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Research progress on adaptability of newly recruited nurses in the workplace Kong Ying, Song Kailan s Zhang Di s Zhou Ting ,
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Abstract: The concept, assessment tools, current situation, influencing factors and coping strategies of workplace adaptability of
newly recruited nurses were reviewed. The relevant influencing factors of workplace adaptability of newly recruited nurses involve
individual, organizational and work. and psychological aspects. It is proposed that nursing managers should optimize the nursing
work environment, provide humanistic care for newly recruited nurses, guide and help them actively, explore ways to improve the

workplace adaptability of newly recruited nurses, thus improving the workplace adaptability of newly recruited nurses and promo-

ting the stability of nursing team.

Key words: newly recruited nurses; workplace adaptability;
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