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Exploration and investigation of human resource allocation in hemodialysis nursing

Liu Xiaomin, Liu Caifei, Gao Julin, Xin Xia, LLong Zhuo. Department of Severe Renal Disease and Blood Purification,
The First Affiliated Hospital of Xi'an Jiaotong University, Xi'an 710061, China

Abstract : Objective To explore the calculation method of hemodialysis nursing human resource allocation, to understand the current
situation of hemodialysis nursing human resources allocation, and provide a basis for medical administrative departments to im-
prove relevant management policies. Methods A calculation method of nursing human resources allocation for hemodialysis nursing
was established, and a self-designed questionnaire was used to investigate the nursing human resources of 178 hospitals in Shaanxi
Province. Results The all-day nurse-patient ratio of hemodialysis units in Shaanxi Province was 1:6.09 (4. 93, 7.03), and 122 hos-
pitals (68.54%) achieved a point-in-time nurse-patient ratio of 1:6. 67. Comparison of all-day nurse-patient ratio attainment rates
in hospitals of different natures, grades, and opening shifts showed statistically significant differences (all P<C0.05). 81.46% of
the hospitals annual actual allocation of human resources for hemodialysis nursing had reached the theoretical total number of per-
sonnel allocated annually. Conclusion The overall nursing human resources allocation in point-of-care human resource allocation for
hemodialysis nursing in Shaanxi Province basically meets the standard. It is recommended that when the managers implement the
hemodialysis nursing manpower allocation and point-in-time scheduling of each shift, the critical value of point-in-time nurse-pa-
tient ratio and the method of calculating the number of overall allocation of nurses’ human resources should be referred to, and the
nursing manpower should be arranged reasonably, so as to reduce the pressure of nurses’ work and to ensure the quality and safety
of patients’ dialysis.
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Influential path analysis of nurses’ ability to cope with infectious disease outbreaks

in border areas Ma Qiu. Zhang Tai, Yang Hongli, Wu Kunli, Chen Lirong, He Qilian. College of Nur-
sing, Dali University, Dali 671000, China

Abstract: Objective To understand the present situation of infectious disease outbreak coping ability of border nurses as well as its
impact path, in order to provide reference for the promotion of nurses’ infectious disease outbreak coping ability. Methods Using
multi-stage stratified cluster sampling method, 1,215 nurses from three cities (states) in the border region of Yunnan were selec-
ted as the research participants. The Psychological Capital Questionnaire Revised (PCQ-R) . Decent Work Perception Questionnaire
(DWPS), and a questionnaire on healthcare workers' ability to cope with infectious disease outbreaks were used to conduct the sur-
veys. Results The scores of nurses’ psychological capital, decent work perception and infectious disease outbreak coping ability were
(4.11£1.10), (3.4840.81), and (3.55+0. 96), respectively; psychological capital, decent work perception and infectious di-
sease outbreak coping ability were positively correlated (P <C0. 05 for all); psychological capital played a direct role in infectious
disease outbreak coping ability, and decent work perception had a mediating role between psychological capital and infectious di-
sease outbreak coping ability, with the mediating effect accounted for 49. 34 % of the total effect. Conclusion The psychological ca-
pital, decent work perception and infectious disease outbreak coping ability of Yunnan border nurses are all at medium levels. Psychological
capital and decent work perception have positive predictive effects on infectious disease outbreak coping ability, improving nurses’ psycho-
logical capital and decent work perception is an effective way to promote the infectious disease outbreak coping ability.

nurses; infectious disease outbreaks; psychological capital; decent work perception;

Keywords: border; coping ability;

path analysis; structural equation modeling
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