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Mediating effect of perception of hospital magnetism on the relationship between

growth mindset and team job crafting of junior nurses Wang Kun, Zhou Chunhe. Zhang

Limin, Cheng Li. Disinfection Supply Center, The First Affiliated Hospital of Harbin Medical University, Harbin 150001,
China

Abstract: Objective To explore the mediating effect of perception of hospital magnetism on the relationship between growth mindset
and team job crafting behaviors among junior nurses, and to provide insights for nursing management. Methods A convenience sam-
pling method was used to select 611 junior nurses from four affiliated hospitals of Harbin Medical University between February and
April 2024. Data were collected using a general information questionnaire, the Team Job Crafting Scale for Nurses, the Nurses’
Growth Mindset Assessment Scale, and the Essentials of Magnetism Scale. Results The junior nurses scored (38.93+6. 37) points
in team job crafting, (105, 4417, 36) points in growth mindset, and (99. 69424, 30) points in perception of hospital magnetism,
respectively, indicating moderate levels in each domain. A significant positive correlation was found between team job crafting, and
both hospital magnetism perception and growth mindset (all P<C0. 5). Perception of hospital magnetism played a partial mediating
role in the effect of growth mindset on team job crafting, accounting for 43. 18% of the total effect. Conclusion Perception of hospi-
tal magnetism serves as a mediator between junior nurses’ growth mindset and team job crafting behaviors. Nursing managers
should focus on fostering a growth mindset and enhancing hospital magnetism perception to help junior nurses better integrate into
teams and contribute to team job crafting.
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Research progress of perinatal loss grief counseling program Liu Kaili. Lei Lei, Feng
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Abstract: This paper summarizes the concept of perinatal loss and grief counseling, the intervention schemes of perinatal griel
counseling, and the optimization of perinatal grief counseling,aiming to provide a basis for helping pregnant women and family

members with perinatal loss to reduce their griel response and promote their mental health, and to provide reference for the con-

struction of grief counseling program for perinatal women and the practice of grief counseling for perinatal loss.
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