PR 2R 2023 4F 11 A4 38 &4 22 1

PR ROR 22 At . 2014 260,

[15] Vigoda-Gadot E. Redrawing the boundaries of OCB? An
empirical examination of compulsory extra-role behavior
in the workplace[ J]. J Bus Psychol, 2007, 21 (3);377-
405.

(161 BEATFv. DL T P RAT A X TAE#E 2 M mD]. v
%YL R, 2021,

[17] Michaels C E, Spector P E. Causes of employee turn-
over:a test of the mobley, griffeth, hand, and meglino
model: correction to Michaels and Spector[J]. J Appl
Psychol.1983,68(4) :583-583.

(18] Ze#Rsi . JH M U5 T o8 140
TR IEOCHR MR 52 (D, BiAT : 5 13838 K%, 2000.

[19] 8 L& KETAZ2RP TR EES T, T
ERETI R RR e H R (D] K& . KETE

MERPLTAET

N

« 73 .

2K ,2020.

[20] Baydin N U, Sen H T, Gurler S K, et al. A study on the
relationship between nurses’ compulsory citizenship be-
haviours and job stress[J]. ] Nurs Manage,2020,28(4) ;
851-859.

[21] BAELLEE, K. IER Y L BOL R 585 IR
FRH G PR 3 BT LT ). e i 45 12 B A B 2% 35, 2018, 25(7)
601-603,613.

[22] ABT A HE A, B IDE B0, 55 WA IR e 7T S B 7 O B BE AR
PP A [R) VA UK B B B e 4 B [T ). B2 5
#££5,2020,33(1):116-119.

(23] Bras Mot 28 RE. =R P S5 ERIPF L ERE
FEBUR B Hosg m R R [T, vl E 45 A4 3 (P 3 30,
2022,8(4) :145-147.

(R Hif RaH)

FE 3t i T8 55 3 R B 2 i FF 31

CE SN E A AR

HE:BN RN IR P LACENEN RO ZHROE W, AXBATEEEARG VP RO TZHRERSE, FiE XA —#
RBEE ACEHEER RO T IR ERNHELES IZRER 36 LB EHPLHRTHEE, GR WERP LA 6 FH
JE 45 2 (30.50E5.16) 2 KT 57 20 B AF 9 (47.98+£6. 09 2, MEFEWE 5HK W7 o &K 2 EM X (r=0.257,P<C0.05), % & H
HAMBE R R HEZXETRERAFEIN ARN ACEHEZMARF LTREF RN HEZ G P<0.05 ., 2 3 A €& w &
A IFBESANKAGTHRENER, it WANFP I RTFTAIRATHIEAT, #EHFLRAHRII P L. FRA A A LN
E#H A REHEET R,

XEFE:MHERPL; AREWE:; KuFaH; B, XEHF;
fES%ES.R47;C931.3 DOI: 10. 3870/j. issn. 1001-4152. 2023. 22. 073

IR

A study on the impact of role clarity on the sense of decent work among oncology

nurses
pital of Hunan University of Chinese Medicine, Changsha 410007, China

Xue Yaling,Nie Tingyao, Zhang Ping, Wang Yaqiong. Gastrointestinal Surgery, The First Affiliated Hos-

Abstract: Objective To explore the influence of role clarity of oncology nurses on their sense of decent work., and to provide
reference for taking targeted measures to improve oncology nurses' sense of decent work. Methods A total of 336 oncology nurses
from five 3A hospitals in Hunan Province were investigated by the general information questionnaire, the Role Clarity Scale and the
Decent Work Perception Scale. Results The nurses in oncology department scored (30. 50 &= 5. 16) points in role clarity and
(47.9846.09) points in sense of decent work. There was a positive correlation between role clarity and sense of decent work (=
0.257, P<<0.05). Hierarchical regression analysis showed that spiritual education and training, monthly income and role clarity
were factors influencing sense of decent work of oncology nurses (all P<C0. 05), among which role clarity could independently ex-
plained 5. 4% variation of sense of decent work. Conclusion The sense of decent work of nurses in oncology department is at the
middle level. Managers should guide nurses in time to form a correct understanding of their roles and improve their sense of decent
work.

sense of decent work; career planning; spiritual education; nursing management
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