P AR R 2024 4F 10 5B 39 5 19 1] ¢« 89 .

Szl ] h E A B, 2013,13(3) : 111-112. PEWERE B 5C R LT 1. v [ fat B O B 22 2% K5, 2019, 27
(100 R0 X0 3022, sk F 4, 55, £ BE B 37 3N B N SCOC I (12) :1843-1846.

YRR SN L] 244 35,2021,36(15) . [16] Cranick L, Miller A, Allen K, et al. Does RN perception

54-56. of self-care impact job satisfaction? [J]. Nurs Manage,
(1] X228, w25, A6, JHLAS J 3% 60 9 b S A S 6 2015,46(5) :16-18.

PR 5ROCR 0T, 9 B8 B4 &, 2014, 14 (3) £ 219- (17] S, (mide . Bhar, 5. =W & e LR ICU 9+ TAE W

221. BB Z L IR &) B2 4005,2019,34(16)
[12] BEdh. XX 22, B, 55, AU M E S EE B 5-8,13.

ek B [J]. i aE 22 7 ,2021,36(20) 1 97-99. [18] Watson A L. Nurses' professional quality of life and self-
[13] Niskala J. Kanste O, Tomietto M, et al. Interventions care:a mixed-methods study[J]. Am ] Crit Care, 2024,

to improve nurses’ job satisfaction:a systematic review 33(1):66-69.

and Meta-analysis[ J]. ] Adv Nurs, 2020, 76 (7): 1498- [19] Richards K. The urgency of creating a culture of caring:

1508. start with you! [J]. Nurs Econ,2016,34(3):152-155.
[14] Wang Y, Han T, Han G, et al. The relationship among [20] O'Malley M, Happell B, O’ Mahony J. Mental health

nurse leaders’ humanistic care behavior, nurses’ profes- nurses’ sell-care at work, searching for equilibrium: an

sional identity, and psychological security [J]. Am ] interpretative phenomenological analysis[J]. Issues Ment

Health Behav,2023,47(2):321-336. Health Nurs,2023,44(5) :425-436.
(15] 2%, J5 me. 3 2 AL R o0 TAE AN DB R STk IS T (R RELH

2 3] 4 A I PR VA B AR E BR AR 58 K2 BE 5 A ST B8 7 i8] B o A 30T

S A, 55 q) F AR

WE-HN BRI EIFLEERIBREBRGENEMAXKLESA AN FANAZL, AP EZTERE LI F & AR LR
BRE, Fix XFAGKREIBRER PITBEFENEELR . FELAXHLEHNTELEX 300 L4 LT P EH#TEE, R £3
AP R VB R B 4 (103, 65418, 46) 4, BRFiE B B 4 (67.58112.24) 40, A X HH 0k 8 7 % 4 (108. 78 £18.03) 4, L3 47 &
W R VA B RS BRI E B fu A XL B = F X E 2 E A X (3 P<C0.05) . I K VA B R 78 BR 37 3E BT E Fu A ST BE 7 1B R A R
By 61.52%., iR EIFLEBERABRERFENMAXRLELFRE > FNER TELRE E I £ NIEKRHE B R
BB &N REHHEA XSRS,

KPR LI AE; WREFE: WRBEBRE: BRYPEN; AXHRLEHN; AXKT; #FA%E

HESE S RAT;G646  DOI:10. 3870/j. issn. 1001-4152. 2024. 19. 089

The mediating effect of clinical belongingness between workplace adjustment and hu-

manistic practice ability among clinical nursing interns  Shi Xinhua, Li Qiaogiao, Liu Yan,
Hou Ming. People’s Hospital of Xinjiang Uygur Autonomous Region, Xinjiang 830000, China

Abstract: Objective To explore the mediating effect of clinical sense of belonging between workplace adaptation and humanistic
practice ability of clinical nursing interns, and to provide a reference for nursing educators to improve the humanistic practice ability
of clinical nursing interns. Methods A total of 300 clinical nursing interns were investigated by the general demographic information
questionnaire, Belongingness Scale-Clinical Placement Experience (BES-CPE). Nurses’ Workplace Adaptability Scale (NWAS)
and the Nurses’ Humanistic Practice Ability Measurement Scale. Results The score of BES-CPE, NWAS and humanistic practice
ability among clinical nursing interns were 103. 65418, 46, 67.58+12. 24, and 108, 78 +18. 03, respectively. There was a positive
correlation between clinical sense of belonging, workplace adaptability and humanistic practice ability of intern nursing students (all
P<C0.05), and the percentage of the mediating effect of clinical sense of belonging between workplace adaptability and humanistic
practice competence was 61. 52 %. Conclusion Clinical sense of belonging of clinical nursing interns plays a partial mediating role in
workplace adaptation and humanistic practice ability, and humanistic practice ability can be improved by improving clinical sense of
belonging and workplace adaptation of clinical nursing interns.

Keywords: clinical nursing interns; clinical teaching; clinical sense of belonging; workplace adaptation; humanistic practice

ability; humanistic care; mediating effect
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