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Abstract: Objective To investigate decisional involvement among nurses in general hospitals and analyze its influencing factors, so

Decisional involvement and its influencing factors among nurses in general hospitals

as to provide reference for improving nurses’ decisional involvement. Methods A total of 2 268 nurses from 4 general hospitals in
Hubei province were investigated using the general information questionnaire, the Chinese version of Conditions for Work Effec-
tiveness Questionnaire [[ (CWEQ-II-CV) and the Decisional Involvement Scale (DIS). Results A total of 2 136 valid questionnaires
were collected. The total score of DIS was (37. 754 11. 25) points. Multiple linear regression analysis showed that, formal power.
information, resources in structural empowerment and age, level of hospital and monthly income in general information were the
predictors of nurses’ decisional involvement (P<C0. 05, P <C0.01). Conclusion Nurses' decisional involvement is in a low level, and
it is affected by some factors. Managers should create a working environment that is conducive to nursing professional practice, so
as to promote nurses decisional involvement level.

decisional involvement; work efficiency; structural empowerment; nursing

Key words: nursing staff; general hospital;

management

B2 5 (Decisional Involvement, DD # € X H
A L SIS (B SR A S R P 5 1 R SR N Bl 1 AL
Ak, EBR 4 2017~2019 4E I 30 M E
B+ 51412 7 (Nurses: A Voice to Lead)”, H
1) 2 I BN B3 BB F2 B b 2 5 %) fR A L
TARSAE AL SBUR A R i e sk L B
PN AR YR S R T 1 2 5 RR 0 T 2 Ml JE )
AR AR R DA T AR K i Ry AR A R R A
HELH BURE S A R T AR B 48 2K 7 X A
R FHE BRI O B A R R e 3 AT g R i AP 1 55 B
T B K R R R LA RRE S
SR J8 3 45 Ry WD O AIE A A B AR I R
JES G A B A e e S SRR L Ok 4 B
FH A Eh ) EE R, EAMIF TR S5 PR AL
JE P ERN B b S S 5 R G A P
HEXS A RIRS 5B E LY mE RN REZ .
ARG 4 g ERP A RIRES 5K
SEHEAT R A IT A S R R DU S i — R
VEF B 1. A R K2 8] OF B2 2 B Y R 7] 35 5 B 4 B9 (B b R
L, 430030) 52, H8 rp BLE A% R B B2 27 B 7 4 e
JE R A L AR R

WAEVEH TENE , jwhhlb@126. com
Yo - 2021 - 04 — 135511 .2021 - 05 - 28

PHARRES SBRIERMES S,

1 W&5F%

1.1 X% 2021 4F 2~3 F 2R A5 ) b R 125 il B 380
b4 4 BT S ER (2 B =W 2 5 .2 FF 4 W 4
BERBE) P FR A B R IT A . gy AR OISR . A
B2 5150 © B BUS 57 Pl %A IE s O 18 A 5
P TAEAEBR =1 4F, HERR I8 2 300 0a) DR AR AR L k15 45 R
FER Pt ARWTAA RIS A BRA P BB 2 136
N 83 N4 2053 NG4EIE 20~60 %, Bl= . NEH
635 NL.AMRF453 AL 10778 213 AL LR 139 AL A2
Bl 74 NLICU 42 N FARZE 87 ALHEFR 115 ALK
PRk 68 N EHE 72 AR 97 AL A F 104
N HABRE 37 A, B9+ 1916 N, #¥EB T
58 ALK 160 AL IR AT 2 A, BRI
431 N, Hwer ik 2.

1.2 F¥

1.2.1 WETH O—-MEkHaR, wiFEil.
I EBEEH FBEE A A L TAEERR 2/ LR
Pk 2E D VHRAR VRS IR R O LT AR T
13 TN, QH U T/ERRE &3 R
VDA T A L R T IR I R B TR 3R
Birp S5 PERAUK . s T AN 21 M &HLH
W6 AN LS (3 A HD EE(3 K H) VKR



PR IR 2021 4F 9 H A 36 B 17 1

(3 2 H) ZCHF B 4 H) IEAUH (3 45 B MR IE
KRN (4 5 B 43 500 A [R) F1 B2 38 3R 25 40 1 B2 A ) 4
BURME 00— R B AR UK VAL . SR Likert
SRV AT =1, D=2, — 7 =3,
Z7=4,"BE7=5, mEMGTEE, ZRPHEA LT
BRAG 0 G546 P B AR B I PR3 38 T AR R 5 A
FIFPrHm TAE, ARWFFE 8 FH Cronbach's o 4L
H0.96, @B 2 5 & F (Decisional Involvement
Scale,DIS), M. H Havens 2™ ¥ & . A B 55 %
A Liu BT R SO R 2 SR R 0
753 T2 A4 BD WL SE BRI i (4 A2 HD VD
SEGAFHE EHMSFRRG DN FE) AEK
AN G AFES MEE 18 M4 H, EERKRH
Likert 5 PP 43,5 R “HAYP L7473 F£R
CEERP L OEEEHEY,3 SRR S A
TIFERE. 2 A ERFEEEHRE. LR ED
171 RORC R A EHE, JH AR5k B A
i B A AT AT % T i A 19 3 B0 A e s BT Y
BEIR . RO KB M, 550 & Fos i
N R PR S 5K 8w , A5 0 800 387 45 383 Fn 4P
T2 PRI, AR5 R E A Cronbach’s o &
Bk o0.92,
1.2.2 TERMREE T AMREEGAHEE L SW
fitid it . FEAEAS 45 8 A R e B B AT A R =
TR FIE G R ML )5 B 6 & BOE A 0] & 3517
BARWCE . EE IO AERE R, B AR N E
B R AR A8 S ) 4 T ) 3 B S 0, E 5 6 B
NV B G 7 AT G VR 2, i B W) — IR 5 L [a] — 3 &5 (Y
REHLE 1 W, ARIEA LIRS 2 268 17, 5 Bk T
HNGERE IS8 4 — 3 B I TR AL A TG AR
132 iy AR 2 136 ).
1.2.3 HiF#0riE i1 SPSS22. o BT 4 it
AT T TR R 34 BRI AR 1 25 L T 08T R SR B
BORY B LE AT A8 AT IS FE A ¢ K3 L T 2253 T
Pearson #3701 J& £ 7T £k P4 |1 15 43 A1 » K 46 7K 1
a=0.05,
2 #HR
2.1 FHARIKES 5/ WWE L

Fx1 FPHARRESHES (=2136)

Irsx ts

A JRCT % H355y
A RSN 37.75+11. 25 2.1040. 63
B B T 4.46+1.55 2.2340.78
TR S5 BB 114 J5 9.2242.96 2.3040.74
Bk % H 4,9742. 42 1.66=+0. 81
CEEVIETE D 11.38+4.52 1.90+0. 75
GRS RIE ) 7.7242.17 2.574+0.72

2.2 AR ANHSAFRIEF BN RS 51350 LK
AT PR B B RO R L B g BN B Bk

« 65 o

RS 550, 2R IIHIEE XL P>0.05),
ZFRAGEIFRNIHE, WLk 2,
R 2 AR CERAES B R IR S 5155

T H NA B (Tt F/t P
AR S 23.024  0.000
20~ 840 39.414+11.28
30~ 987 37.34%11.31
40~60 309 34.52410. 17
5 B 45 2% 7.628  0.000
= RIER 1579 38.83+10. 90
TR ERE 557 34,6611, 66
TARAERR (4D 11.672  0.000
1~ 628 39.60+11.02
6~ 694 37.5611.58
11~ 379 38.14%11.53
16~ 180 36.04410. 21
21~40 255 34,3010, 22
HirA G 5.451  0.001
<5000 338 35.94412. 29
5000~ 980 37.51+11.71
8000~ 424 38.58+10. 27
=10000 394 38,9629, 91
3] 5.932  0.003
KELLTF 311 36.154+12.16
A B} 1756 37.914+11.07
[ 69 40. 83+10. 74
R 10.031 0. 000
/AR 334 40. 62411, 89
frm 1006 37.67%11.23
E =gl 710 36.57+11.08
Bl AR L 86 37.16+8.18
T AR AR L 9.931  0.000
AU 663 39.294+11.11
s 1430 37.11+11.18
B S E 43 34,95+13. 27
F2oR 8.587  0.000
Jc 858 38.90+£11.13
14 1042 36.76+11.08
24Pk 236 37.90+12.06
JH T 11.038 0. 000
A TF 1377 38.32411.08
AR 497 37.71411. 80
=l i il 262 34.78410. 63

2.3 ARG X S5RES S BN
Kk Wk 3,
x3 PHAREHEAESRSIESYS
ST SR 43 BT (0 =2136)

_ 25 AH I PE
SER AL () ; b
Hls 3.55+0.88 0. 259 0. 000
(= 3.3440.99 0.308 0. 000
XHF 3.6440.91 0. 308 0. 000
7% 3.3540.90 0.333 0. 000
ERAT 3.3140.95 0.379 0. 000
JEERA) 3.5640. 84 0.312 0. 000
AR BRI 3.6540.92 0.313 0. 000




.« 66 o

2.4 PHARIKSSEWEHEZE KL LR IE S
Mo DIPELA BRI S5 A0 N AR R BN R ST
2R A G U — Ok S S AL 6 4k
JEAS A A AR B AT 2 o0 2 R 40 M (o =0. 05,
ay =0. 10) . 45 R WoR , S5 AU i E XBU) 5 B
PEUR R AE R A B — M 98 b AR (20~ % =1,
30~% =2,40~60 % =3)  EBRER(=HEKK=1,
THER=2)MH KA (<5 000 JTL=1,5 000~JC=
2,8 000~7JC=23,2210 000 Jo=4) #k A [8] )9 )7 &, 4%

RULE A,

x4 PHEARREKESHZICHAGH R =2136)

RIS B SE g t P
g 28. 906 1.484 — 19.472 0. 000
EXB 3.010 0.428 0.253 7.039 0. 000
g/l 0. 852 0.419 0.068 2. 032 0.042
fFR 1.150 0.324 0.101 3.548 0. 000
EBESEY  —2.082 0.624 —0.081  —3.337 0. 001
A 0.872 0.297 0.075 2. 940 0.003
AE 1 —1.760 0.354 —0.108  —4.968 0. 000

H:R*=0.173, 8% R*=0.171;F=74.271,P =0. 000,

3 g

3.1 PHEARREKES 54 TOKE ARFREERE
PN R B 2 5 15 00 b T ROKF L B AR T
HhSCHRARGE 25 3 BEWIAE H AT AR R R 2
A DR SRAT T2 BT o B S B RY  B BE N B
RS 5 B BRI R, K S 5 KT
Afrde Tt SR, —Jr A BE R BN B H T
PRAE S5 B, BeA A 2 5 te S ad 7 5 ko 47 B
NGO PR RAE BE I ST MR AR A 2 3055
RS HIREUW NI TAEE i ] e 2250
il BE 52, 7 BN DR A B Z [ AEAEA ) 22 5
e G AN 0 B JRR AT, B BN 51 HRE 4R IR B gk SR Tk
1o AWFTEIRKE S 5 15 70 B 1O 4E R A A1 BB &
30 A% 7 B AR A ZE JRE 2 B 5% B, 55 A0 O BF 5T &4
R B A B T H AT S S AR R
F14 e SRR B iy A AR IR AP AR P R N B SR L
B e fEre . o T S B A i R B BN B
R B A ) Z (R B G, 2 5 R 4 B
KPR TT 5 A [ T GEM N i 47 BN 5% 2 IR
A BT BEE AP SRR R B R W R R BN B Rl
R TR AN WAR T 4 BN GLORI B A A R IRt R
A m) R L EE G R A D S8 Y TR 5 T R
A7 B A7 A T X R R o R T R E L 2 B
B R B PR A a2 5 R)2 R
SR AL BE XA B A T P A R IR T o A
WOl 3 U5 T 2 5 KRR

3.2 PR RES SRR R

3.2.1 AFRY ARBTIEATR BN AR R R I N B bk
KSHEMANRZ — AN GAFRBER RS

Journal of Nursing Science Sep. 2021 Vol. 36 No. 17

P BE AR . AR AR AP L AT RE Hhy T T8I I MR PR T2 F05 TF
SRR 2 JR AT 26 5 S0 Y BT 0 B BT O R AE
TAEh B AW RS ) E8h 2 5 . kA
AR ISR el R R TR A4 B U T BRI
JEAE AR AR T AR B 298 Bl 8 1k i T4 X 2O
AEES S5 YOR" . b — 7 1 AT AR R BE A AR IR K
PPN BRA A= T O 3 I 1) 5 B e B L RIVAE A AT AT 0
MES GRS H i T & 258 TARE 55 . [ i
AT T L MBEEN I L2/ IS5k
o PGB R O A BN 5B A N 5 - Al
(R, 5 B 22 HE T A L X e AR B8 7 o DT 3R AR
1 BE L 45 1 S8 MR S A o B R AR B b in g e ol B
WG H SRR L, 4 BN R 2 2 5 e 3R
Bl 2 o i 2 R SR AL 52 1 St

3.2.2 BEBEHEHR OISR RN, B FER ST
PN GRS 5K ZRERP A RRKS S
KO3 T R EE B XS Liu S A i 4 25 5L
L. FTRESE =GB B XS T A B 9% a2 B i R 0
PGV Z R eI Pl 2 R SE 42 4 A B
W0 s AT G R Bt = B B IR A AR T B
=N W s QU /A N A I (SR S RS
RABEMNTESRR S HREK, FREBHIEE
FFRAp BN ORI s T B S SR
BIAL T S0 K A BN ARG Ll B 24

3.2.3 At A W AR N AR E /B Bk
BUE SO T I R A 1 RURR R L
SR AN A A A VCIC , 23 RO AR 47 BEA B3 Y
TAERUR M . ASHF T 45 R W, A K T 5
PN R RES 5K P EA R RS 5/ EE
HWCA K1 38 5 B T . 38 7 B2 Be I 24 10
AT 20 B . 42 1165 T A P 3 R X L 1% T P R A
o R PRl 4 N B S AN 4R v B R TR 3R A
HHXE L A SO T A2 2 P S S R R S T
3.2.4 ZEWEAL ARBFIEEE R WK, SR AT
FE L VBHIRANE AU 2 B SRR 2 SRR R
LS RS R EP S = AN B R NN =R & A D L )
BT AR P s B9 B AR ALl MR B8 1 i 5 98 U9 90 A 58
JCTAE T B R B L A R B R RN R A AT
T BN GGE SR BEAS TE A AT/ 52 B X T AR A9 4%
HilE AT EZ P RB AT ILMEI . 4t
Z 5 R Al fE T R A T B 2 L AN Y i ]
S T AR A SR ATl B2 el TR 1
M ERARRKHETHEMTEMRG 1SS 5RE
JERS L M U T AR A B YRR AE X
RT3 AT 25 Fe 2 3 e 09 ol [ 324, AT B 32 3l
WS 5P R R, A L N A R A AR IR
AFE S sh 5 A B SR RE B L Bl R T
PP S B A T AR S5 A L g 4 R pEAE BRI BT R,
I Feaz e b 0 PR W A fige vk £ 3 Y 3 B )



PR IR 2021 4F 9 H A 36 B 17 1

B, REAS TR FR BE M G RS 5K F

3.2.5  HAl AWHFZER B, AR TAEFER,

D CHRBR IS AR AR B0 L 5 e R B T B BN

RIKS HARKVAEAE 2 5 AB R FEA LA 7 72 AN 6] T

8 30 DA KR AR A R R IR B R PR S 5 15 0

o BEE TARAERR B3GR, 3 3N B2 AT R 7 A O 5

BT E S 5Ol # A 50 8s B, 3 B 0

B R 2 5 AR B E AT RE T A BUAR

Wi 2 550 7 o] ik 22 S OF AN B3 JF R iE A Ay

T 5 HRBR AR A 47 BN B3 5k B4R 5, S0k A B A AT

A T S B 2 M B A TR B R T g BB A 4 BN B ]

RE LT 3T 2R 3, A AT AT RE A Sy 33 B B R R A [

i AT G ] 0l g ] 0 BN DR R 2 54401

8 W AR R PR T R 5[] ] 45T ol 2 i B 2 5

R R T A M 22 ()RR O

4 NG
SE BEREA GRS 5 A TARKF-, B

54 A] BB b 2 e SR TR R U ol T AR 2 e 0

BEAZ 5K JORS 5 4R s A0 Hm R BE . 4

FAP IR R 2 5 8 B P B 55 B ) i ] RS R

Ji A B SO 0 T RIS Ry — & 2,

SERBRAL P B 1E AT A5 B PR S — R R Y

e NS TR TN PN E Ak UN R e 210k A

PRUZR 4 A L LA Sl S R T 4 B SRR Y FR

i, UAR R S SR M G . RFRAUEA 4 B

LA BB B G AR IR AN AR A 4 BN B

RS IR G S RAEA R — L IR R s

BN SRR S 5K B R

SE k-

[1] Havens D S, Vasey J. Measuring staff nurse decisional
involvement: the Decisional Involvement Scale []J]. ]
Nurs Adm,2003,33(6):331-336.

[2] Hughes F. Nurses:a voice to lead[J]. Br J Nurs,2017,26
(9):501.

[3] Kennedy A. Nurses: a voice to lead in the battle against
non-communicable disease[ ] ]. Int Nurs Rev, 2018, 65
(2):150-151.

[4] Peng M T. Nurses:a voice to lead, nursing the world to
health-viewing COVID-19 epidemic prevention efforts in
light of Nightingale' s perspective on infection control
(1. Hu Li Za Zhi,2020,67(3) :102-110.

[5] Scherb C A, Specht J K. Loes J L. et al. Decisional in-

volvement: staff nurse and nurse manager perceptions

(6]

(7]

(8]

[9]

(10]

[11]

[12]

(13]

[14]

[15]

[16]

[17]

(18]

[19]

o« 67 o

[J]. West J Nurs Res,2011,33(2):161-179.
B M IR A S PR T WO I R BT R B
Fe Ay BOK - 52ma L) . 47 B2 2435, 2018,33(18) £ 32-35.
Van Bogaert P, Peremans L., Diltour N, et al. Staff nur-
ses’ perceptions and experiences about structural em-
powerment: a qualitative phenomenological study[]J].
PLo0S One,2016,11(4) :e152654.
BV AR 2 RE X I R L 1 A% RE A A 5 i 2GR i
MY 5T 43 BT (D], BUAR : 10 1 K%, 2007,
Havens D S, Vasey J. The staff nurse decisional involve-
ment scale: report of psychometric assessments [ ] ].
Nurs Res»2005,54(6) :376-383.
Liu Y, Hsu H T, Chen H M. Staff nurse decisional in-
volvement: an Internet mixed-method study in Taiwan
[J].J Nurs Manag.2015,23(4) :468-478.
Fischer S A, Horak D, Kelly L. A. Decisional involve-
ment: differences related to nurse characteristics, role,
and shared leadership participation [J]. ] Nurs Care
Qual,2018,33(4) :354-360.
Promes J, Barnason S. An exploration of factors associated
with nurses’ perceptions of decisional involvement [J7]. ]
Nurs Adm,2021,51(3):141-148.
T ok 4 O A 3 2H 24 IR B R B Y R
MIBFFEL) ). § B2 40 7 2009, 24(22) : 26-28.
TR CRBLET AR BT = B A O A B R IOIR
5P eI R EE . 2018,24(1) :13-16.
HEEE, TR, B, S5, P LA M B AL IR Bk
TEaFE 5 T AR I8 BE B 254 5 B A (] 1. fg i ZE 4
7 ,2019,36(4) :29-32.
Zhou H. Jiang F, Rakofsky J, et al. Job satisfaction and
associated factors among psychiatric nurses in tertiary
psychiatric hospitals: results from a nationwide cross-
sectional study [J]. J Adv Nurs, 2019, 75 (12): 3619-
3630.
Goedhart N'S, van Oostveen C J, Vermeulen H. The effect
of structural empowerment of nurses on quality outcomes in
hospitals: a scoping review[ J]. ] Nurs Manag,2017,25(3) :
194-206.
Garcia-Sierra R, Fernandez-Castro J. Relationships between
leadership, structural empowerment, and engagement in
nurses[J]. ] Adv Nurs,2018,74(12) : 2809-2819.
Dan X, Xu S, Liu J, et al. Relationships among struc-
tural empowerment, innovative behaviour, self-efficacy,
and career success in nursing field in mainland ChinalJ].
Int J Nurs Pract,2018,24(5) :el2674.

(B ik FHE

o3 3 AR B A B B R 2RSSR, T E AR 7 Bl R 55 F b R 2 L R T
JUTr A T 45 A I SR JTT B0 g 11 5 o g 00 R 0 — S A DA b 500 P i A TR TR R B A5 R IR 55 . A4 3% O () B0fs SO 5 2 A B 3R B4R

VA T A8 SR i I 7 WY AR DK Al >4 b B

B 2 2 2 ) 2t



