Journal of Nursing Science Jan. 2021 Vol. 36 No. 2

o« 12

o

- EF-

HIR - Sa i A} 40 BB B 22 2 0 7 2L R S8 T 5 i

RE L adka 20 AR REEANEA, Eee R

HE.HHY TARFZEHEHPERARETEEILABELAA RT AL AR BART I EHERPERRERKT, FK
HLWMFREHEHPERRABERERABRERR A TAAFELLRZA T ST RA L, ME S %35 (PC 3% . PAD 3%,
FMApp I EFHAL VR PEFR—PEEREAIL —PLER'ZBEHPEEREFELEX, T2018 56 A %2019 F
SAREMAFTIERYPEERGPE 261 £),5 201756 AZ2018F5 ARMAEAFTEER(F L 264 BHHITHR LK, R &
HEZBEFEHPEBFRFEEXE  FPITHPEBRERELBEAFRE AN R A EFRFETEEFRZHGH P<0.0D, HFig &=
T FEHEHPERRLAZREETE . RAZARGY THBAFERRELE TREN.FAF LIS F S L.
By N AGERGHBEL RAGRERPFERARKEERTE,

LI RFEEA: EFHPEER; SLBELA%:; PELELAL%: PEEE;, P
RESZEE . R473.76;TP315  X#EEARIRAG: A DOI:10. 3870/j. issn. 1001-4152. 2021. 02. 012

P EE M

Development and application of multi-terminal eye, ear, nose and throat nursing skills management system Zhou Ping, Gui
Chunyi s Wang Fang s Zhou Qi s Nie Wenjin, Hu Yangiu, Yu Xiaojie. Fenyang Branch , Eye & ENT Hospital of Fudan Uni-
versity s Shanghai 200031 , China

Abstract: Objective To develop a multi-terminal eye & ENT nursing skills management system and to evaluate its application effect.
Methods We integrated the resources such as operating standards and processes of eye & ENT nursing skills, updated the existing nursing
information system, developed multi-terminal management system (PC terminal, pad terminal, and mobile terminal) , and formed three-
level management mode of "Nursing department, nursing skill supervision team, and head nurse". Then it was applied in clinical nursing
practice from June 2018 to May 2019 involving 261 nurses, and the effects were compared with 264 nurses receiving traditional manage-
ment from June 2017 to May 2018. Results After implementation of the multi-terminal system, the qualified rate of nurses’ performance in
practical nursing skills examination, success rate of competence promotion and satisfaction of nurses were significantly improved (P<C0. 01
for all). Conclusion The implementation of multi-terminal eye &ENT nursing skills management system can effectively enhance nurses'
theoretical and practical nursing ability, realize diverse training and examination, improve satisfaction of nurses with the use of the system,
and promote management level of specialty nursing practice.
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