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The development and implications of nursing studio:a review Zhao Yingnan.Li Yan,Pang

Jianmei, Liu Junling,Zheng Xintong. Graduate School of Tianjin University of Chinese Medicine, Tianjin 301617, China

Abstract: The nursing studio represents an innovative organizational model which is run by a nurse-led multidisciplinary team
(nursing expert with particular expertise, clinical nurse, and members of other healthcare professions). It is designed to deliver
specialized patient care services, and commit to advance the nursing discipline construction, talent cultivation, and development of
nursing profession. This paper reviews the development, staff composition and roles/responsibilities, operating mode and effect

evaluation of nursing studio, and provides directions for future development according to Chinese context, thus to provide reference

for accelerating the construction of nursing studios.
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