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Regulatory focus and its relationship with innovative behavior among clinical nurses Fan

Qiao, Shu Yao, Guo Feng, Yin Wen, Huang Yang, Xie Jiangang. Emergency Department, Xi'an International Medical Center
Hospital, Xi'an 710100, China

Abstract: Objective To understand the current status of regulatory focus and innovative behavior among clinical nurses, and to ana-
lyze their relationship, so as to provide a reference for administrators developing management strategies. Methods From June to
August 2023, a total of 945 clinical nurses from 2 Grade A hospitals in Xi'an were investigated by using a general information ques-
tionnaire, the Nurses’ Regulatory Focus Scale and the Nurses' Innovative Behavior Scale. Results The participants’ score of promo-
ting focus was 22. 924 4. 26, defensive focus was 25. 5044, 32, and the total score of innovative behavior was 34. 3345. 24, Pro-
moting focus was positively correlated with innovative behavior, while defensive focus was negatively correlated with innovative be-
havior (both P<C0.05). Promoting focus, defensive focus and educational background were the main influencing factors of nurses’
innovative behavior (all P<C0.05), and promoting focus and defensive focus could explain 15. 0% of its total variance. Conclusion
Clinical nurses’ regulatory focus is at a medium and above level, which can predict their innovative behavior. Administrators can
take regulatory focus as intervention target, appropriately guide nurses to adjust the tendency of regulatory focus, stimulate the
generation of promoting focus. so as to further promote the innovative behavior of nurses.
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Translation of the Sleep Inertia Questionnaire and its validation in Chinese nurses on night

shifts Jiang Hong,Zhu Chongkuan, Wang Zhen, Chen Dong, Wang Yamei. Gynecology Department, Qingdao Hiser Hos-
pital Affiliated of Qingdao University (Qingdao Traditional Chinese Medicine Hospital) , Qingdao 266000, China

Abstract: Objective To translate the Sleep Inertia Questionnaire(SIQ) into Chinese, and to test its reliability and validity among
clinical nurses on night shifts, so as to provide a tool assessing the level of sleep inertia for this population. Methods A Chinese ver-
sion of the SIQ was developed after translation, back-translation, cultural adaptation and pre-testing, then it was used to investi-
gate 654 clinical nurses on night shifts from five hospitals to assess its reliability and validity. Results The Chinese version of the
SIQ consisted of 19 items and four dimensions: physiological inertia, emotional inertia, inertial response, and cognitive inertia.
The cumulative variance contribution rate of the four principal factors was 55.199%. Confirmatory factor analysis showed a good
model fit. The CVI at the scale level was 0. 905, and the item-level CVI ranged from 0. 900 to 1. 000. The Cronbach's alpha coeffi-
cient of the scale was 0. 735, and its test-retest reliability was 0. 860. Conclusion The Chinese version of the SIQ demonstrates good
reliability and validity, and it can serve as an assessment tool for sleep inertia among clinical nurses on night shifts in China.
night shift; Sleep Inertia Questionnaire; translation; cultural adaptation; reliability; validity
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