huazhong University of Science and Technology , Wuhan 430030, China

Abstract: Objective To evaluate the effectiveness of the GROW coaching model in the standardized training of newly graduated nur-
ses in surgical care. Methods Sixty new nurses recruited in 2021 (control group) and sixty recruited in 2022 (observation group)
received traditional training or GROW model-guided training, respectively. Comprehensive assessment score and job competency
were compared between the two groups after the 2-year standardized training. Results The observation group demonstrated signifi-
cantly higher scores than the control group in both the comprehensive assessment and job competency (both P<C0. 05). Conclusion
Implementing the GROW coaching model in the standardized training of newly graduated surgical nurses effectively enhances their
comprehensive quality and job competency, thereby contributing to improved patient care quality.

the GROW model; nurse coach; comprehensive quality; job

Keywords: newly graduated nurse; standardized training;

competency; nursing training
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