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Latent profiles of psychological capital and their relationship with team job crafting

among nurseS Ma Junjie, Feng Huiling, Wang Shuo, Zhao Hong, Yuan Jie, Fan Xiaohua. Department of
Emergency, Zibo Central Hospital, Zibo 255036, China

Abstract: Objective To explore the latent profiles of psychological capital and their relationship with team job crafting among nur-
ses, and to provide reference for targeted intervention. Methods A total of 465 nurses from 5 tertiary Grade A general hospitals in
Shandong Province were surveyed using a general information questionnaire, the Psychological Capital Scale for Nurses, and the
Team Job Crafting Scale for Nurses. Results The psychological capital score for nurses was (153. 63+23. 00). Latent profile analy-
sis revealed three distinct groups:high emotional intelligence-high sense of responsibility (44.1%), moderate psychological capital
(36.8%), and low resilience-low confidence (19.1%). Hierarchical multiple regression analysis showed that after controlling for
confounders, psychological capital profiles were factors affecting team job crafting (P<C0. 05), which could explain 23. 5% of the
total variance. Conclusion The psychological capital of nurses is at high level and shows heterogeneity. Psychological capital profiles
might affect nurses’ team job crafting. Nursing managers could develop specific intervention programs aiming at enhancing nurses’
psychological capital, thus to improve team job crafting behavior, motivate team vitality, and promote quality of nursing care.
emotional intelligence; sense of responsibility; team job crafting; team perfor-

Keywords: nurse; psychological capital;

mance; latent profile analysis

B LU T R 2 FE Bl i Luthans™ 48 1Y, 58 4
Xof U SR G A I I R A U B O A B
FARTF B TRUE A TAESR 3L, Broad 25 6 .00 B %%
A% (Psychological Capital) % XA A RTE LK 5 & i
R R A B O DR S AL B IR AEE A L R
W IR REALER, W mis T/EZE 8
o AN B AP R A, KR 2 3 R AR
fop FLCELE 7 2O B fE AL & R B . PFR R, O
PRGEANT 2 i 47 - HRME TR ) 2 T+ TARERCR AR ik 4
TR A SR e g mE XY, B E
) TSR A JR 388 I T I PR AT 55 A2 2% 1k R A 45 AN i ok
T I 224 A A 11 B G AR S 8y il AR T
R AE S A ST B B R AR T8 R T 2 A B B
Ve A4 TR Ay A R 3 3 0 i A 4P B AR 55 . RTBA T
YEE ¥ (Team Job Crafting) B Tida % 5] A § 4T 5,
A TRpE L Ed a5 6 EN T AE kit

YE# AL A PO ER 2R OL AR T, 255036)

DR A AR, Bl FAEPIT . xiaomusidianzi@126. com
WAEEH . £W.1109994004@qq. com

B H . P B EE 2 2 e 2022 — 2023 4E 40 B 22 RO 98 R
B (CMAPH-NRI2022057)

W HE :2024 — 04 = 10;4& 71 . 2024 - 06 — 15

TAEAE S5, A FHBEAT B G NN R B R OC R
MIAT R BERE 75 70 I Bl & A~ 141 BN B A sh B L 5 3 3,
(] F) 47 B A o TR 47 B4R g 5 A T 42 52 e, 2 2H 41
WO AN 7 T AT BA Gk iy B 22 7 =0, e, G T
U BB A (IS 22 SR T P O Al 51 I R Y
VO ZE L8 R0 BT A 5 3R, O R BE VA 3R 5 7 1 LI B
A0 B8 S 25 K R i HL BRI G890 B T AR 28 1)
FETEI A AR SC A T8 /0, 28 T S A AN 2Z T 19 S ot
PE 5 [ G847 1 AR AR 9 9 A DG BIF 50, o AN BR T
JET B/ 5 M B A BN 2 T, W AE 43 BT (Latent
Profile Analysis, LPA) LA Sk w0 18 £/ 5 & JE T
R AR AR X A 0% S Jo P TR R A7 05 2 Al 4 DA A o
L B 5 5 9k TG B IR B N BERRAET L S,
A GE TR T ELAP BP9 7S 4 0 B T A i R
AR SR VR AE ) 0 20 B 460 2 0 O BRI AR S 51
R 5T L BT AR 2000 X A1 B T AR 5 98 19 52 ), kg oR B
X P AR I 2 %

1 WR5FE

1.1 %% 2024 4F 2—3 F R H 7 Al AL L 3 L
IR A T T LB e T B T M T A 5 i =g
FLZABERNT RN S, AARHE: OBAGH
T ROl FEAEUE RS TR IR s O FE A BE % 2 il PR 4 21



o« TG .

TAEZ1F:;08BESMAEIFSEEMERES. H
5 A o« D 8 2 093 1] A1 4% P it DT Cff R L 5% JaE i LAt A~
NIE ) ANTE 4 s QBB s 9+ O 3 4
PN I8 7 R e B A T A B A T T A
FHBEARRIT AR n= (u,n0/0)" MEFEARS,
W a=0.05,u,,=1.96,TF 2024 4 3 A X 50 L =%
H SR 28 G e BE (R I R 37 = 20 A7 00 BB AS Tl A, 15
c=19. 97 AR 0 =2, n=(1.96 X19. 97/
2)"~383, F & 15 M ICREEAR AW R FEA 1 5 /D
g A51, AWFFRGTIEE T P O BERES R E R
2B UE (2024 BFER 056 5) . A XM A 465 &P
1.5 53 &, 40 412 4 AF IR 18 ~58(32. 9246, 71)
% D1 RE 25 &, BIHA 89 £, AR 339 44,
T RULE 12 44, BRSSPt 397 AL A K 26 4
PERBIEE 16 & 8L 12490 1K 14 4,
I & W 370 4, N 19 %769 76 4.
MAF 2 102 45, ISR AL: RUE 132 &, L IF 325
B EEE 8 44 . T 04 153 4,1 > 157
# =2 4155 2. FEENH WA <5 000 7T 170
% .5 000~10 000 JG 267 % .>>10 000 JG 28 % .

1.2 Ak
1.2.1 FAEIR
1.2.1.1 —@EMFEER dHHREAITRIT. G

FEAEW E D P TAEAE R L H A BT AR HRAR
% BEHE B PR & & o A+
AR F o FEANB A

1.2.1.2 #PELBELAER RABMEPBESEY T
2023 4F DARRAR 20 247 Ry 2 SO A 4 48 4 i) A 4 0
% A B 3 (Psychological Capital Scale for Nurses,
PCS), (A 87 DA H) HMES T (6 4 FD
RGN EFE) RGN EFE) U %
) AfFUANZFE AN HL 30 % H. R 6
AP oriE N B AR &7 2 AR W R 7RG 1~
6 73 B4 30~180 73, 45 75 i iy 47 -1 o0 B B A K P
BE . R Cronbach's « Z2E0H 0. 981, WA
JEFRHCR 0. 956, ABFFINAH R S Cronbach's o
FHh 0,983,

1.2.1.3 PTEARTEEEER XA lida 5" %
il 7 2 EE S B DAk B R SRR L P BA T A
1 % (Chinese version of the Team Job Crafting Scale
for Nurses, TJCS-N) ., L $& A A T/E4E: 55 # %8 (4 4~
ZED AN T AN SRR ER O DMERHE2 M4
JZ. KM Likert 5 RIFIME A" = HEH 740501
1~5 43 A3 13~65 43, 153 4 Bk & & W 7+ A BA T
fEE AT B SR, % B Cronbach’s o REN
0.945, AR EEFEHC R 0. 923, AHF 57 I 45 1 % &
i Cronbach’s o 2% M 0. 980,

1.2.2 #RKERZE 28RBS RNERELE
RAT IR 5 422 0] 45 TR AE A9 4% 5 Be 47 3803 A OC 11
AN, AR R, K

Journal of Nursing Science Sep. 2024 Vol. 39 No. 17

K ERFE PR W 5T S A A HE B AR
7] 8 UOR G — 38 SIE U IEoT H 1Y L 8 X e 4
WS d S0, R [ R4 RAE R R, A
RYMEFEBEERER N EHE, B HE SR KA 8
min, EEDICRE 497 03, bR 2 5 58 4 A W) =i B A
VEB W TCRLIM & 32 0y . AR 4 465 0y, A &L ik %
93.56 %,
1.2.3 ZitFEAE I H Mplus8. 3 FAFXF.0 3 %
AR AT Vs A ) T 43 BT e R A ) v AR PR LA
T8 BOR B0 B RIS PR . K 56 R AR A 4 . 3 e (B
W CATC) | DL 347 45 07 ) (BIC) L B IE BIC (aBIC) ,
LA 8 B0 /) 3¢ B R AU 015 550 5 B 5 0 (L (Entro-
py) HI B AL JE R B, =0, 8 FLEEEIE T 1 i, 42
N VT ) I AT A5 B A A R AR B SR L
K5 (LMRT) 13 T Bootstrap [ 4K b 46 56 (BL-
RTXRL P {E 5 F  3 7KF (P <<0. 05) . R b 4~
[T i e N i 1B G R =
SPSS25. 0 F A4 4T Gt 43 Bt - IR IE 285 43 A 1) 1 5
FERLR ) (4= 5) TR . Geit 4 5 i 35 7 22 0 7
XP KL A 2 LM A 2 B L K K K E «=0. 05,
2 4£R
2.1 PEOBEAMEANMNITEZERTS WE L.
£1 PLOEBRME TIEEETS (n=465)

e

i H Sy % HB5

D IRGEA B 153. 6323. 00 5.1240.77
e 35.06+5. 95 5.014+0.85
ST 30.7744. 68 5.13+0.78
1% R 25.8744.12 5.1740.82
T A% 20.73+3.27 5.1840. 82
BT 20.5843. 44 5.154+0.86
ERG 20. 62743, 42 5.1620. 86
AT B LA 0 98 ) 50.32+8.35 3.8740. 64
A CARAT: 55 T 98 15.8142. 68 3.9540.67
AT BN TAE AR 5 % &R 4 34.5145. 89 3.834+0.65

2.2 PEOBRANEBEIESOWEREGE D
PO B AR Y 6 AN EE R A B AR K R 2k E
1~6 AW A &) AR O BRI AR S T R R MR
TEGITE M A 45 R 2. L84 Ho A 45 1 U2 i)
[l LA 5 bR, B 3 ) AIC, BIC. aBIC AH X% /],
Entropy {#3F T 1, LMRT fl BLRT #4613k 5
FOKT L FoR 3 BB A RO A R AT 1 R 2
54 F1 5 2B RBIELEL ) AIC,BIC, aBIC % 3 2 Bl
RUA P REAR , Entropy {H e 3230 1. H /NG A7 EbAS
JE 5060 R A AR A B P PE A 3
AR N 0 FEVE AR A B A A . 3 NI
) T A ) SR B S L RS 2 A 5 R A
FAY WK 0. 982.0. 974.0. 988, 7 B A6 U 43 24 4% L \]
. P HOHEEAR 3 AHIEITE 6 A4S 4, UL
Lo Z00 1 76 6 /N2 B 15 0 3 8 0 L 219 1 R 52



PR IR 2024 4F 9 A5 39 B 17 1

TR S WO 46 80 T8 AR R o 44, 1005 2%
9 2 76 6 NYERETH NI B T 3 AT T A 1,0
BYEAAG 53 D i 4 0 B AR A

o« 77

36. 8003 R0 3 7E 6 A HEBE 4 00 M SR ik, TR AE 1)
PEAN B AR b a2 o R PRI A SR 0 19,106,

2 PLOEFFAEBENEEREOBEER

F AIC BIC aBIC Entropy ~LMRT(P) BLRT(P) FN
1 15 738.629 15 788.334 15 750. 249
2 13 876.887 13 955.586 13 895. 284 0. 939 0.081 <C0.001  0.510/0. 490
3 12 672.899 12 780.592 12 698.074 0. 962 0. 006 <C0.001  0.191/0.368/0.441
4 12 126.710 12 263.398 12 158. 663 0. 982 0. 060 <C0.001  0.196/0.004/0.437/0. 363
5 11 841.764 12 007.445 11 880. 495 0. 985 0. 085 <C0.001  0.004/0.022/0.204/0.335/0.435
il A RN T A ISR T B B A8 A K
7 - fIRB AR 5

0
i

Wisn i TS B Ak
s
B1 OB RAANBEINESNE

2.3 AROCEFALNERPL-RIABERE A
[ O BHBE A2 0 4P o I VRO VRS VI D 5K

AP OEE ARG LK, ZR LRI FE (Y
P>0.05) ., ZRA%5i=E XM H, WL 3.

2.4 AELERALENPLTHEANTIEELERT L
B kA4,

2.5 PLELEBERALXINERANTEELENXR
2.5.1 PTEANIEEENEEREZLHT FLHED
Mr kB, AR 9 (¢ =9. 908, P <C0. 05) ., T.YE4E R
(F=2.944, P <C0. 05 BB KX (F =2. 508, P <
0.05) HET I ERF % (F=6.154,P<0. 001) .4 A &%
PSR (F=4. 310, P<C0. 05) 1y 4 - A B\ T4 & 9375
SRR, ZSAZRITFEX.

3 AALERRALIP LT —RANMEBRERBESITERXNHNIE A
" 51 ) TAEAERR (45)
21 51 NE
B 4 18~<26 26~<C31 31~<(36 36~40 >40 <3 3~<6 6~<11 11~20 >20
B TR 205 16 189 32 35 63 48 27 34 21 43 84 23
A B AR Hp AR 171 20 151 26 39 50 35 21 32 22 38 65 14
ERHE-R A 58 89 17 72 16 23 31 18 1 18 19 27 24 1
X*/He 7.865 6.781 13.219
P 0. 020 0. 034 0.001
151 o H i i 7 Rk 5 B A IR
AR 1ICcU AR SR BMR LR TARE S b 0 1~4  5~8 9~12 =13
- SRR 205 39 15 65 42 19 2 11 12 35 65 92 13 0
AL BB AS v 2 Y 171 34 26 57 22 12 6 8 6 25 44 78 19 5
(iR e (N ER R 89 27 11 18 8 8 4 10 3 5 23 46 14 1
X*/He 29. 924 12. 965
P 0. 008 0. 002

T RN AR 1 R,

R4 TRALCEFAXLINPLTHEANTIEEREI LR

ﬁ},fix
" —
13 K ﬁll%%!’ﬁ A1 BA A PFHJ\‘IYEU\AH
IR 1T 55 H 98 CES S|
TR T - e DA IR Y 205  63.2674.08 19.4541.38 43.81+2.94
oL BT AR i 4 R 171 55.68+6.57 17.134+2.21 38.5544.69
(7R R 1N ER RN 89  49.4049.82 15.34+3.28 34.0746.83
F 158.171 125. 355 155. 566
P <£0. 001 <<0. 001 <0. 001

2.5.2 HFEOEFAXINMEAMNTIEEZNZ NS
o RPN AR R E N A i 5 1 RS

A
Ei‘a

il

FLAE P AR AR R B E 5 H Al BT e B

FE VR A RIS 2 SR A IR b0 PR AR K
AT A3 )2 e I 43 B (e = 0. 05, ay, = 0. 10D,

A R AR TR A A B >0, 1, VIF<Z5, Ui W] & 748
AR 2 AL . 45 OR s 0 B BT AR 2 5 X
I AT B A E S A 3 R T LR R 23. 500 19

w
Ap S, AR EWRAE WL R 5. 2 [ A B A5 R L &
6,
x5 TEWE
SRS Wi
51 B=0,%t=1
TAEAERR <3 AE=1,3~<64E=2.6~<104E=3,11~20 4=
4,>20 4E=5
1 HE R DA [7) il Shy ke e 15 W A%
H i T e B = D Al Sy F R 152 I 72
& A PSR OW=1,1~4K=2,5~8 K=3,9~12 K=4.2>13
w=5
S LT A 5] Ve 6 T8 - 0 2 AT SRR R Sy X 38 N A




o« 78 o Journal of Nursing Science Sep. 2024 Vol.39 No. 17
Fo6 IEERPLLERRAEFNMNAMNITEELN S BEXRER RS TLE R (n=465)
W12 T
STy . v
8 SE 8 L P 8 SE 8 ! P
WA 51.404  2.836 18.123  <C0.001  56.326  2.363 23.839  <C0.001
51 3.054  1.197 0.116 2.551 0.011 2.424  0.989 0.092 2.451 0.015
TAE4ERR 1.338  0.300 0. 200 4.464  <<0.001 0.804  0.250 0.120 3.220 0.001
B
N 3.943  1.805 0. 094 2.184 0.029 3.420  1.487 0.081 2. 300 0.022
TE G 5.185  1.471 0. 150 3.525  <C0.001 3.449  1.217 0. 100 2. 834 0.005
H i pr e fl =
228 —4.699  1.171 —0.231 —4.014 <C0.001 —3.179  0.969 —0.157 —3.279 0.001
ICU —5.976  1.314 —0.226 —4.549 <C0.001 —4.076  1.097 —0.154 —3.714 <C0.001
JLR —10.555  2.156 —0.201 —4.895 <C0.001 —7.676  1.793 —0.146 —4.282 <C0.001
L R BE A G
R PEAR B 5 R —11.446  0.806 —0.256 —14.197 <C0.001
L B AS v A Y —6.014  0.648 —0.358 —9.281 <C0.001

WA 1,RY=0.278, 4% R*=0. 254; i % 2,R*=0.513,1%%& R*=0.495, F=11.515.27.751,% P<C0.001,

3 it
3.1 HEOBEAARBANTIESTERTE AU

RSP O AR B4R (153, 63423, 00) 4%, &b T 4%
FAKV SR B A s R A, FgEEAA
100 o BURAR KON TR R R A R P E
S A A B X AT R AR A X Rk A =K
HEGAGER, HETFRRE L TER SRR BT
B+ TAEm A KRS, B s i w52
O A O] ) SZY AV E R B o N AR )
5 S5 4 P TR R 7 JHG 8 BT A SRR o 1 1 5 R T B 4
Pl T TS T BRSO T AL S S L DL S B
M FRAR S U HRY B bR AR A — o TR EE ) R B
B 22 L B R EOR B A KR

P71 A A A H 98 R 43 (50. 32 £8. 35) 4, &b
TS K R T D iR AL . W TARE
55 F I 2% H X445 15 T B A D0RN 56 2R E 98 L 156
A B 2% 9 TAE SR BRI, 7 1 2 2 18 B 14T A AR
[B] T AEAT: 55 14 43 e A0 o 90, B3 2k 389 i sl 2> T AR AT
55 AT R e /IME 55 B 5 elc2E TR 5 L 5E K
Y ZURT SR ) AR 5 FLUR R AT BB B3 6 T A (DA 0
H RN B B3 1] B S 38 W A5 6 R A . o8 HRAL DA
BA /NG TAE 9% 200 5B 3 B8 1t 342 452 1 % 1k 1) 47 3
IR 55 WA R A R % ol B 42 3 b b PR A B R
BTN TAEEBIT N B AR B, B 5%, A
BA B 53 22 [E) A 52 1) e (] e ey ke 728 T4 PN 25
Jr S HUR , IRk BUA 25 T 25 0K 19 AR 1T
HWR a5 AR E 8 M5 B R TSR
PE 08 A B T L AR 1 R A A Rk R R AR TR R e R
ORI ST A A DA 1R O 3R A8, DU 58 1 T
A A PR R T3
3.2 HEOBERTSAINEBELI AURE
AN e il 1 TN 2 A NI I S I = IR < R B o B .

(44, 106) O BRBEA 25 R (36. 8 060) AR B E-MIR A 15
BIC19. 19003 NWEAE B . X T 1 B - o7 AR R
f 3P L L 4 BEAE B AT M S RO AR R R R A
ESN 97kl v B0 )77 U P RS S
NG B L 2 — 25 98 3l Holf PR 80T ) A0 T AR AL
L NS SERIEEB-E 5K NS & S /AP (1 E ol iU
R FA (A S8 B A L DT 3 5 A RS L 2L
DHCE o T AT S AE R G R R B BB L R S K
PEBERE T I, X0 AR o S AL L )
B 3% N R A SEAT AR TR MO BB AR K,
3t S 98 38 A A BA A 1 1 I DR ROl BR B A St
A e e N N NN AR Sy SR RS R PP
() RS9 155 FIG 7 J7 58 5 A 16 5 N PR 52 7 19 [a) ke 2t
St fa] J 55 9 T8 5 S B B T A TAR ST X
RV A 15 B A 3, ORI R 5 O B A
VR 2 - Be 51 = 47 o Sk B A (R J7 204k B 44 3
FofF IFE 28 I BCRE R I AP L SR A
FRIE R 5 B8 LI iR HLE i HR 37 4 A B I A
W RIRE T 4R b0 B O & A fE
RO SR 42 1A 5 RO B AR

3.3 FLEOBRARINERAOZHEES AT
FERR S ASTA] O BT A I 4 L P AR i AR
ARFR L H TP RE 2 R H RCBER K LB 22 S 4
AR (3 P<20.05) 0 =i i - v BT AT R R Y Il PR
P AR =30 B TARE R =6 4F N AMRER
EFERE KPR <8 A& m 2. i B
b A2t F L AR B o o i M A (R R R
RV RNV N N S (PR R (T (NS N TR N A
kA e S5 A 0 A Bk R R
0 S i At 5 VR L A R R AR v 8 ) Y R KBk
DB A RAF . B AR N T AR AR R G L 4
RN BE H A R 2 AR 2 0 o R R B



PR IR 2024 4F 9 A5 39 B 17 1

Wi (SRR AR R UH s ORI L, H 30 % LUJE IS W L AR
W2 AR A TRE  TAE SR v 4 L O B )
PR 48 #h K MR RS . 5 28R ICU
FHEG s P9 CAMRE B 77 B 45 5 38 5 D ) 4 38 T AR IR B
AERE S A& A 5t L 477 £ 78 308 AR G A B B TAEE
AR O BRAE B KO0 . BBEIIR D 1 0+ T AR R
B ) KB R B B > 15T, B AR U ft B kA RAIG, Pk
oL PRI SZ R 285 22 300 HROY A 8% R FRUAR g X6 7K~
¥iigE, - ARy LB <308 . T
YEAEFR <6 4F . ICU ., JLBM AT TF AR 2= DL R BEAT K =9
AE R E L JREATRE N B P 0 R 57 R A F R
K, A B R 8 K 3 AR SRR L 4 2 S i A ]
KA, TAE#R A RALL B AR K — . RAE AR
BB /N 3 1 A T AN W R 2 ) B R B BB RE AN
2500 1 B B I PR B B P O R 0 W AIC L BRI [ R 3R
TRV 7 A R R A L L BEL S R 0 i T Bk R P
T DR RS, ICU A TR B R,
IRBE B PA] LREEN EA  AE AR B ML A L R R
AW TOA, HRr A T B R A IR . &
XoF I 2R 2SN FE T 10 il 305 B0 ) 7 A L ORI 5
M HO R G . LR A 2w xF H 3R 3R 8 AR
22 B LA B BN B IR T RO B I K
Koo R TR AE 25 57 S Z, A I F FLOR$E I N
A OHEDRE . FARE S TAEX £ HORE K
1R e L LA TSR Y AT ) AT BE T, R Ak K i ]
MFAREZ 51 &+ SRR B L6 R, K
E T Bk [ Tk Ak B AR 2 A RO 1 AR AR N 2 K
RO A FREHSFEY LR THEZRY T
VEGUE 2 BUE Y b 200 52 i B O fil B

3.4 PEUOBELRXINEANTIEEEMNXE K
WEFE R 5 3 A2 BB A (4 47 1 AT A A H 9 15
SR EFAGITTFE X P<0.05) ., B H-&
TOAT A G 47— A1 BN T AR 598 K7 B A 0 B
AR AUR IR AE AL, o — 20 2 EE 5B
WoR S FERE R IR A — e RHE o B
AR T LA B AT BN T AR B9 23, 500 AR R
MR B 15 25 1 4 B - S B L AN Y B 0 B
i JOE ] DA Bl FLAR ST R AR AR L B SR B 4 L 4R R
BN R . SR TN E RN E. NMTsh 51 8
AR IR, 9 U ot L P T I e ) M = B R T 4
RN ULRE B, U8 Bl AR R R A e ) L, AF Y SR
BH O UG AR K P A5 R B B A 1R T g R R b
i AR AU R 115 45, T R R IR J0 AT RE 1 M
ARG NG, G R Ty VB ) Ak L B
5 AR T 3 00 52 A BN T AR B L g T4 R A
BATAEE I A2 R o0 B A o 45 0 G )
PE— A% B A5 R0 7 T e e P R R g B AR TR A
X5 I R YA ER R AE )R &2, BB 32 0L RE B
T HPAD & J B R A A B8, B8 5 T B T A 1 0 PR =X

« 70 .

Ffigp B XA o 18 TR AN (BRI R £ JE A5 R 17 25 14
B R A% TE H W AR JE 3 M L R T PR M A
PPRAR  FE 52 i A BN TAE SRR g . L AR
PR A5 B AL BRI A v 45 10 1 i PR 47 AT A A
YKV A Ik — 20 et n] g R A BE AR
BEAP AR R P BT g Al SR o 4 R A
PRI B 7 s BB PR 38 428 4l 3 107 A A Bk Al
TR . BINS 5 5 A 1) i 47 B R M PR S B 4T sk
AR O BT R R R DL B AT A A 9
7 0 DA B BRSUGRE 1

4 Hig
A 5T T 1 A8 F 1 B R T 0 BT

A& PR 0 Y 1 R A RO B AR A

B ARBIEAR B2 3 A2 Hop R BIE-R A 5

R A4 1 P A AR B 98 0K P A i 2 O TE L T

B IR B O BRBEA DL R FE AR 17 2 K 35 1 141 BA

ARG 75 2F A 2k AT BA TARAT 55 N SO R

A5 R A A il A 325 il A S R B b sl Ry R L

158 BT T AT 5 o X LAAS L0 B A 2 1) 5 A A A

YRR IR . A J5 Al T e 22 4 XL RORE A I 4, 3 i

Ul WF T BT 2B g% A AT BN AR B8 Y g A i DA

B BRGE A2 590 %o A1 A A% o 98 ) U 28 RE LA —

AR e B AHITEEGIE

S 3K,

[1] Luthans F. Positive organizational behavior: developing
and managing psychological strengths[ J]. Acad Manag
Perspect,2002,16(1) :57-72.

[2] Broad ] D, Luthans F. Positive resources for psychiatry
in the fourth industrial revolution: building patient and
family focused psychological capital ( PsyCap) [J]. Int
Rev Psychiatry,2020,32(7/8) :542-554.

(3] H RERBEUK, BB, IR L0 B A 5 A SR
TR AL 7 5 AR 5 A ) (39 A 88 20 A [T, A 4
FRHH 52023,20(12) : 1475-1480.

[4] Yuan Z, Zhang X, Wang F, et al. Levels of psychologi-
cal capital among nurses:a systematic review and meta-
analysis[J]. Int Nurs Rev,2023,70(1) :89-96.

(5] Jr# 3. o 4 W BN A 1 28 o 5 1 DU AL 5 15 80 A6 30
[D]. &0 LRI K 2 . 2023,

[6] Tida M, Watanabe K, Imamura K, et al. Development
and validation of the Japanese version of the Team Job
Crafting Scale for Nurses[J]. Res Nurs Health,2021,44
(2):329-343.

[7] Zhao Z, Mei Y, Wang X. et al. Meaning in life among
nursing students: a latent profile analysis [J]. BMC
Nurs,2023,22(1) :264.

(8] ZE& X7, H M5 ik (M. 2 hR. bt AR A=
it ,2018:58.

(9] =il TSk, 48, . 9 .0 BB A & 2 09 g il
R R )], sh AR d i 22, 2023,58(1) : 74-80.

[10] ¥ 595, F &, G . %5, PCT R G 8 #1z sh B 15 7 51



e 80 Journal of Nursing Science Sep. 2024 Vol. 39 No. 17

WA BT 5 R 1 iE S o R LT, 3 2 2 38, 2024, 39 [17] Rawson H, Davies S. Ockerby C, et al. Work engage-

(1):42-46,67. ment, psychological empowerment and relational coordi-

[11] Vorderstrasse A, Wolever R Q. Latent profile/class a- nation in long-term care:a mixed-method examination of
nalysis identifying differentiated intervention effects[]]. nurses’ perceptions and experiences[J]. Nurs Inq, 2023,
Nurs Res,2022,71(5) :394-403. 31(2):e12598.

[12] Vaziri H, Casper W J, Wayne J H, et al. Changes to the (18] A0 7%, W, . B EE R IR+ A S
work family interface during the COVID-19 pandemic: TAEGE A AERLT ] PR 4. 2023,38(19)
examining predictors and implications using latent tran- 48-51.
sition analysis[J]. ] Appl Psychol,2020,105(10):1073- [19] Zhang H, Tu J. The working experiences of male nurses
1087. in China:implications for male nurse recruitment and re-

[13] o ZHL M R 4 B oA R AR B s el DXL 3% TR A 2 OF tention[J]. ] Nurs Manag,2020,28(2) :441-449.

FELD]. Fr AR EE 2 K%, 2023, [20] THRZAS, LA, B0 K % . 55, WU NS 0 ) 7E AR AR 58 4+ X

[14] ¥ . B0l 2 U BUR B8 o [ 3R 4347 L0 . 4 3 JCTARE 15 F 3 B3 47 D 18] B9 b A B0z 23 #r LT . 47
22 ,2024,39(5) . 57-60. B4 2023,30(3) :68-73.

[15] Molero Jurado M D M, Pérez-Fuentes M D C, Oropesa [21] EFBEFAE. AT WA, S5 40 B oA B i B
Ruiz N F, et al. Self-efficacy and emotional intelligence M T]. PR Z05,2022,37(4) . 67-70.
as predictors of perceived stress in nursing professionals [22] Han S. Nurses' job crafting, work engagement, and well-
[J]. Medicina (Kaunas) ,2019,55(6) :237. being:a path analysis[J]. BMC Nurs,2023,22(1) :405.

[16] Lu Y L, Shorey S. Nurses' perceptions of emotional in- [23] FEpi. FIBN TAEE S 52w HLa [T ], O B R gt
telligence in the clinical setting:a qualitative systematic J&#,2020,28(3) :390-404.
review[ ] ]. J Nurs Manag,2021,29(8) :2453-2460. (KoM REHD

PEREBEBHEEIT AR BRE TR IR
Foe W B RA AR IR AR

WE BN RAFP L KBERRETAINTF L ERBAFTETOE W ABRFLEARATET THRRES S, Ak FEMBRRS T
SHERBG AF L. XAV LTKERNBETHERSHRX BT R EXRATALE. &R P LRKER BTN K 2 (162. 04+
8.8 T ERAFTE T K2 (46.80+14.420) %, S RAM L EEHELANME T . EHRLEZR . P L EKBNKET N ZT -
HRBAFTEFZOYHEE, TUARE 2. 7T LT R E(P<<0.05)., &it PEEKBNBMETHEF LT ERATHETHA THEK
P, EHEATUAIRBP L RKOBRBET N REZHET IR ERBAT KT .

XER: LK P, BRBEAN; BRETEF: WA Wk, EhH; PEEE

FESZES:R47;R192. 6 DOI:10. 3870/j. issn. 1001-4152. 2024, 17, 080

Impact of head nurses’ empowering behaviors on nurses’ self- regulatory fatigue Ppei

Xiaoling, Chen Lifang, Guo Liangmin, Li Zuoling, Wang Shuping, Xu Tiefei. Department of Cardiology, Chengdu
Third People's Hospital, Chengdu 610031, China

Abstract: Objective To explore the impact of head nurses’ empowering behaviors on self-regulatory fatigue of nurses, and to pro-
vide reference for alleviating self-regulatory fatigue of nurses. Methods A convenience sample of 845 nurses from 3 hospitals in
Chengdu were surveyed using the Nurse Managers’ Empowering Behavioral Scale for Staff Nurses and the Self-regulatory Fatigue
Scale. Results The score of head nurses’ empowering behavior was (162, 04+8. 84) and the score of nurses’ self-regulatory fatigue
was (46.80%4. 42). Hierarchical multiple regression analysis showed that after controlling for confounders, empowering behavior
of head nurses affected nurses’ self-regulatory fatigue (P <C0. 05), accounting for 22. 7% of the total variance. Conclusion Both
head nurses’ empowering behavior and nurses’ self-regulatory fatigue are at moderate levels. Nursing managers should enhance
head nurses’ empowering behaviors to alleviate self-regulatory fatigue of nurses.

Keywords: head nurse; nurse; empowering behavior; self-regulatory fatigue; leadership behavior; night shift; stress;

nursing management
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