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Abstract: This paper introduces the concept of career aspiration, summarizes measurement tools, current research status, influen-

. . ! . . . . . i .
cing factors and strategies to enhance nurses’ career aspiration, aiming to provide reference for the research of nurses' career aspi-

ration.
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A review of longitudinal studies on social participation in stroke patients Guo Xin,
Shi Hongying, Zhu Shanshan, Wang Shuaiyou, Li Dingding, Pan Qin, Jia Linjing, Zhang Huimin. Nursing
School of Xinxiang Medical University, Xinxiang 453003, China

Abstract: This review summarizes the concept of social participation, the status quo of longitudinal research in stroke patients
(quantitative research, qualitative research. and time point selection) , the trend of change (obvious improvement of social partici-
pation was observed in the first 6 months, and then the magnitude of improvement was generally milder), and the challenges (re-
peated data collection, long time consuming, high cost, high dropout rate, and unable to determine the best research time point).
The aim is to provide reference for performing high quality longitudinal research and conducting targeted intervention on social par-
ticipation of stroke patients.

Keywords: stroke; social participation; social activity; social isolation; longitudinal research; review
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