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Leadership assessment tools for nurses:a scoping review Long Yao, Wei Yaoling, Ye Qun,

Feng Zhixian, Lu Chunfeng. School of Nursing, Huzhou University, Huzhou 313000, China

Abstract: Objective To collect leadership assessment tools for nurses at home and abroad. to summarize and analyze the types, re-
liability, validity, and functions of the tools, and to provide a reference for further research on nurses’ leadership and nursing talent
selection. Methods We systematically searched such databases as PubMed, CINHAL (EBSCO host) , EMBASE, Wiley, ProQuest,
PsycINFO, CNKI, Wanfang Data, and VIP, to identify studies regarding leadership assessment tools for nurses published from
database inception to December 31, 2022. The related information was extracted, and the results were normatively reported per
methodology of scoping reviews. Results A total of 13 studies (involving 14 scales) were included. Nine scales were developed ex-
clusively for and validated in nurses. and 5 scales were developed in fields other than nursing, but validated in nurses. Three scales
were translated into Chinese. Only one nurse leadership scale was developed in China independently. Conclusion The nurse leader-
ship assessment tools are mainly from foreign countries, the research perspectives and domains are gradually refined, with 4 scales
having been well tested for reliability and validity. Domestic researchers should increase the independency of nurse leadership re-
search in the future and further develop assessment tools tailored to nursing field in China's context, in a bid to promote nurse
leadership improvement.

assessment tool; nursing talent; selection; scoping review

Key words: nurse; leadership;

P R AT B A AR A B A B IRAT K
MED AR WFEMYEFESLEACQ ., P +HF
L IR RS Xk AT A B 6 fe B ) 18] AL - P 3
PEyy A BA SO i ke . KT 2R L i R L 2278 B AR 3R
558 47 5% ) B B A A i R A R R
Al TR AP (iE ol e WNE & S E AN T [
A DR A 1 A MBS R B3, DL A0S 4 B B L O B A g
HAFH MR, ¥+ 2N RN A B RS
ARt Ebi e S SR L A R
SCR AP A PR 55 s A v S B B s A A H
BRI F7 2 4 i P 7 A SRR B i RE T
2020 A= F 45 BEAR B0 4l 35 A s 4 T Ty,
il 4T S R SR AR R L S SRR
FE 3 P 2 A AU SR R BRI —
T WHP 2 ol 92 B PR BT AT N R4 L 4R

Y3 AL« 1. W0 M U Y18 2 B 47 B 2 B G YT 38000 3130000 52, B
22 (HUIN) B2 B 47 BB

) Y e wk ATl ]

WAEMEE &AL, zhixian, feng@shulan. com

WA : 2023 - 03 - 0734 71 : 2023 - 06 - 08

Al s SN I WAk T W N S e R L e S
AT B R T R IR A R g5 . el Y
MR SRR R R SR B B S A, VIR B S
NI REL A I RN A R L KA K A5,
B PSR AR R P B, S P T AT DL E
W, 52 4 9 g SR AR BE A B 50K B - AR
DU T4 BHLAS 38 38 4005 ) N B B AT 4 S 1 T
HIRED £ W R 4% Jy [ % (Multifactor Lea-
dership Questionnaire, MLQ)M, 52t 45 & S %
(Implementation Leadership Scale,1LS)M 4 4 5 M
PP A FE N B B A B T O . R AS B AR R
VAP 400 0 ) T H SR T Re S S S AT RSk
0 A O PP RS Mk R BN A
RHES%,

1 #EREFE

1.1 HEMRGBIMLEHMANSHBRIRAE AEH
iR BE RN B AR LSS 0 T A,
AU : OBFFEX R R+ @Q LUIF K s iT4 -+
ST 1R BB H g R O R o T SR
YEIC, HEBRARUE : O BT oE 5 B i 2 DL K S



P ap R 2023 4F 8 4R 38 B4 15 1)

FR TP A A O RS O VR 4 B A B ST ) 1Y
SCHR 5 O 0] 4 1 2 1 A5 B2 S 280 B i 5 A 52 B 10 SCR
@ TC 1 AR A Sl A R R SR .

1.2 XHBERE 7F PubMed,CINHAL,EM-
BASE ., Wiley, ProQuest, PsycINFO, # E &1 M, J7 7
FNAE SR e b R AT SCHR R R . R R AR @ 2
2022 4F 12 H 31 H. 30K g 8l 30 4 ST
Jism R, TH, M &, DUk {5808, % S0k & il
nurs * , frontline nurs * , first line nurs * , clinical
nurse specialist, CNS, registered nurs * ,nurse prac-
titioner * , NP, staff nurse * , nursing staff % , direct
care nurs * , bedside nurs * , advanced nurse practi-
tioner, APN, higher level practitioner, nurse consul-
tant, NC, specialist practitioner, nurse therapist, ad-
vanced midwife practitioner, nurse clinician, clinical
nurse consultant, registered nurse anesthetists, Cer-
tified Nurse-Midwives, nurse technician * , licensed

practical nurs * , LPN; leadership; survey, question-

« 121 »

1.3 X#EHEESERRI R Endnote X9 JE4T
SCHRAE B, 25 T i 1 32 A B O k2 B O B A
JOENPOKTN 2 205 R AT RRHEIR S % 4.
MBE WAL — 8 =y bk, TRHE IR,
E& T HAFR A B KB AR 0 H S 4
B PPAG P2 AR AR A

2 #R

2.1 XEWERLER EOHUEFELLEES 10 509
FSCHk L 2ot 25 JE A5 SCHk 6 820 R BRI H A
52 5 HEBR B B A5 A WF 5T B SCik 6 624 F L 4k
H3CHR 196 f s 2 ik — A I i 2 SCR HEBR R A5 & 4 HE
FRUER SCHR 175 5 G 3R B4 30 1 & I 4 - 40
S {H R IR B 52 B A ASORE 7 R L RN SCRiK 13
F w14 AR,
2.2 NSRBI R RS T
B SR ST R VAR5 AN R
SRR A AR ) ik e R AP P AT S6AIE L AT E P I
T 3 AR R & 1A 45T S

=N 4,13-16,18-19,23
9 M TR

naire, psychometric, scale * , measure ¥ , instrument

* ,tool * ,assess * ,valid * ,reliab * ,indicat * ,

R1 MANHEEREFEER

TE

Ao

PWASCHRIY FEAE B IR 1.

e

e /e #

R AR

1 208

k22 15

G AR TR OR
) The Self Assess-
ment of Leadership In-
strument ( Chinese ver-

sion) , SALI-C

Frale s G A
The Nurse Leadership

Questionnaire, NLQ

I JR @t 5 J1 98 & The
Clinical Leadership Sur-

vey,CLS

Fal o s N 7 Al
XPAT A 4505 AL 325 11
¥ [n] # The Questionnaire
on Perception of Nurse
Technicians and LPNs of
Exercise of Leadership.

QUAPEEL

[ jg 2

Patrick ’f'f:[”]

Cardoso % r14]

A PRI (8 A4 HD ISR
A7 A ED) BIBNEIEO A %ED .
ABRIER @ AKH) LEXRG A
FEDS AL 40 K HRA
Likert 5 Z 1T 43, M “JL-F A7 5|
LR S I AE 1~5 43, 4
40~200 43 . 15 43 18 =5 22 B 11 K 7+
AU F1 B FR VA KT M

5 NBREAERE J1 (8 A4 HD L3 38
1 (6 A2k HD i e nl B g ) (5
ANgED I B RE T (5 A &
D TR ZURE 1 (7 A4 ED JH B
L9 A EDY AP RETI (6 4
FHEOT AR 46 SR H R
Likert 5 PF4 , N 58 &2 A [ 27 5
“SEAR AT A M AE 1~5 4. My
46~230 43 A543k e 2 W1 G R 4 1
T F1 KT 8 ey

A PR IR (3 A4 HD AR AT
GAEE LR EREGA%E) L
BN (3 A4 HD BEBE AL (3 S
H)5 A4 3t 15 A~ 4% H s RA Li-
kert 5 T4 W“ILT- A7 3 “ LT
SIETA IR 1~5 b, B4 15~
75 Gy A% 43 MR 2R WA 0 R 4
F1 7K

45 (5 A 56 HD LR B (6 A5k
HD ARSI (4 A& HD A
BASE BRALZUR I (5 A4 HD 4 A4
20 AN H KA Likert 5 %374,
PR 5 B 43 S IR 1~ 5
G BEAS S5 H AR T B ORGE 7
0 43, 843 0~100 43, 15 43 = R
P 400

Hd 2 Cronbach's o« 2 %L 0. 98, % 4
JEE Cronbach’s o Z % 0. 91~0.93; 4+
FfE 0. 91 WA MK [-CVI =
0.86~1.00,S-CVI=0. 99, EFA.##
W5 AT BB 5 2% Tk R
78.98%; CFA: RMSEA = 0. 05,
GFI=0. 98, CFI = 0. 99, RMR =
0.01,TLI=0.96

HdiE 2 Cronbach's « 2% 0. 95, %
4 BF Cronbach's o % ¥t 0. 75 ~
0.81; NARUE CVI=0. 84

Hhk 2 Cronbach's o« Z& %K 0. 86, %
4k B Cronbach' s o 2 %k 0. 64 ~
0.78; WA E CVI=0.85, EFA.
$EHL 5 24 T 5 CFA: RMSEA =
0.05,CFI=0.96,TLI=0.95

Mt Cronbach’s o %% 0. 91;
RKHE CVI=0.79

JESALT it %Ik 70 M4 HL,H T
MEFAEGS ) 22 RAR)E,
AR S MR, 40 MK H.
it 4 oty 2 1 e 2T Ak 3 1 B T
PRk SO R A H
A B AR RS 45 5% H A Rk ik
AT T 18 B Al B s i R R AH 0~
4 4%, B4y 0~160 43, v SCHR it %
WA 1~5 4, B8 40~200 43

A EIFE

B3 TF % 2021 4E 4 so B2 e
4250 g U AR L AL IR
e BE % 4 B S R R AR R
Cronbach’s o« %0 K 0. 94

HEIF &




e 122 »

gZxR1

Journal of Nursing Science

Aug. 2023 Vol. 38 No. 15

MAXHERER R

BRI

e /AL

BRNE

R0

R

P X AT S ALY A
TN M A ] & The
Questionnaire on Self Per-
ception of Nurses of Exer-
cise of Leadership, QUEP-
TAEEL

7 R AT AT T
The Clinical Deteriora-
tion Leadership Ability
Scale, CDLAS

W R RS S i Lanfl'0)
# The Registered Nur-

ses' Clinical Leadership

Scale, RN-CLS

TSGR 1 A IR IEAG )
& (P % MO The Authen-
tic Leadership Self-As-
sessment Questionnaire
(Polish version). AL-

SAQ-P

i PR 4915 3 i 3R 43 #7 T
H. The Clinical Leader-
ship Needs Analysis In-

strument, CLeeNA

BIH G I iR The I Kemer 219

novative Leadership Scale.

IS

Cardoso ';T‘%LH’

B
Hart %Do]

Panczyk 3‘?[] 7]

McCarthy % (18]

A5 I (5 A 4 HD LRI (6 A4S 4%
HD RS (4 A4 HD LS A
BASZ B L SRR (5 AN 4% HD 4 A4
3£ 20 4~ 4 H 5% Likert 5 93T 4)
DR RAS B RS2 3 AR 1~5 4%,
FEAS S H AT A IE LR 0 4,
AR B4 R 0~100 43, 15 43 i
TR b0 11 AT 7 PR A
R A 8 NS H R 4
N oL & S T R | BN
IR 1~4 43, 5y 8~32 43, 134y
R AR B 7 PR M Ak o R b
A0 7 R

ALE VAN FPE AN (14 A 56 HD L BUIR
NARLE T2 A4 B R
M40 M &HE) WL RO A4
FEH) BE¥REEGAKHE) W
FI5CT A B B WG A
F P 5 i e ] 8 (20 A 4% HD L
Wb % (7 A~ 56 HD 9 A4 i 3k 92
A4 H R Likert 5 203753 A M
A7) RS SR AE 1~5 4. B
92~460, 754 43 8 e 18 2 4 4 I R 91
SiE M

AR (6 A HD AR IR
UAZE), RRBEW G A%HE)3
AYERE L 13 A% H s R Likert 5
P NE e NTIE- S R 4T
BRI 1~5 4r. B4y 13~65
I3 %o B AR R A BT

=1

A F R AT B & R (10 A& ED
RS54 S (6 D& ED) AR
PELRE it (6 2% FD 0 55 R IR 55 4
6 A4 HD VS 5 R S B
L5 HD N 284 F0 KR 4 21
OANKE) P HbRUE 8 MK EDT
AYEE L 48 A~ H s R Likert 7
BAT 5 AT B H oy
SRSy 1~7, B LB AT R
TE I PR 552 B 11y o 2k vy

AR K (14 DD
s A CO AN 4% H X 7 AR vk 5 T i A
FECLO AN HD) L B B H (6 4 2%
HD RS Sy el (4 A4 D5 A4t
43 N H s R Likert 5 23748, A
CHEH AN TR R B AR R R 43
6 1~5, P 17 A% H R4y,
540 b e AP b R B4

M Cronbach's « %L 0. 95;
FRE .CVI=0.76

Bt % Cronbach’'s « 2 %% 0. 94,
PCA: I 1 A4S F 4

Mg # Cronbach's o & %% 0. 96, %
4 Bf Cronbach' s o & % 0. 84 ~
0.92; 8 W AF BE 0. 92; W ARE I-
CVI=0.80~1.00,S-CVI =0. 85,
EFAHEHL 9 AN F L BBy 2% 51
ik R 52,06 %

g% Cronbach's o & %% 0. 84, %
4 Bf Cronbach' s o % % 0. 60 ~
0. 78 T I AF BE 0. 905 W AR E I-
CVI=0.95, CFA:RMSEA=0.05,
GFI =0.97,AGFI =0. 96, AIC =
0.21

£ 4 ¥ Cronbach’s o % % 0. 86 ~
0. 893 PCA 1 HL 7 A~ E o

B Cronbach's « R %K 0. 96, 4 4k
Ji Cronbach’s o & % 0. 75 ~0. 94,
EFA RIS A, BBy 2 51k
% 53.95% ;CFA:X? /df=2.57 .RM-
SEA = 0. 07, RMR = 0. 07, CFI =
0.89,GFI=0.90,AGFI=0. 88

HEIF &

JF % 1 Gordon ifﬁ‘—fu“ F 2009
AETF % T U S 5 %
I PR 5 A1 B B I E A
Hart 0004 Hoop 8 A4 45 A %
H 4L CDLAS. T it 9 1 i
I R AL TR B0 G ) e
LR AT T R TE

CESIY

Bt % Walumbwa %P7 5
2008 4k 3 3@ A IF & . 0T IE AR
ARAT S, W AR KR
7 WYL P9 Ak 1 R T A R 4 A4
B 16 44 H. Pancayk 2557
HAE YL R AT RE . 5
JE I A L, W BR P9 Ak 18 P i
R AR R B BT A I A AR
B4 H 3,10 f 12,8 % H 16
JEUJE T 6 R W) 4t i A A % 4l
T Y i

AEHE

AEIF R




PrEiaE R 2023 4F 8 AR 38 4 15 W) e 123
gR1 HANXHEXREER
HRAR e /DAL RN 5% R UL

FLYIEUT T H 3Tl )
% (ELVG I The Authen-
tic Leadership Self-As-
sessment Questionnaire
(Brazilian version) , AL-

SAQ-B

AT SR [ 45 (h
IO The Modified Self-
Leadership Questionnaire
(Chinese version) , MSLQ-
C

G ) 9% A (3
#) Leadership Practices
Inventory ( 3-factor ),

LPI-3

POl B 40T g 9 A R
The Nurse Practitioner
Leadership Questionnaire,

NPLQ

Maziero 4§ [20]

Ph—it

Tourangeau

%;LZM

Jones %5 [z3]

MELRBWG DK HE) M
GAFE) P AKRER G A%
H)3 M4k 12 A4 H R Lic
kert 5 ZRPF43 s A AR B 2
FIMEAE 0~4 43, B4y 0~48 43, #34)
T LAy s

A RN 2 A& HD AT H AR
W N H) BRI G A%
EPNIZEI £ 4/ ICEN IS DINIEE: ¥ 21|
(OO =PI E: %/ -V N =PI
BB G A FKH) AW
UAZE) EETRRM A KR (4
AFED FETALS 1 AR FAR (3 A
ZHY10 A4S 36 M4 HRH
Likert 5 %3P 40 N “ 4B % A 4547 51
R A71~5 4, B4 36 ~180
O3 4% 43 MR R R B R GUT: F K
Rt

AL E N2 B (10 AN 4 B AT R S
Bl A HE) LSRG K HD
3ANHERE S 27 A% H R A 10 T
A5 R 3 S 43 i A 1~
10 43 4 27~270 43 44 43 M g %
B 41— 455 7 R

ALl R A AUT R (0 AN ED VHETR
IO M ED VT KO (7 A 5%
FD AT 45 58 WU B0 (8 AN 45 HD L 3l
(3 E)S YL 37 N4 H R
JH Likert 5 23T 48, A &2 3] “
RO 1~ 5 4%, B4y 37 ~
185, 1543 BRAIK , 47+ 915 g vy

£ Y E Cronbach's o R %0 0. 71 ~
0.88., EFA 421 3 A F;CFA:
CFI=0.94,TLI=0.92,RMSEA =
0.10,SRMR =0.08

Bt 2 Cronbach's o« 2% 0. 93, %
4k ¥ Cronbach’s o & % 0. 78 ~
0. 905 T M {5 & 0. 88; N & R I-
CVI=0.63~1.00,S-CVI=0. 98,
EFA 4210 ANA K, B 2 51
k% 72, 85% ; CFA. X2 /df =2. 32,
RMSEA = 0. 06, AGFI = 0. 80,
GFI=0. 83, CFI = 0. 92, TLI =
0. 91 FEhRAUE 0. 67

£ Y B Cronbach’'s « & %% 0. 93 ~
0.94, PCARH 3 A~ a4, Rit
)5 2% TR 65 %

£ 4k BF Cronbach’s o & % 0. 60 ~
0.79, PCA: 25 A s

ik & Walumbwa %20 F
2008 4F J % il A TF % . F T A
HFRAT S, ARSI R TR
L R AE I L N A 4 L P
WA 4 A EBE, Maziero 2020 4
HAE T T AP LT o AT B E L
JEURE 52 M He L 1 TR P 4D
YRR A TG T B T T R G
BELMBR A H 2.5.9 A1 10

2009 4 Ho %% e 45 It 16 o 1
T il 5 b 2 o P BEAT I % h
PAYESC g #2411 A 4E L 36 A
SH. 2021 4270 — i x i
ST VAL I A8 B0 8 A o 34T
oA 4 5B A A 18 1O 1%
BB S R A
SRS IE N 1AL L 4 B R A

fles

M Kouzes %5120 38 & Mg T, 2
J5 % JRE S Be TR B A AT L2
B L AR B AL 5 A
4t 2L 30 4~ % H . Tourangeau
U2 JAE L 0 O R T A
VT ANIRAIE | J5 2 B S B 5 Bk
P LA S B 1 A AT 8
LA I AT 52 1 L 2L B
By S S e s ISR 46 16,26 A
28

HEIF %

T DCFA B AETE 75047 s Q EFA R R YL F40 07 s @ PCAL E A 40 M s X R R 7 s ©d f + A 1 BE s OGFI LA P BE 15 40 @ AGFT L 8 % )5 1t L& 1t B8
1640 @RMSEA LI LR 2 377 ;s @RMR . 5% 25 3 )7 Ml s O SRMR A A6 5% 25 35 5 M D CFIL He S & 46 31 @ AIC., Akaike 5 B W] ; @ TLI. Tucker Lewis $84: @ 1-

CVI 4 HIKFBY A E I8 ©S-CVI Lk K B 79 243008 H5 5.

3 it

3.1 LS ANETIRAGHERT, EMEiH—
HWIE ARUFRIE T 14 NP H4ASF e T A,
TEAR RO D a3 90T 0 IO 2 5 B B R
Ty F 4k B Cronbach's o fH <C0. 7, H Al {5 M &
AR ) A W A R ALK UE Y2 R R
PCA" " puk i m B vk, HEE— LB
WE. 41 A IR TR SRR B S i
F AT ek K SR R B
RRE FA] 257 5 B L © U4k B A OG5 3R AT AR AR 12
PO, BN A FIF AW 1805 77 0 £ 5
BRI T AR L A R R ROk
N SR R AT AE M R e R RS R 2
N R MAA Fi AS [R] S B U0 A 5 0y 88T i 5 i R A5

JE A M AR DXTA] 5l O B S P AT At sl A
TETT 2 9 4305 3 0 9 T B 8 P ek 5 BT A 6 1R A

-39
3.2 PEEASANTFERZNMEEZINP LIRS
FHE

X AT TS AN A B A 4 T 0P TR A5 2 A
2 HBEE K B AT 4 L 0 ) 32 B 8 A B &
R fg Ayl oge ORI R e ) B AR
RN Y- & Sl RN R 45 3715 RN
TR B HE R B 5 2 A I RE 1 Bl R R A
b2 R Y e S S i N e i P R (Y
Sy Ay AT
3.2.1 AEMARXRENRIPLTHS HHZOIE
BRI FINBROC AR BE T 32 B R B A [R] B OC & L AT BA



e 124 »

SR 15 P BN A R o 5 A8 B A%, b 3l 3 B ) 2
LT T TR R G TE AT 4R TR )
Je— i RE T 18 T A3 B ST )2 e, T 0 4
Ty o I BE S AP b R P T O R B O R
A4 P P S 37 <t i PR 960 388 38 0 27 4 - 7 I PR T AR v it
S PR HEAT 8 3 I A RE 7 L LR O TP A T R
B DR e A B 4 SR A Bl . 47 Yl B ) AT RE S
RSN E N YN T I T SN S A
TRE IR T45 PR RE 2 — ol i PR A L D0 Al B 4
M AAT 0 I S A A IE R RE Ty, 7T LL3E i 20 A
R Bl DO PR Bt s A R E R
56 VAT A 1 2 L0 B D) 52 4 L T 9 BT AR BB
PRk R A 5 A KPR b 28 N 85 i 57 97 8
KAZAMI i LS Rk, TFERZ AR
FARTEBR ST SR Tz T e i R A B
TIHA R AE R AR L 15 IR v B A
SN EWIDS IN N PR R T N Kl e S VRS UL
58 AR T BR324 X AR 55 X S g 2 i o

3.2.2 REMBRETE AR LTRSS HNIFH X
S PSRRI TR ) ALY RE ) 2R B AE T A B 4
et R RO B UR A O 1 AR BRI HOK O 4E L R IE
B e T 23 A O DR SR S — TG 0 TS AR
i PR TR SR B SR 5 B A 5 Ak B LAt A SR LA
UEFE 7 FH A S AR figp ke )80 4 152 B L % S 8L A i
PR A3 3 B A7 30 R B e i R s
PSR RE T e R 4 4 A DR B, R R T4 B R Y
PRAES S D 0 S8 A4 2 o I 3 47 3 A L 3 A DA Ak
kSRS R . BTSSR IERIE R SR RE ) 5 0T )
SEIEAISEN L PR B I AR D SR g O AR
HOR B HA PR X i BB 5 47 b TARAE R VB3 R B
PO AN TSR O, TRl R A T BE g S TR 52 2% ] AL
i R A% DR 7 5 PRAT TR T g R T A AR A AT D i
o H A i o 0] UAE ) 19 47 L B8 S A %3t o3 A AR
F R E AL, ) 5 AT R EL AT B X B0 i R T 4R
W BR YT 22 i DT R 1 KT iR A AT R
A8 P R A L VS g 7 R0 B B A8 e R )
it e S8 ) i ) AL S LAY BT PR R SR IR,
A 5T R WP L o AR ) R U AT O R U
FIAR R 0] 54 650, FEAR R M4+ B 37 v, 5 9
B g - S w1 A R84 g 5 IS AT A IR s xS 4
o RS B (R RE T HEAT SR T B e o B AR Y
3.3 PP @SB U TR R G
PEESN ARG ST TR B
A4 S e R85 A7 L e RSB AL B ) L LSS T A
BT AU S S T7 . e RSy SE P O JR A 4R
PR T SCHRE A AT A 5 e R L BT 0 U
IR0 RS X I PR A P A9 BE T L A SR 1

Journal of Nursing Science Aug. 2023 Vol. 38 No. 15

b, A= A IR AE & A A Al B E A7 P A L W 0 R T Y B
T SR IFAAEAE TFTAR R R . P i
KB RS TIPS IR RG0S 775 K 43 B T 2
AT FH 00 2 78 S W7 A8 Ak B B Y BR B v 4 e TR R
REENHNE RS ENS R AE . G
SN R — A S KU B A A (BT TR R
S5 BB NG HE AT A B P L2 0 BT B AR ok ARk A% B T i
TE G 7 SCHEAR SRR 32 By, I 6 AN [R) Y AR R A
AR P A BT N T B IRl 18 R R
B, BN W 2D B B BT IR 55 AT BEOR B
AW LT Re I A A B . B N A A
T T A BRI R AT 9 A A 5 TR b 4 A
T RIAT AT KR E N — R EAR
[ 43R Y 3 4005 7, A 6k s R R 4 O T
7T SLHR P R AA B R L,
3.4 EANBEMEFLTHSANTEIERE AR5
FEX SCHRAE AT 0 2 B & B, [ P 9 R T B BiE O
A R [ AP R ) DD i 2 D4R B i A
GEH I RN AL R E B R S R
TRBEREME )R NP AR, 7EE RS 8
A PSS I T b AU BT T4 S A
e ARG A B AP LR A R &,
HizxmREATH 104F; 550 3 MmRYE FHkE
Rk, 4 N EERYRAATEMIE = W, A
ok, N C R EP LS 0 A EF LN
AT I TR A AR B B [ N R 4k L b
BN AP o DA S b S B O Sk Al T R B 3k
5T, 1% 8 R A A P R T A TR .
3.5 AREMPTHEAFSHMIEIFRFR 4T
R LGN ) | 1) K 2 2 DLAN I R AT AR
[ Y\ 8T — R E N SR L R e TR
My A BT A S 50 S g RUECY  H g B A
B O e KR SO A RS S U | S S R S
B S LA S BRI 40T o O T 40 HELRE 7 141 BA AR 2
H A A D RV 2z A A PR BRI
FROW B0 X A7 4 40 3 A T2 1% I A o] 3 R B X AT
5 ALY B FR N I A () ) F A
A BB % 45 S S B B A Y R T R
90T 7. [ N i R T R g A ) R ) A DA R
FR T R R 1G0T ) DOBT B M R R
5 6 [R) 2R A 52 5 DT B T i R R g X
PR AP NHROY & R B 4 38 A 3 1Y) 5 ) 5 Ry
WA TR AP BN 7 B2 U5, 46 T4 A B AL e
LB ST 7 )
4 Zig

ABFFE LR T W N AN 4 S T T H HE R
PHEMEMMND A E A A AR R,
455 3 WA T B A A AR b 7 VA 3 B 1 TR



P ap R 2023 4F 8 4R 38 B4 15 1)

B NFPRCR S EGES, QOIS &k 9%

HIIEAG TR R3O L ais A & B &

T 3 o R TR) A T SRR AR R 0 RRE PP B 4 T

S, HOFSEREAOR IR — , REZ R FHIEZ X

T SRR s 90T I TR 3 20k A = Ak, 4

FAMBE AL A 34~ A EHF K 1A+

U PE TR X U I R TE AR 2 R

KRR L U ST B B2 T A p

PR ST A0 TR 220 2 OB B SOAk i B 4

WIS QA A 1) ST 3R B ESE T 18]

S k.

[1] American Nurses Association. Nursing: scope and stan-
dards of practice[ M. 3rd ed. Silver Spring, Maryland:
Nursesbooks. org,2016:5.

(2] ZEE . IR 9 1 4% 0y 3L 008 A K HE52 ey B8] 3R 20 #r
(D] DL A PR R 5, 2021,

[3] Williams M P. Defining nurse leadership: nurses’ percep-
tions of nurse leadership and the conditions that inf-
luence its development[ D]. North Carolina: The Univer-
sity of North Carolina at Chapel Hill,2017.

(4] BEARD5. L 40T 0y Mg R R B LD, A - At M
WAR,2013.

[5] World Health Organization. State of the world's nursing
2020 investing in education, jobs and leadership [ EB/
OL]. (2020-04-06) [[2023-02-15]. https://apps. who.
int/iris/bitstream/handle/10665/331677/978924000488
7-chi. pdf.

[6] Chavez E C. Perceptions of staff nurse clinical leadership
and its influence on patient safety and quality of care in
hospitals in central texas[ D]. Austin, Texas: The Uni-
versity of Texas at Austin,2019.

[7] Wong C A, Cummings G G, Ducharme L. The relation-
ship between nursing leadership and patient outcomes:a
systematic review update[J]. ] Nurs Manage, 2013, 21
(5):709-724.

[8] Boamah S A, Laschinger H K S, Wong C, et al. Effect
of transformational leadership on job satisfaction and pa-
tient safety outcomes[]]. Nurs Outlook, 2018, 66 (2) ;
180-189.

[9] Murray E. Nursing leadership and management: for pa-
tient safety and quality care[ M]. Philadelphia:F. A. Da-
vis Company,2017:141-210.

[10] XBELF A&V, dfa SE A, 5. 97 5 05 3 37 1 2 4
FEERELT]. A AR B A 3K . 2022, 28(7) :972-975.

[11] Kanste O, Miettunen J, Kyngis H. Psychometric pro-
perties of the Multifactor Leadership Questionnaire a-
mong nurses[J]. ] Adv Nurs,2007,57(2):201-212.

[12] Aarons G A, Ehrhart M G, Farahnak L R. The Imple-
mentation Leadership Scale (ILS): development of a
brief measure of unit level implementation leadership
[J]. Implement Sci»2014,9(1):1-10.

[13] Patrick A, Laschinger H K S, Wong C, et al. Develo-

+ 125 -

ping and testing a new measure of staff nurse clinical
leadership: the Clinical Leadership Survey[]J]. J Nurs
Manage,2011,19(4) :449-460.

[14] Cardoso M L. A P, Ramos L. H, D'Innocenzo M. Coac-
hing leadership: leaders’ and followers' perception as-
sessment questionnaires in nursing [ J]. Einstein ( Sao
Paulo) ,2014,12(1) :66-74.

[15] Hart P L, Spiva L, Mareno N. Clinical Deterioration Lea-
dership Ability Scale: a psychometric study [J]. ] Nurs
Meas,2016,24(2) :314-322.

[16] Latif A. Development and psychometric evaluation of Regis-
tered Nurses' Clinical Leadership Scale (RN-CLS) in Ban-
gladesh[ D], Changwat Songkhla: Prince of Songkla Univer-
sity,2018.

[17] Panczyk M, Jaworski M, Iwanow L., et al. Psychometric
properties of Authentic Leadership Self-Assessment
Questionnaire in a population-based sample of Polish
nurses[ J ]. ] Adv Nurs,2019,75(3):692-703.

[18] McCarthy V J. Murphy A, Savage E. et al. Develop-
ment and psychometric testing of the Clinical Leadership
Needs Analysis (CLeeNA) instrument for nurses and
midwives[J].J Nurs Manage,2019,27(2) :245-255.

[19] Kemer A S, Oztirk H. A psychometric assessment of
nurses: development of the Innovative Leadership Scale
[J]. Perspect Psychiatr C,2021,58(4):1832-1838.

[20] Maziero V G, Rocha F L R, Campos ] A D B, et al. Au-
thentic Leadership Questionnaire applied to Brazilian
nurses: evidence of validity[[J]. Rev Lat-Am Enferm,
2022,30:€3607.

[21] Fh—. A FRGUS: ) B B A6 19 Ak S HE 7 37 v 119 i
HFD]. ¥ r : AR K%, 2021,

[22] Tourangeau A E, McGilton K. Measuring leadership prac-
tices of nurses using the Leadership Practices Inventory[ J].
Nurs Res,2004,53(3) :182-189.

[23] Jones L. C, Soeken K L, Guberski T D. Development of
an instrument to measure self-reported leadership beha-
viors of nurse practitioners[ J]. ] Prof Nurs.1986,2(3):
180-185.

[24] o, FoE =9 B B b L im R 405 ) R 23 #r (D], Jt
5 AL BT FIBE 24 B, 2021,

[25] 224, J7 I558 4. I PR 455 ) o 3R i LA K A5 BE % B
g )], o = 4 AT B, 2021, 21(2) :186-190.

[26] Gordon C J, Buckley T. The effect of high-fidelity simu-
lation training on medical-surgical graduate nurses’ per-
ceived ability to respond to patient clinical emergencies
[J].J Contin Educ Nurs,2009,40(11) :491-498.

[27] Walumbwa F O, Avolio B J, Gardner W L, et al. Au-
thentic leadership: Development and validation of a theo-
ry-based measure[J]. ] Manage,2008,34(1) :89-126.

[28] Ho J, Nesbit P L. A refinement and extension of the
self-leadership scale for the Chinese context[]J]. ] Ma-
nage Psychol.2009,24(5) :450-476.

[29] FEWEEE. WG PR 4 -1 1438 Ak 77 BUAR B v £ &) 1 43 T LD . B
2 O & BEBE . 2022.



