e 88 Journal of Nursing Science Nov. 2024 Vol. 39 No. 22

ERPEATARERLEGFRERSMESHR

IR, BAF G, 24N, %3

WE-HN TRAERPETRLARLERLESGREARFON AR HER . VFITH A ERE AT ERESE, FE KRNEAH
HEEMEH A AEX BLEaREEX FPERAIBOR VBT EXR B IFEX P L L RMAERA
206 L E RV ER L AR EH#ATEE, ER ARV EFLARLEBRLAEAGRET H»H93.58F1L.TDH L Bl &4 FESH
h ELARBA FERLSXFEEMAGI P<0.05), $TE&BEFEELNEFR, ER THEER GIELSIHF Bk
NEAEBRFERLARAEABLEGTEN Y E R P<0.05) BB LT R0 36.8%., Hit ERFERLAREER L £ 4
FREATHERT BV ECEZL T ST AXF RHIABOEINRA NTREELBELESTE,
EXBREFRVPERLTARLE; BlLsaFRE; T LHERMA; BO#h; AEHLXHE:; ITHEEHHE;
i A AR

FESES RIT;R192.6

Bl xR

DOI: 10. 3870/j. issn. 1001-4152. 2024. 22. 088

Research on the occupational life quality and its influencing factors among in-service

nursing postgraduates
tious Diseases, Union Hospital, Tongji Medical College , Huazhong University of Science and Technology, Wuhan 430022, China

Wang Fenglin, Zhou Fengqin, Wang Weixian, Chen Qiao. Department of Infec-

Abstract: Objective To investigate the current status of occupational life quality of in-service nursing postgraduates and analyze its
influencing factors, and to provide a reference for formulating targeted cultivation plans. Methods By convenience sampling, 246 in-
service nursing postgraduates were investigated with the general information questionnaire, the Quality of Work Life (QWL7-32),
the Core Competency Self-Assessment Scale for Nursing Postgraduates, the Perceived Social Support Scale (PSSS) and the Profes-
sional Self-Concept Scale. Results The occupational life quality score of in-service nursing postgraduates was (93. 58 =14, 77),
which was positively correlated with core competency, professional self-concept, and perceived social support (all P<Z0.05). Mul-
tiple linear stepwise regression analyses showed that hospital work experiences, perceived social support, and core competency
were the influencing factors of the quality of occupational life of in-service nursing postgraduates (all P<C0. 05), which together
explained 36. 8% of the total variance. Conclusion The occupational life quality of in-service nursing postgraduates is at a medium
level, and it is recommended that nursing administrators provide multifaceted support to promote the improvement of their core

competencies so as to improve the quality of their occupational life.
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