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To
 

describe
 

the
 

level
 

and
 

associated
 

factors
 

of
 

work-related
 

motivation
 

among
 

junior
 

nurses,and
 

to
 

provide
 

reference
 

for
 

inspiring
 

their
 

work-related
 

motivation
 

and
 

improving
 

nursing
 

quality.
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A
 

total
 

of
 

211
 

junior
 

nurses
 

were
 

in-
vestigated

 

by
 

utilizing
 

the
 

Nurse
 

Psychological
 

Capital
 

Questionnaire-Revised,
 

Nurse
 

Psychological
 

Contract
 

scale
 

(Hospital's
 

Re-
sponsibility),

 

and
 

Work-related
 

Motivation
 

Questionnaire.
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The
 

nurses
 

scored
 

74.68±14.56
 

on
 

work-related
 

motivation.
 

Multiple
 

linear
 

regression
 

showed
 

that
 

education
 

backgrounds,
 

team
 

responsibility
 

of
 

psychological
 

contract,
 

and
 

self-efficacy,
 

re-
silience

 

as
 

well
 

as
 

optimism
 

of
 

psychological
 

capital
 

were
 

influencing
 

factors
 

of
 

work-related
 

motivation
 

among
 

junior
 

nurses
 

(
 <
0.05,
 <0.01).
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Work-related
 

motivation
 

of
 

junior
 

nurses
 

is
 

at
 

a
 

moderate
 

level
 

and
 

is
 

affected
 

by
 

several
 

factors,
 

so
 

nursing
 

managers
 

should
 

take
 

targeted
 

interventions
 

to
 

inspire
 

work-related
 

motivation
 

of
 

junior
 

nurses.
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junior
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contract; psychological
 

capital; work-related
 

motivation; influencing
 

factor
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  《“ᵲ Ψ 2030” ὧ 》 Ὁ, ├ ►
 ӏ ד, Ỉ ├ ► Ӌж

וֹ  ╚ , жжЧ ↄ
├ ►  ,  、 、 、
、 ├ ,ί ΅
。 Њ  ל, Ә5 ѡ; ӊ

,Әε Ὼ ,̈́  Ẩᾇί ҉
Ψ, ӏ▌ẫ ỏ 24.3%[1-2]。

ε הּ ,жῺ
ặ , ᵲ Ά εּכᾇ

Ặ , Ә ϛ Њ
Ά ε 。ӊ Њ ΅ ,
Ά ͫ , ẨєὉ΅ ,
Δᴳ [3], ӊ Ә , ӊ 。

הּ , Ә 、 Ә 、
、 Әᴳ ᴳ [4-5],

ᵲ , Ә ,
╗ Ә , [6-7]。ӊ

,  ϛ [8]。
Ђ ӊ Ә , ӊ
Ә ,ε ӊ

Ә 、ָ ẹ ᵲ ԝל 。

�| 资料与方法

�|.�| ͫ  Њ2020 6~9 ᾀִךּ
, ךּ ӊ ε 。 Ẩ Ἇ:①
Δ , ỏ ;②ъЇί , Ә ≤

5 ;③ ӏᵲ , ε ;④ 。
Ἇ:①ҍᵔ、̈́ ,₿ ᵔ、 ᵔ、Уᵔ、

Ὁ Ϝ ;② ( שּׂ( Ặ、 ₄
Ә ;③ װ 、 Ϝ 。 ͽ Ἇ

Ẵ
 

211ж, 12ж, 199ж;
20~30(25.70±1.70) 。 ♅: Ό122ж, 87
ж, 2ж。 : 98ж, 113ж。 ѷ

: 14ж, ᾍ197ж。 18ж,
193ж。 Ỹ: 173ж, 38

ж。 Ә 1~5 。
�|.�} 
�|.�}.�| Ẻ ①ͫ Ỹ 。

,₿ ᾂ、 、 Ỹ、 ♅、 、
、 Ә 、 שּׂ Ỹ。 Ỹ

ὗε ( ≥2 ),ᶃ ( Υ 1~3
),Ἥω΅ ( ᾇ΅כּ Ỹ)。 ό :Ẩ

, ( ≥2 ), 、
; Ἒ ( <6.5

 

h),
Ұ ῾ [9]。②Ψ װ
◕, [10] ↄװ ,₿ (6

Υ )、 (6Υ )、 (5Υ ) ϋ (3
Υ )4Υ Ẵ20Υ ,

 

6
 

ὗ,1
΅ ,6 ; ὗ≤2.25ὗ

ӊ,2.26~3.50ὗ
ᵜӊ,3.51~4.75

 

ὗ Ψ ,>4.
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