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A review of inclusive leadership in nursing Wang Yuhan, Xiong Lijuan, Guo Xueqin. Nursing Department » Union Hospital ,
Tongji Medical College » Huazhong University of Science and Technology ., Wuhan 430022, China

Abstract: This paper reviewed the concepts, related theoretical foundations and assessment tools of inclusive leadership, and identi-
fied the effectiveness of inclusive leadership in nursing. Due to different organizational culture and climate, the connotation.

measurement and determinants of inclusive leadership need to be further studied. Consequently, nurse leaders may adopt inclusive

leadership to advance professional development and enhance organizational performance.
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