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Research hotspots in nurses’ job crafting:a bibliometric analysis Cai Guoqi » Wang Hui. Nursing Department , Tongji Hospital s
Tongji Medical College » Huazhong University of Science and Technology ., Wuhan 430030, China

Abstract: Objective To understand the research landscape and identify the research hotspots and trends of job crafting among nur-
ses, and to provide some guidance for future research. Methods Domestic and foreign electronic databases were searched for Chinese
studies on nurses’ job crafting. Bibliometric methods were utilized to analyze the literature data. Results A total of 535 articles were
obtained, including 324 Chinese articles and 211 English articles. They were published in 290 journals, and the number of articles
published increased year by year. A total of 1,386 Chinese keywords were obtained, with the top three keywords being job crafting
(18.11%), work engagement (3.03%), and job performance (1.30%); and 1,091 English keywords, with the top three being
job crafting (11. 18%), work engagement (5. 68%), and performance (4. 40%). Clustering analysis of Chinese high-frequency
keywords presented 4 categories: work behavior and outcome indicators, employee personality and psychological construction, or-
ganizational support and value inspiration, and leadership mode and style. Conclusion Research on nurses’ job crafting is limited.
Nursing managers should pay attention to cultivating nurses’ job crafting, and create a supportive environment,

Key words: nurse; job crafting; work behavior;  personality;  psychological construction;  organizational support;  re-

search hotspots; bibliometric analysis

P 8 B fir . A BB 2 ) B 2 o U ) 9 I B 7 34 9 b ki TAETE M (Job Crafting) ff Wrzensniewski 25
1300307 P RS B TR TR S A BE 36 2 E Bk A T4

SEIE I 03 W N N .
A T b 126, com (B9 R SN A TR GG & A . e R EE

YR 2022 - 09 — 12 f£16] , 2022 — 11 - 07 T TAEE B 0+ B A BT IR & o 72 v ) 32 AT



o« T2 o

H. HTERMWEBCR B TAESR. S0 L
MR T AN ) AR R B BT R L R AT A 9 1 AR b
RPN T K E T AEE B A C TR
BN TAEREF WS AEA G . AW E A &
TAENE, AW 2 IR TAEMH 2, Pt o7 T4
EMRENMERERFRUEB N NER, KRR EE
PLSCHiR 1 a2 i o8 R S ah, T g T AR st 3
i 5T RO A AR R B, R IR B TR Y hE
) 5 4 HEAR i .

1 #ENEFE

1.1 SCHRRRZR ok v B 0 L5 O Bl e L 4 R A
L E E W B 2E SCHER IR 45 R 4. Embase,
PubMed,CINAHL, Web of Science, & H & &
2022 4F 4 F 30 H iR E % H & F 09 TAE 8 AH S
ik AR AR Y LR R AR TR B SR I P S
DL T AR s TR 807 S 3 i) s O # 1m) 30 17
K&, RN (LN PubMed N4 : ("job craf-
ting"[ Title/ Abstract ]) AND (China[ Affiliation]),
o5 2% v [ 2 2 7 T B B P R 2R R F 5% SR

1.2 SCHRANA SHEBRbRUE A9 A PR e A5 R HS
“TAEE/ TAETE A 0 SCERIT 58 . HEBR b o
OV O A4 JE R iiE 1l O FH A i
TE 1R SCHR 5 @ TG AR B4 S0 SR

1.3 SHriEbr RS 504 i Bicomb 2.0 &
A% 4 A B SR A SR AT 52 BRORT 43 BT 5 2 BUCSC Rk
R4 OGS AR AR AL, JF AR BURLYE AR R
A Excel Z#& #E47 43 M7 F B 2, 85 ¢ 4 i) 1) 5
B E SO A SCRY S A SPSS25. 0 BR 1 FH 40 7Y B 4
F1 Ochiai 2 E0O6k & 40 OC 8 il E 17 R R R i, 4B
B G B TR SR SRR 8], 64T W5 BRI

2 H#R

2.1 SCHR R SCHE XA ALl o SOk RO
EndNote £ J& . i 5280 H 5 2 2 530 . % a8 HE
b o R AT 0% 6 J5 36 A5 B P S0 Sk 324 L 9E SCOCHER
211 f . 3L 535 K . S ELA G T E & S AF 5T SR
HA 150, FECR R REILE 1,

—o— it
——ER

RS

Bl 1 ARk R

Journal of Nursing Science Feb. 2023 Vol. 38 No. 4

2.2 AEEESCIEN 324 R SCCER LA VEH 568
HNEFERENBCH 1~10 N SCRG 1R (48 F 3 0
WSCHVE B AR B G 3 D0 R BE 1 248 A
HYERE =1EH NB/ 8 CEBO R 1,75 N2l Rk
SCCERIE A MEE 592 24 AEEREAECH 1~9 A, S0k
BAEREEN 2.81 A,
2.3 SCHRHI IO R BRAT L R RAE DL 535
YESCICHER K FRAE 290 BB b, Horh P SCR 2 B 24k
41 5l J&( Frontiers in Psychology) (14 ) (.0 B Rl 2%
BN B .(Advances in Psychological Science)(8
#i) .{Social Behavior and Personality) (8 %) . F [H
NIEBEIF KT R (Current Psychology)(7 ki) .
324 v SCSCHER L B Y BRI 5T B R ) T AE M
RICHRAL 4 i (1. 23%0) 5211 R B30 SCHk b 5 37 LA
KBy TAE IR ST SOk 3R 11 4% (5. 21%0) .,
2.4 EAROCHETE] XA A SO SRR A e S SR Y G
SR HE AT (A SCIR) 3 iR A T AR RS L 5 3] 1 386
A SO A 1 091 DTS, AR5 Dono-
hue [ @5 AR A 30 g AR T =[—1+4 (1 +
81,)V* /2 Xt iRl MEAT ST (1, A% ol 1 B0 5 i i)
B s T - e A0 ARAR 3R] ARG B (R o AR A 2 2B
13 2 A SCE R OGS L 3 AN B SO TR] , A5 S AT
5% F R, 5 A OCEH R XE LA 42 TH A 55 T A 5 98 A AH DG A
I NPT B3 o B - U o 1T DG NP 1 B e S s
BT 43 0 RO IR B e R 17 A o 3 S0 OC B 3R]
1595 s 17 A o 3C ¢ B R, B IRk 454 Ik
(32.76%)5 17 A>3 3¢ K B i), R H Bk 520 &
(47.66 %) , A5 B Hh & SCCHR e BOCHETR) L3 1,
Fx1 = MG A

o Sk (n =1386) &3k (n=1091)

L St MR H A0 St i) WK HAr ()
1 TAEE 251 18.11 job crafting 122 11.18
2 TAE®RA 42 3.03 work engagement 62 5.68
3 TAEG L 18 1.30 performance 48 4. 40
4 TAE& 17 1.23 work 35 3.21
5 SO B2 AL 13 0.94 resources 27 2.47
6 HIES RS 12 0.87 satisfaction 25 2.29
7 ESL{UN 11 0.79 employees 22 2.02
8 THEE X 11 0.79 behavior 21 1.92
9 AR R 11 0.79 model 21 1.92

10 Al 5 T 10 0.72 job 21 1.92

11 TAEA F M 9 0. 65 motivation 19 1.74
12 HAAC B T 9 0.65 job Satisfaction 18 1.65

13 S AINE] 8 0.59 proactive personality 17 1.56

14 AR R 4 8 0.59 validation 16 1.47
15 A1 8 0.59 demands 16 1.47

16 N2 8 0.59 conservation 15 1.37

17 ESSLd ] 8 0.59 leadership 15 1.37

2.5 WREHGESH B SPSS25. 0 84Xt R Se s
iR = A OGS R HEA T R GRS HT . th TAE MR R A
1) DG B 1) “ A EE 98 5 A 22 B0 A G B 1] ] 3 A7
TE ) o L U 100 L oA i B 5 559 T HL At 56 B 1) =2 ) 1)
RAATHT AR AE I BRAE R 2R 5% 1 1 S 1) T4



P 2023 4 2 A 38 B 4

IR TR 0 A S B T 1 v A O B R 3R 24 Mt
PR LI 2, rpo il 9 B0 R 2 A A IR 2 (]
14 SF- B4 B L Q0 SR 3 = () 3R A Y B L D B
KRB R T -, hE 2 A
UL YA R E 2 24 B, S OC HE I R RIS O 4 2%,
Sy lE TAE T T A HE TAETT I S TAES Rt ds (2,
3.8,16) 3 b T 1A - A0 5 B T A9 A K% 5.0 B 3% (4,
6,11) ;4005 Jy 1 - 917 7 205 WA (10, 13,15) s HEL
i AR RS E R & (1,5.7,9,12,14)

; r i i i
T 3 2|
TR vsJ i

THsp 2 -

T e—,i —
EAEAK 6

FkfAT 1 I
LRI 4
THEEM 10

BENES 13 ]
lp’]\é;{zﬂﬂj 15
BT o
Bllk ik 12
THEEY
4l
HREHR 5
THHA 1

TE < (AR AR [R] 50 =2 [ 1 7 147 1 0 e 1 32 il 5, o
R R YL PE RS x=24 I, BRI N RN 4 2,
B 2 AR ST A OC B ) 0 SR SR A

3 it

3.1 TAEEE A OG5 2 7 A2 3 G i, (H i = 4 8
AP ARG GE AR H 38 AR DG 55 B9 4F JE & SC il
AR SR BT 22 L 3 Wi AT A7 B [ DN AOR B &2 1 2R
K, ENEE IR 8 T8 T A &0 T
YEBEIR LA S TAE RS oK S iAs s i A~ N g 70 s 22 iy ek
L EMES R E MR ER AT NS RE TS T —
RE R &S ER E R E A S BT g e s 4 v
T2 A8 2= 05 1, T 9 SCSCHR 5 4P U DG A 5
B R B AT E AT RS A AR S A AR
Wb TR B, AH GBI 52 38 AN 65 58 A2 A5 A 45 Fl ) A
B EMP e, PHEARNIER TER 24,
TAER) FEE I IEANSR R Lol S TAE . TAE & M
I ) 43 BiC 7 A 1) A, b p kA AR TR R R
FUBEB AR A 22 R B 7 M BT A 2 45 ] R K
RIFEY L LA EEEEFEE 28 —2
O S A <o i = 5=l N 4707 N T i R B
HR AL, RiGiE2H G W&, GHLHEACm
TAE. LA C By TAE X542 TR, 8580
HEE., HursA M R, TAEE X R R &
PR A K R A B AR A R IR P T AR
RORNH SR TR AR R BT TR A S TAES:

« 73 .

R, B T R S R 3R B I R
TAFEIERE Ty . T 3h R R 58 L TARAE 55 198 7 X, M
M2 T 1 LA RS B B 2 4w 36 50 A B T2
JE AP B

3.2 FEEMRELVDAHEHE L, UHEER
BAL MERGRERN, FEMRF LU ETFE R
HECARSEFEHFETINEER T T/ LA
Ko BRSO B0 R B 2E BT R AL BERE S 1R R
AR SCE A A H BRS8N — R S
FH Z A& At RT T8] 2 40 W a8 SCRIF 5 Y TR B AT
JEL S X A AR TR LR B b X SR &
RCSCHRAERE N 1,75 ALk A EE N
2.81 N, R W H i E AR =8 S WE o SCER Y &
VEBE A T 32 & o & WFFEHLA 22 [a) AF X 0 57 43 15, Bl =
LU PR AR R Z B BB A E0FE L A
PR AR LAHE ™ . SRR A L AT RE 5 0F 58 N D AR
AL G L B = A R A AU A OGN JF R
b TAEE A ) R AH S S R h, &5 i B — gk
BERAMEZ AL, i T R4 TAER R ERPE P A
I AR IR T 0y SN 23 A T 25 S L 4 ML XA L
P 58 Z 8] N 0 s Bk &R L S R B AR E
IR ME & P TR DL B R ) B R A ), [R) B T
MRS AT E ML IR 22 TAEE B FH,
DL B4 S R T AE O S K R PR . P R A
AT BB Y AR SRR T R R i L
R s A8 B, 55 57 40 4 im PR AR WK 68 g in o 4 B
AR E ARG I MR e L S HE B8 K
T TAEREBYBIGR.

3.3 MG HE R KB ST AR R A B O Sk OC B
i) 3 B 53 B B, B AN R AR A 5
Eh T TAET A 545 R br . 00 TR AR 5.0 g
B A AU SRR DL R A O i A T = T T A5
4 Wrzensniewski 25" B i) T/EE 9 3 4k . 4T
45 (Task) . th F1 (Cognitive) LI f & & (Relation) , 43
S Ak O AR R KR Y A RS R U 7 X
TAREJE WG B s 28 TARE T 54t A0 B3 Bk &R 3
AT HEAT TARE S, T ATl m E . AR X
FF G P R4S B A N I B A T O e R A A
AT T — ORI 0 S K PR PR B I R 4P AR
RESMRTHAE —ERE L &2 3k A LR He . 4
AR RTINE aE NTT RN 7N S ST TR 1 I
G AW R, 0T AT LU AR B AR R T
TAEE AT R — 210 G T 0 2 9 T4 = S L
2 IR BOE B T TAE R B A AR Sh B e
PR AR b, A 9 AR I R AP AR O T
MYEAT A EERE K EERABRESZIP LK
SRS AT AR IR A R AR
RO AR S g R AR T R R Lok B



o T4 o

ARSIV Tl s Nl = = g D R A o - TR 7 S AR SN
I P8 B Ak B G A ) AL Rl 4 T S )k B3R T
PEEAT A

TENAS 50 B B 7 T, 3 A 50 B R
BUR TAEE BBAT 7= A A RS EshtEA
A A g — ol BB O BHRR 285 7 I PR 47 B A o] LA
AR Al ol =i [ R R T TR e o S
(PR R A AT R A EBOR R E T
PR AL AN 2 HE T AR AT 55500 Tl B 4 R Sy 2 57 1
AN T TR AR 55 19 Sl BT 2 B X AR AR
DA B BB AL R R A N 7E I R TR
Hh Hh B R < L O B R AH AR R B R R
R — Bl B B0 BEAR 2 B2 58 T4 EE 2B AT O T AR
(0 BIC7E A 0 2% 45 40T R 4T 2100 309 B AR R — 30,
I b AR By B ST TE A A BN  PR R R A R T
VEZSFE . A MR R 7E A B o TAEE RN £ 35
A X TARATE 55 2547 5 B9 R0 04 4 B AR N
R 5C R G5 XX T A 5 e R AP b AR E I ARE
AR THA B2 X,
3.4 WERARZAE AHEIEAE BT E R A 2
A 5% SCHR A AF 5 8 U il T I A AR T AR IR AT R
4 2 S B B PR 1 AN Xk S L A0 R T I A G o
SCOCHR AT 22 GE 3R &0 B, WF 52 45 2R T fiE 5 52 P v
DUATAE D Ay » 300 2E — 25 W 52 [ S0 A SC BF 58 34 0 5

[ N AT FE B AT
4 NG

AWFFE R, B N X4 TR 58 A DG F 5% ik

Z., WA FEE D T TR W 545 R84, 0t

T A% 50 B A RS I E S & DL S

FHEMMI TG 4 AT, EIRE T

VBB 3% 5 R BN DY A A B B

HilE R+ TAEERE B 89 &5 857 e R

B R AF SRR L R B L B R kP s

FH AR 5 98 R4 5 I R 0] 80, $8 T4 1 = 3k

SE R

[1] Wrzeniewski A, Dutton J E. Crafting a job: revisioning
employees as active crafters of their work [J]. Acad
Manage Rev,2001,26(2):179-201.

(2] ORI EE, AL, 5. IR b T AE % 4 B0 i
PERFFELT]. 7 32 44 75,2020,35(11) : 60-63.

(3] Ty, BEmr i, 4 A 6. 3R ] A 252 47 LB 5 R A 3 im)
RASH L)) h A B B 4 5K, 2017, 23 (26) £ 3350-
3357.

[4] Piraveenan M, Prokopenko M, Hossain L. Percolation
centrality: quantifying graph— theoretic impact of nodes
during percolation in networks[J]. PLoS One, 2013, 8
(1) :e53095.

(5] BRoE, JE BBk, sk /AR, AR T 98 9 8 A& L 45 iy B JHC ) 4t
[JJ. M7 260 ,2015(3) 1 93-106.

(6] Zywug, skigsh, Gy gt oF 5 TRk — T
E=E R A AE LT, SE 1 R % 2 4l GRS B 22 15D

Journal of Nursing Science Feb. 2023 Vol. 38 No. 4

2022,55(1):124-132.

L7] IR, B, TAESREBMG . — HHERB S5 RELT]. &
A ,2021,41(2) : 111-116.

(8] XIzfil, g, 54, % AMIFEA T TIEEY. —
AR T]. &5 58 5, 2021, 42(5) : 133-
144.

(9] #hgaih, hFHA. £ TAEZTBEIUIRERLT] 2R
,2021,19(19):2616-2619.

[10] Ty LRk A FHE R A E WAL ] 33 25 4
#,2011,26(16) :77-78.

[11] Bakker A B. Job crafting among health care professio-
nals: the role of work engagement[J]. J] Nurs Manag,
2018,26(3):321-331.

[12] Baghdadi N A, Farghaly Abd-El Aliem S M, Alsayed S
K. The relationship between nurses’ job crafting beha-
viors and their work engagement[]]. J Nurs Manag,
2021,29(2) :214-219.

[13] Jarden R J, Sandham M, Siegert R J, et al. Conceptual
model for intensive care nurse work well-being:a qualita-
tive secondary analysis[ J]. Nurs Crit Care,2020,25(2):
74-83.

[14] vanden Berg ] W, Verberg C P M, Scherpbier AJJ A,
et al. Faculty’s work engagement in patient care:impact
on job crafting of the teacher tasks[J]. BMC Med Educ,
2018,18(1):312.

[15] ZEEHE, V0, i AR 7 3405 g 4 G BF 5% 1 Sk o 5
AP BB A, 2021,36(3) - 77-79.

[16] ek, xme g, 5 35 m0 . 45, 11 VG 45 377 30 & R 5 1k B0k &
W% X 28 9 2 4 M L) . 4 B A 40 L 2015, 30(17) 1 42-
45.

(17] FEzt. WOl /T e/ T 0 TAER MAT B9 . 3l )y i
e K ALK LT, 0 BB 24 i, 2022,30(3) 1 499-
510.

[18] Petrou P, Demerouti E, Schaufeli W B. Crafting the
change: the role of employee job crafting behaviors for
successful organizational change[ J]. ] Manag, 2018, 44
(5):1766-1792.

(197 “Fil, ¥ ¥, T/E 5 %8 X 51 T 01 1 7 4 5 1 52 Wil
— AR R BRI, 22 PR A L 2018,40(5)
108-122.

[20] Ghazzawi R, Bender M, Daouk-Oyry L, et al. Job craf-

ting mediates the relation between creativity, personali-

ty, job autonomy and well-being in Lebanese nurses[]].
J Nurs Manag,2021.29(7):2163-2174.

[21] Kong L N, Yang L., Pan Y N, et al. Proactive personali-
ty, professional self-efficacy and academic burnout in
undergraduate nursing students in China [J]. J Prof
Nurs,2021,37(4) :690-695.

[22] Sobral F, Chambel M J, Castanheira F. The temporary
agency worker's motivation profile analysis[J]. Int ] En-
viron Res Public Health,2021.,18(13):6779.

[23] Khoshmehr Z, Barkhordari-Sharifabad M, Nasiriani K, et
al. Moral courage and psychological empowerment among
nurses| ] |. BMC Nurs,2020,19:43,

[24] XVEAE,T7 SCHE. e g2 8 405 ) 308 51 T T4 & ¥ 47
K] &0 58 BT, 2021,42(10) :121-133.

(R &)



