« 292 Journal of Nursing Science Apr. 2023 Vol. 38 No. 7

7 WP A e 1) BF 5 a0t e

AR LERB FHPLVRKEE L ARSI RRET

BE. v R L3R MEsE FF I L ER AR IR EARARBEFRTER AR APRETE I HERSY LR LE
KW FRATERBAE ANORGF E I EHETE R PEREGEES LR,

XEFE: L REB; FAEIRL; EFE; IHAKELE; BRER; SZHBEILK

FE 4SS R47;C931.3 DOI:10. 3870/j. issn. 1001-4152. 2023. 07. 022

Research progress on career calling of nurses Zhu Yue, Wang Zhangyi s Fang Zhiping s Zhang Yajun , Yan Yishan , Wang Jing »
Pang Xiaoli. Graduate School, Tianjin University of Traditional Chinese Medicine , Tianjin 301617 » China

Abstract: This article reviews the concept, evaluation tools, outcome, current situation, influencing factors and promotion strate-
gies of nurses’ career calling, in an effort to provide reference for nursing managers to construct intervention programs to improve

the level of nurses’ career calling, to enhance nurses’ job satisfaction, and to promote the construction and development of nursing

teams.
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