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The development process and influencing factors of training transfer among specia-

lized nurses: a qualitative research  Wang Yuhan, Xiong Lijuan, Guo Xueqin, Li Xin, Wang

Yangjing, Xu Chenzi. Department of Nursing, Union Hospital, Tongji Medical College, Huazhong University of Science and
Technology, Wuhan 430022, China

Abstract: Objective To explore the development process and influencing factors of training transfer among specialized nurses, and
to provide references for scientific management and utilization of specialized nurses. Methods Semi-structured interviews were con-
ducted with 11 specialized nurses, 3 nursing managers. and 2 nurse mentors from the training base. The grounded theory proce-
dure was employed to gather and analyze the data. Results Two main themes emerged from the analysis: the development process
of training transfer (active learning for application, self-reflection after setbacks, and be pioneering and innovative) and the influen-
cing factors of training transfer. including personal characteristics (motivation for training transfer, personal capabilities, and self-
efficacy) , training transfer environment (manager support, organizational atmosphere, and working conditions), and training sys-
tem. Conclusion The training transfer of specialized nurses is a multi-stage process, with continuous learning behavior throughout
the entire process, and it is influenced by various factors. Managers should pay attention to the different stages of training transfer
in specialized nurses and develop corresponding strategies based on the influencing factors to promote training transfer behaviors

and the effectiveness.
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