PSR 2021 4F 6 4 36 B 12 31 e 19

I AT 37 1 B AT o 5 Bl s B R AH SRR 5T
}’;‘]ﬁﬁ%l ,3’]‘73‘*@1'2 ,T&ﬁ’]z ,]X,iﬁifliual’z ’,%-c},u*z vﬁ%ﬁz ,ﬁi*ﬁz 9/1\7}’%71‘7]‘2 ,%I—Sffl’f’fj‘l'g ’ﬂﬁ,&ﬁl—gz.dt ’4—5_%2124

WE:BN RiThRENFETUANTALRLELGAXRXZ A4 TR TRAREAE . Fik KA —&FTHAE K Maslach 3]
LHREBEETAFRY LAHITAZTANSAE 2738 TERM 10570 £k &My L#FAE., R LRENFP LR LELHHE R
FB FARA AR AR R P AR S A A 15.3.28 4 A AT A B3k 3.081£0.67, F Ak RALH . ZAR
EEFEAF AN A 3.5620.76,2.76220.73,3. 030,91, €I HATA LKA KRB EAKALE X, HRMSARKEZ E/MX
(B P<0.0D); 2 LEMEEPASHET, FABELBRLEEIALEEZAGY MR Z ) P<0.01), Fit 5% ok F 47 L 694
AT AR AR A FNEE"T R E SR LR BEERF,

XER: L hREN; AHTH; RLEBEL; HEAXR

HRESZES RA7;C931.3 THRARIRF A DOI: 10. 3870/j. issn. 1001-4152. 2021, 12. 019

Relationship between job burnout and innovative behavior among hemodialysis nurses Zhou Lifang s Sun Chunyan ,Song Li,Chen
Yinggui s Zhong Mi ,Cui Dongmei s Zhao Liyan ,Quan Zilin s Zheng Shugian s Zhao Yina s Fu Xia. School of Nursing, Southern
Medical University , Guangzhou 510515, China

Abstract: Objective To explore the relationship between job burnout and innovative behavior of hemodialysis nurses, and to provide
reference for targeted interventions. Methods A total of 10 570 nurses from 2 738 hospitals in China were surveyed by a self-de-
signed sociodemographic data questionnaire, the Maslach Burnout Inventory, and Nurse Innovative Behavior Scale. Results The
median scores of emotional exhaustion, depersonalization, and low personal accomplishment of hemodialysis nurses were 15, 3 and
28 respectively. The total average score of innovative behavior was 3. 0840. 67, and the scores of idea generation, obtaining sup-
port and idea realization were 3. 56+0.76, 2. 7640. 73, and 3. 03740. 91 respectively. Innovative behavior was negatively correla-
ted with emotional exhaustion and depersonalization, whereas positively correlated with low personal accomplishment (P <C0. 01
for all). Multiple linear regression indicated that idea realization was the influencing factor of all dimensions of job burnout (P <C
0.01 for all). Conclusion Enhancing the innovative behavior of hemodialysis nurses especially idea realization can significantly re-
duce their job burnout.
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