Journal of Nursing Science Mar. 2023 Vol. 38 No. 6

¢« (8 o

- HEEE -
B EF-

P TAE-FRRE wh o 5538 45 0 7 51 10 Ay
ArEeb EuRiE, BakAR R E A, SR

HEBNRAPFIE-FREFESHENBEINDER SFRECERRE CEELRGIAMNER, A TRy £ T 45
REXAVIARBEAE, AE RAIE-RRERFIR TR I RERZTA CERR T AR SR L AR T A, 470 216 KD
TR EAE A RBRATELEIN G NS A logistic B AW, BR PEIE-REYRESWESAIABLEINBER,
WHAE16.38% A EA L 19.79% B M RAE63.83%, @ASMET, CEBEFCHEELBMEG  ARBEAEEA i
A ERGMERGZ(H P<0.05)., Gt PEHATIE-REGXZALABLEG TR, SEEMEf o2 24K TRAILHE
IN-REXZFMEMBWEZTREE.

XER. L, IHE-FREFSR; I RENZ; SEEM; SHZAR;
FESZE S R47;C931.3 DOI:10. 3870/j. issn. 1001-4152. 2023. 06. 068

AR B AT

Latent profile analysis of work-family conflict and enrichment among nurses Ke Yuye, Chai Xiaoyun, Ma Yiyi, Wu Yuanyuan ,
Zhang Taotao. Center of Health Administration and Development s Studies and Nursing School of Hubei Medical University ,
Shiyan 442000, China

Abstract: Objective To examine the profiles of work-family conflict and enrichment among nurses, and explore the predicting effect
of resilience and psychological security, so as to provide empirical evidence for intervention. Methods Totally 470 nurses were sur-
veyed using the Work-Family Conflict Scale, Work-Family Enrichment Scale, Connor-Davidson Resilience Scale and Psychological
Safety Scale. The data were analyzed using latent profile analysis and multiple logistic regression analysis. Results Three distinct
profiles were identified: enrichment (16. 38% ), conflicting (19. 79%) and slightly conflicting (63. 83%). Findings of regression a-
nalysis revealed that nurses who had higher resilience and psychological safety were more likely to join the enrichment and slightly

conflicting profiles (all P<C0.05). Conclusion Work-family interface among nurses is potentially heterogeneous. and resilience and

psychological security may be important intervention targets that promote the enrichment of the work-family relationship.
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