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Effect of Trinity Care Model on job satisfaction and turnover rate of nurses Hu
Mengyun, Liu Yilan, Xiong Lijuan, Hu Deying, Sun Li, Lu Caihong, Wu Lifen, Tan Rong, Wang Shuang,

Xiong Danli. Nursing Department, Tongji Medical College, Huazhong University of Science and Technology, Wuhan 430022,
China

Abstract: Objective To explore the effects of the Trinity Care Model on nurses’ occupational satisfaction and turnover rate, and to
promote humanistic care for nurses. Methods A Trinity Caring Model consisted of the nursing department, nursing units and nur-
ses. The nursing department organized humanistic knowledge training and communication for nursing managers. psychological as-
sessment and guidance for nursing staff, and caring activities for nurses. Each nursing unit equipped with caring nursing colleagues’
heart-to-heart records, carried out Batlin's activities, and specialty-specific caring measures for nurses, and encouraged nursing
staff to carry out self-care. Nurse job satisfaction scores and nurse turnover rates were compared in 2021 —2023. Results In 2021 —
2023, the job satisfaction scores of all nursing staff in the hospital were (93.424-6.31), (95.29+4,92), and (96.7643.71), and
the job satisfaction increased year by year. and the difference was statistically significant when comparing the different years (P <<
0.05); the nurse departure rate in 2021 —2023 was 1.49%, 0.58%, 0.80% . respectively, the overall trend of the turnover rate
was decreasing, and the difference was statistically significant when comparing different years (P<C0.05). Conclusion The imple-
mentation of Trinity Caring Model can improve the job satisfaction of nurses, reduce the turnover rate of nurses, and stabilize the
nursing team.
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The mediating effect of clinical belongingness between workplace adjustment and hu-

manistic practice ability among clinical nursing interns  Shi Xinhua, Li Qiaogiao, Liu Yan,
Hou Ming. People’s Hospital of Xinjiang Uygur Autonomous Region, Xinjiang 830000, China

Abstract: Objective To explore the mediating effect of clinical sense of belonging between workplace adaptation and humanistic
practice ability of clinical nursing interns, and to provide a reference for nursing educators to improve the humanistic practice ability
of clinical nursing interns. Methods A total of 300 clinical nursing interns were investigated by the general demographic information
questionnaire, Belongingness Scale-Clinical Placement Experience (BES-CPE). Nurses’ Workplace Adaptability Scale (NWAS)
and the Nurses’ Humanistic Practice Ability Measurement Scale. Results The score of BES-CPE, NWAS and humanistic practice
ability among clinical nursing interns were 103. 65418, 46, 67.58+12. 24, and 108, 78 +18. 03, respectively. There was a positive
correlation between clinical sense of belonging, workplace adaptability and humanistic practice ability of intern nursing students (all
P<C0.05), and the percentage of the mediating effect of clinical sense of belonging between workplace adaptability and humanistic
practice competence was 61. 52 %. Conclusion Clinical sense of belonging of clinical nursing interns plays a partial mediating role in
workplace adaptation and humanistic practice ability, and humanistic practice ability can be improved by improving clinical sense of
belonging and workplace adaptation of clinical nursing interns.

Keywords: clinical nursing interns; clinical teaching; clinical sense of belonging; workplace adaptation; humanistic practice

ability; humanistic care; mediating effect
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