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Construction of the competency index system of head nurses’ economic management

Jiao Taofang, He Yaping, Li Ruilian, He Xinyu, Li Li. School of Nursing, Southwest Medical University, Luzhou
646000, China

Abstract: Objective To construct a index system of economic management competency of head nurses, and provide a reference for
cultivating and improving their economic management competency. Methods Based on the iceberg model, a draft competency index
system of head nurses’ economic management was formulated through literature analysis and semi-structured interviews, then it
was improved via a two-round expert consultation from March to May 2024, during which the index weight was determined by ana-
lytic hierarchy process. Results In the two rounds of expert consultation, the response rates were 100. 0% and 95. 0% , the expert
authority coefficients were 0. 88 and 0. 90, and the Kendall coordination coefficients were 0. 226 and 0. 392. respectively (both P<<
0. 05). The final economic management competency index system of head nurses included 4 first-level indicators (basic knowledge,
job skills, vocational ability. and comprehensive quality), 13 second-level indicators, and 41 third-level indicators. Conclusion The
constructed economic management competency index system of head nurses is scientific and reliable, it provides support for head
nurses training in hospitals and helps to improve the quality and economic effectiveness of nursing services.
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Moderating effect of workplace spirituality between challenge-hindrance stressors

and safety behavior among junior nurses
Chen Yanhong. School of Nursing and Health, Zhengzhou University, Zhengzhou 450001, China

Hou Mengyuan, Wei Wanhong, Yang Fan, Hu Jiaqi,

Abstract: Objective To explore the moderating effect of workplace spirituality between challenge-hindrance stressors and safety be-
havior among junior nurses, so as to provide references for nursing managers to develop safety behavior management strategies for
junior nurses. Methods A total of 390 junior nurses from 10 general hospitals in Henan province were selected, then they were sur-
veyed by using a general information questionnaire, the Nurse Safety Behavior Scale, the Challenge-hindrance Stress Scale, and the
Workplace Spirituality Scale. Results The participants’ safety behavior was (56. 54 +4. 37) points, challenge stress was (21. 09+
5.52) points, hindrance stress was (15. 075, 38) points, workplace spirituality was(110. 66=£20. 01) points. Junior nurses’ safe-
ty behavior was negatively correlated with hindrance stress, and it was positively correlated with challenge stress and workplace
spirituality (all P<C0. 05). Workplace spirituality played a significant moderating effect between challenge stress and nurse safety
behavior (P<C0.05), but it didn't play a moderating effect between hindrance stress and nurse safety behavior (P >>0. 05). Conclu-
sion Junior nurses’ safety behavior is at a medium and above level, and challenge-hindrance stressors are bidirectional predictors of
safety behavior, and workplace spirituality could enhance the positive effects of challenge stress on junior nurses’safety behavior.
Therefore, nursing managers can enhance the safety behavior of junior nurses by identifying and managing work-related stressors
and fostering workplace spirituality.

challenge-hindrance stressors; hindrance stress; challenge stress;  workplace spirituali-

Keywords: nurse; safety behavior;
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