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Study on career growth in nursing managers and the influencing factors He Xifei,

Chen Yushuang, Liu Qinghua, Wang Xiao, Jin Xiaolu, LLan Hongzhen. Department of Internal Medicine, Tongji
Hospital Affiliated to Tongji Medical College, Huazhong University of Science and Technology, Wuhan 430030, China

Abstract: Objective To investigate and analyze the current situation of career growth and its influencing factors in nursing
managers, and oprovide a reference for hospital managers to take measures to enhance their career growth. Methods Nursing ma-
nagers from 10 hospitals in Hubei, Shanxi, and Jiangxi provinces were selected. A cross-sectional survey was conducted using the
general information questionnaire, the Career Growth Scale, the Nurse Manager Practice Environment Scale, the Perceived Stress
Scale and the work-Family Conflict Scale, and the influencing factors were analyzed using multiple linear regression analysis. Re-
sults A total of 419 valid questionnaires were collected. The career growth score of nursing managers was (59. 63+£9. 10) points.
The career growth was positively correlated with practice environment, and negatively correlated with perceived stress and work
family conflict (both P<C0. 05). Multivariate regression analysis showed that career satisfaction status, adequate human and mate-
rial resources, building a safe cultural environment, relationship with physicians, and behavioral conflicts were factors influencing
career growth of nursing managers. Conclusion The score of career growth in nursing managers was at a relatively high level, and
hospital managers should develop intervention strategies to further enhance career growth of nursing managers by enhancing their
career satisfaction, improving their professional practice environment. and reducing behavioral conflicts.
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Keywords: nursing managers; career growth;

safety culture environment; career; nursing management

I A B AR O T AR D A B Y B AL
FA N BE T A8 BHOK P FRBAR R Bk 2 T I R 4 B
BAAL Fry 7K ST R P HRIR 55 ekt R B A A A 1 1
F BT B e U A A B AU 4R D A
BN LA RE T MR TG R, A HE 3 1 R
b B B R e A LI A [ U s B R A T A
FROB A TR A 1) Pl A 3R 358 %) T 8 3R A0 o 4 B
NN G EAR o)  NE P S S | e 3 I N4
KGN H SR L olk 52 B3R 85 VY I ) Bdk 22 K

PE & BAL . A2 T B K 22 R B B 2 e B ) R oF S B 1. R
2. LA PR GHIdE 3R .430030)

48 6 2 A B R AR, B4 1K, 26817600@qq. com
WAEEH 22408 ,1718606032@qq. com

BHIFIH . A AR K 2[R B 2 2 B I 18] 5% B B B F 25 4 0
H (2021D01)

W HR 2024 =01 - 2245 W . 2024 - 03 - 29

JiE DR R VDA oG OO AR E AN AR AR T A o
HAT 2R AR AT Xk R 47 TR A5 0K N 4
JE 4P BN ) WEIR T R R R AT H i P S B
FER D XA BN BB RO R R AT I 0, A F T
A5 TR FE S B I B A A D
KA 85 45 )R A - 45 R A G4 JRy % T 0 B
ERTE P L O KRBT I, AR
A A 4P AR B A P S BUOIR O R 3 R e
R 5 TR R e A B SR ICRE i £ T 4 B B R
W KBS

1 X&EE5FE

L1 X&KL T 2023 4F 8 H 1 HUY]
Jb TP AILPE 3 >4 3k 10 i B B A 4 B A BT O
PTG A bR IE: O AL B4 B (& Pk
KOBHp K AP K B IE B 3245w =12
AR A B QSR E. A EZ 58 K5,



« 70 o

HE B b o - O 98 25 300 18] AR B B R FE B, K
Kendall #EA Al 35, A WF 5T 0 4 B 28 &7 26 4
CHLFG— M oe b s i i R Y AR ) . LA BB
10~20 f5fl T REAS I . % 18 10 %0 B RS I 2k 3L FE AR
TN 289~578, AW EmAMA 419 N, AR5
3 3 A e 18 3 22 51 2 W A% (T]-1IRB20230845)

1.2 FHix
1.2.1 AEIR O#SANOETREAER, R

HEATBE AL AE W PR L R e AR B
D3 ERFR . TAEAE B P AT 7 3845 20 3 A B 4% IR 10
B JA A B 1) AT MR ) 2 S AR B0 AR AT R
B) 275 B g BE B 8 Lk R A% O TR S = T
g PO A U RE L A VR PR AR DL R A B A B
WICE A, @B R K B3R, R S g
Wil AL 15 N4 H A 3 dERE R 4 4k 2 Fhovy
2 X T B AR XS AR AR A [ i B, IS &
i 3 4 R 3k QRO B be k2 L0 g ) & e (A 2R
MR, AR KR 3 fEERER. FHEKH Li-
kert 5 gitsrik , W“AEHAFFE” 2 EH A6 7KK
T 1~5 40, i 15~75 43, 45 40 B 2 om Ok i &
IRV LT, B3 8 Cronbach's « 280N 0. 926, ©®
PHEEHE LA BRI R R . ixE R M Warshaw-
sky 2= gl BN SR AT T OB SCAR Rl B f R
VAN . i RAIE W Z 2SS | S HE AT
MG FR AR K 78 2 1 N T F L L 8 SCAk
B FIBE A Z [ B 26 & VAP Z R A O R P Al 4%
M TAER 8 AN 4EEEdE 45 4 H . & H RH Likert 6
gtk N e AR FE R e R BRI 1~
6 43 B3 A5 ~270 43, o BUB R AR Z R E 1 Ll
SR FREE T, 8 Cronbach's o B2E0M 0. 931,
@MBEIE R £, HmEH Cohen - Wl . 47 &
SBPOR G BB T, KRN 2 A4 (R
Uy FUggn R X Be ) 38 14 A& B LA B R Li-
kert 5 T3k “ AN R AT B 22 L B HIR
i 0~4 73, Bk 0~56 70, o Boss , Fos Bl E )
KR . B %A Cronbach's « 4 0.78, @ THEX
BEWPR AR R R 3 AR (R g R
MRFAT R b5 3 18 M4 H . 45 H R M Likert 5
gt W B R ORFE E” 2 E R E R 1~
5% gk 18~90 3 45 73 e, 3 on TAE X E i 58
KF#E ., BFE Cronbach’s « &K 0. 96,

1.2.2 FRUWGETRE MR G R G E S
TG, B4 G B B30 BEER AT ) & 0l s
i FEAIE ST H Y I A 0 rR, - 1) 35 1 B 4 Je — e, i 4
PRI AT K 2 B 3 PRAE B35 B0 BF L BT A R A X
SAE R BRI S [ IR AE A — A PR IE
1. [0 BLWCAS , B 98 35 X [n) 45 S0 5 5T 6 #F 47
TE S| BR 1L T — B SE S B[R] <7300 s MR . A BESE
Ll 7] & 446 63, B BR JCRLIR & 27 43, A R B

Journal of Nursing Science Jun. 2024 Vol. 39 No. 11

419 157
1.2.3 ZFirZEAHFE  KH SPSS26. 0 B A4 4 Hr 8K

. TR YE BT e K5, 7 22 43 B . Pearson A 3¢
PEG BT W2 on PRI H 73BT . K 37K fE «=0. 05,
2 H#R
2.1 PEEEE-MRER 409 HnPHEEHEE D,
K H R 228 AL BN T 78 AL BT 34 AL 11
M1z AR 47 A& 20 Ao B 17 N, &
404 N 4EHA 28~56(41.2346.15) % s 3 H T /R 4F R
2~37C19. 91 £ 7. TDAF ;2 A KT K LLF 156 AL A&
Bl 349 AL A-E KL E 55 A BURR 400l 19 A, 24
Pl 261 AL B FEARSE 132 A, EATHIH 7 A AT
PP AR 1~ <4 4F 114 N 4~<<T4F 90 A,
7~<104F 84 AN.=104F 131 A BT 26 A, 14
FAr 294 N, =2 M F4 99 A,
2.2 FEFEERUIRKES WEIL

F1 PESEERIEKES (n=419)

ﬁ,fis

i H % H4 g % B35y
AR = 15 59.63+£9.11  3.98=+0.61
WO H #5iff f 4 17.074+2.57  4.2740.64
WO B8 ) A 4 18.01£2.25  4.50%£0.56
HEEAREIE TS AN 7 24,5545.94  3.5140.85

2.3 HEEEEECUIRRE NMBEEN. TERE

HREBOIRSHAVHEKHEXE k2.

2 PEESESLCUSBRFRE OEEN. TERERSR
BH RS KELME(n=419)

SH [ Sl A (9 AR S 1
(x=*£s) r P

Ll S R IR 236.72427.75 0.717 <0. 001
T4 e 4 SCAR IR B 79.8849. 29 0.703 <<0. 001
L E it N EN U ES 32.0543.95 0. 607 <<0. 001
Ak A 7R 32.3243.95 0. 587 <0.001
E O PNIE L7 | 18.32+4. 22 0.615 <20.001
AL 21.8842. 48 0. 557 <<0. 001
FEEAE Z (8] 1 6 &R 15.94+2.17 0.598 <<0. 001
- Z B 6 &R 16.48+1. 82 0.515 <0. 001
NPT TAE 19.85+3. 69 0.581 <20.001
FvE ) 22.41+7. 21 —0. 348 <<0. 001
TSI 10.5344. 39 —0. 330 <<0. 001
T I X 5 11.89+6.16 —0.172 <0. 001
TAEZKE W5 46,084+12.42  —0.378 <0. 001
A ERUIES 16.14+4. 62 —0.339 <<0. 001
JASWARGIEN 15.43+4. 45 —0.312 <0.001
(EPRUIES 14.51£5.01 —0. 346 <0. 001

2.4 PEEEERUVAKNEERZSHT SR

SR TR AR 2 UBR AT B AR B A AR
R TR 7oA By 4 BEAE B WL K A5 23 LA
ZEFR TG HF R P>0.05) , AT #2277
L& 3,



PR ZRE 2024 4F 6 45 39 B 11 3

®3 PEEEFRUHKHAERRSH

Wl 1 873

WiH N i s t/F P
I Bt 55 4 3.069  0.002
% 67 56.54+10. 22
=% 352 60.22+8.77
BHE R 4.830  0.008
& A 1 99 60.43249. 97
A 121 61.29+8. 64
T 2 4 il 199 58.234+8.75
KRR SCGR)D 2.876  0.036
0 145 58.09+9. 75
1~3 187 59.97438.58
1~6 36 60.6748.71
>6 51 62.068. 84
B R T AERS ] (h) 3.561  0.029
<40 42 61.86410. 09
40~<260 321 59,7948, 62
=60 56 57.074+10.55
ZIndr A FE I (UO 3.387  0.018
0 15 55.87412.04
1~3 89 57.7248.63
4~10 120 61.16=8. 66
>10 195 59.8649.17
HP A= i 36.214 <<0.001
R 1 54.0020. 00
— & 119 53.54+8. 81
it = 256 61.3547.92
AP 8 0l = 43 66.4247. 40
1 PEEAR 3.117  0.045
A 1] 75 57.7948. 34
AW 204 59.41+9.19
| 140 60. 9649, 24

T ARWEAL LRI GETHfEW T

2.5 PEFEZFRUVAKHSER ST UPHE
PR O B AR 43 A AR 4, DL R R 40 A A Ge it
RESCI S g D R 4 A B R ol S R PR B R R A5 4
JE R R ) 3R A5 Yk BE L TR S E vh % o SR A U
1350 1E S AR B L #EAT 22 ST 2k [0 H 43 A, i A 811
TRy AR, WK 4,
x4 PEEEERIAKEMEZENS T
ZEEEFS T (n=419)

WiH B SE g t P
g 8.794  3.389 2.595  0.010
TR A O 6 38 R 2.354  0.559  0.156  4.214 <C0.001
7RI N1 R 7 0.507  0.096 0.235 5.308 <C0.001
P % 4 A IR B 0.353 0.054 0.361 6.601 <C0.001
HIBE A 2Z 8] 1 6 F& 0.538 0.201 0.128 2.684 0.008

17 h i g —0.129  0.065 —0.071 —1.978  0.049

T E AR A B AR R ORI R 1 L R A A A
Mo — =1 E=2. kW E =3 EATEYAFEMEH A, R =
0.569, 8% R*=0.564;F=109.062,P<0.001,

3 it

3.1 HEEEFRUAKKELRERS A5
SRR AP A T O I R AR T R K R

« 71

K A4 R (59, 639, 11) 43, & Tz JLAE 4+ BR
b KB FE B 48 SR Ay IR T R Sk A F 5 9
X G R P A B AR A R R L BRSSO R )
RO A B F B PR A AR T A L Bl R

TP A A A T/ETHRETEZNAIRAR
DN NN A A N E PR R (R N
B R B A i BRI . S 4R A L B
e 1 %2 AR A Bt b (4. 5040, 56) 4% Hoyk 2 WL H
Pk L A R K, S BB Al (40 27 £
0.64)73.(3.51£0. 85) 77, U HEMEH TH
LMl Bl i 2 TAETE S WML 25, 28 L B a4k & il
Ke Rt b HROMb BE T & R B3 v KO AR L 2L
IR AT B ERE A T 2R R . E
B PR P A T b oF R R A L i ST R S
PR A 4 B 3 E S A0 A% L B T A T RN R PR A
L0 R A B A L K T R

3.2 PEEEERUAKMZMEZRSH

3.2.1 RRUIEEEFHREE AMRSGRER. AR
F P IOy A= N R S R W B B A B L A
(P<C0.05) , Bk A= T8 0l 7 38 8 vy o Wb i K A5 0 ik
e AR R R B T A A 3 5 R T TE Nl
SCERIREE Fe TAEA B i R . EANE A SEE
F 5% 26 B T 48 396 2 3 5 1P b B AH T TE 1 A Y
A P B P B R B A A 1, I SR USRI 42 T
PP BAS B TP R L T R A B A D AR
EHL R 2 T b 0y B B B AR, ST M ST S B
B P UK AL A2 2P B AR G B R R 2R
.,

3.2.2 EAEINE FESE RSN, P
A Bl SRR B R, R N M Ty
G SCACIAEE VR A Z AR R 3 A4 IE W] 52 1
HIOI RK (#) P<C0. 05), 734 3L 4l 52 IR R
e H TAERI BE LS )R M 2 30 ae Y 2
RERN TAEREA M T H L&KL G
P Xk H IR B I B A 0 A S 0L AU MR Y A
W R, 4P L SRR 0 TAE SR, g Bk -
TAESHL AR o L ALK . TR RN TR Ty
A 2 4 SCAR PR B L I AR 22 [] (1) O &R OF J2 SC AP 1 3R
BE 0 BTy T BN R B A HL A O B P B A B
M TAENES  TAEPRSE SR 7T A A0, 4 4 07 o 3 Fe . 1
AR PR R A B T AR BRR L el R P A P
2 B TR AR 25 8

3.2.3 IHEREXEZR AMRGERER . ITHHBR
Y i D 25 ) B B A B L K (P <€0.05), T
V5 R S A 10 B T KR 0 ST B - 4w A AR
G RE 1) 7 2K Z A ME DL . AN s 9 T
YEZEE vh = A T3 K B 2 i) TAER
REW S AR TP A B TR R E L 2



o« T2 o

M 7 B K B 5 e PR R, AR S v B
B TAERBE vh 215508 51, 20% , &b F Hh % K F L 4
PRAE P IR GR T A 5 5E 1 58 23 Xk 5K BE i B A
FRos P A T . ARG IS e A P B

R A R BB i e A T AR B R S5t A T SR i 4

FEAE T AR B J5 1 04 SCHF B R A 0 1A BA AR S

it 2% BE J B BURE S 52 B NP A= 9 5 8 22 1) 3 [m] 1

k.

4 #Fig
AW G4 R WoR 5 B BEE PO K K 8

e WP AR T R B TR N TR g A e A Ak

PREE RIS Az 22 18] Y O 28 48 B2 L T AR 82 b 58 5% Wi 47

PRAE I A MR R o AR5 SR F A R il A L BRI

FER G A 6 IR A R 9 1 B2 B (H A A 23 A A

Yty AT — R RE . A S MR R R A

O TEREAOR IR AR T ik Bk — 2B ik, DIARAS BE

S UNINEL oW

B k.

(1] B0, AR, B b K AR i 4 2 1 R B ) M {R
BOEA [T, h e B 2R, 2022,57(3) : 325-330.

[2] Liu] Y, Yang J P,Liu Y H, et al. The use of Career
Growth Scale in Chinese nurses: validity and reliability
[J1. Int J Nurs Sci»2015,2(1) :80-85.

[3] Chen X, Yue L, Li B, et al. Status and related factors of
professional growth among young nursing talents: a
cross-sectional study in China[ J]. BMC Nurs, 2024, 23
(1):116.

[4] Weng Q. Zhu L. Individuals' career growth within and
across organizations:a review and agenda for future re-
search[J]. ] Career Dev,2020,47(3) :239-248.

[5] Warshawsky N E, Wiggins A T, Rayens M K. The in-
{luence of the practice environment on nurse managers'
job satisfaction and intent to leave[J]. J Nurs Adm,
2016,46(10) :501-507.

[6] Weer C H, Greenhaus ] H. Managers' assessments of
employees’ organizational career growth opportunities:
the role of extra role performance. work engagement,
and perceived organizational commitment[J]. J Career
Dev,2020,47(3) :280-295.

[7] NiY X, WuD, Bao Y,et al. Nurses' perceptions of ca-
reer growth: a qualitative descriptive study[J]. J Adv
Nurs,2022,78(11):3795-3805.

Journal of Nursing Science Jun. 2024 Vol. 39 No. 11

(8] wscsl it #7 WOL sA  BF 58 3 e [T ). 4 TE 37 21
2022,8(1) :46-50.

[9] Memon M A, Ting H, Cheah ] H. et al. Sample size for
survey research:review and recommendations[J]. ] Appl
Struct Equat Model,2020,4(2) :1-20.

(107 Sy A, BRI Bl 4 6 By 7 i 5 18 B 0% 1 T AL 38 1 52
[DJ. BB AR B R A7, 2009,

[11] Warshawsky N E, Rayens M K, Lake S W, et al. The
Nurse Manager Practice Environment Scale:development
and psychometric testing[ J ]. ] Nurs Adm,2013,43(5):
250-257.

[12] %136, 4 4 TAE PR 8% 1 36 10 2 26 D1 S SEE M58 [ D .
K7 BE R K2, 2014,

[13] Cohen S, Kamarck T, Mermelstein R. A global measure
of perceived stress[J]. ] Health Soc Behav,1983,24(4)
385-396.

[14] 28 A e rh i AREO BUE S0 5E L) ], h AR
FTIR %22 7 ,2002,23(6) :473-475.

(157 SRR, & 0 T AR Z 2 w5 152w R R BF 52 (D], b
A LRSI 2 . 2007,

[16] REWF REW, s, . i G = ER LS R
1] 5 B0l K B 56 R WP LT 4 B 2% JR ik, 2018, 33
(12):55-58.

(177 SR .2 KA. B4 L IRl R BAR B HC 52 i) X 3R )
MrlJ]. bifgdrsE,2022,22(12) ; 24-28.

(18] EHF W%, 2R L FT 0 ko A RN
X HHRD K B 52 ma F 52 [T . 7 B A2 2k 35, 2018, 33
(14) . 63-67.

C19] x>, =W ERAR LB K 59 LK ST R
PIARSCHEBT ST (D], B & B R, 2017,

[20] Bisk . 2 302, PR AR R, Ok i 5 0 76 W 2 . BF 5Y
WIFS L] B A . 2021,21(10) :175-185.

[21] Yarbrough S, Martin P, Alfred D, et al. Professional
values, job satisfaction, career development, and intent
to stay[J]. Nurs Ethics,2017,24(6) :675-685.

[22] Wang Y, Zhang L, Tian S, et al. The relationship be-
tween work environment and career success among nur-
ses with a master’s or doctoral degree:a national cross-
sectional study [ J]. Int J Nurs Pract, 2019, 25 (4):
el2743.

[23] Raffenaud A, Unruh L, Fottler M, et al. A comparative anal-
ysis of work-family conflict among staff, managerial, and
executive nurses[ ] |. Nurs Outlook.2020,68(2) :231-241.

(R ok BIE)



