PSR 2022 4F 2 AR 37 B 3 e 35

s FAREHIE .

IR -+ T AR A BLAR B S 2R 0

HED DR TR

WE: BN AEREBEHYY LI ERANARFRTHXY AR FT ATELIFPERRBEYEAFTRERE, Hif RAYF L —
BAFEAFA A IERAZTR PLERERTAFPP IR TAS L2 L RBHAP LRTRAELRAE, ER RBP4
BNESH 2287418 BRERESH 22.5014.10; TR K E 5% 82.94113.64, S AKMEEASH T ®, T/EHEAN
HHAREAERETVERSAS GRER P RARIAAFHT X FRAERFR(P<0.05,P<<0.01), it mar
PEHIHFALTPFARF  LAITEVEFTERR AR EEEZRMY RITREGERAPEZEERT RIEL S RN,
¥R R EA Y LR LANR AT R RAGRER,ARS TAEHEAKT,

KW . REmAY £, RN, IHERM; BRER; RLAR; AF5X; AT

FESHEE R4A73.6;C931. 3 XBEFRIRF:A  DOI:10. 3870/]. issn. 1001-4152. 2022, 03. 035

The level and determinants of job embeddedness among nurses in the anesthesiology department Yu Yao., Wei Xiaolong . Chen Jing.
School of Medicine and Health Management , Tongji Medical College of Huazhong University of Science and Technology »
Wuhan 430030 , China

Abstract: Objective To investigate the level and related factors of job embeddedness among nurses in the anesthesiology depart-
ment, and to provide reference for managers to support and cultivate nurses in anesthesia nursing. Methods Totally, 412 nurses
working in the department of anesthesiology were investigated by using a general information questionnaire, the Global Job Embed-
dedness Scale, Nurses' Intention to Remain Employed Scale and Practice Environment Scale. Results The sample scored 22. 87 &
4,18 on job embeddedness, 22. 5044, 10 on retention intention and 82. 9474-13. 64 on work environment. Multiple linear regression
analysis showed that nursing foundations for quality of care, retention intention, nurse manager ability and leadership, annual in-
come, and hospital grade were predictors of job embeddedness (P<C0. 05,P<C0. 01). Conclusion Job embeddedness of nurses in the
anesthesiology department is at a medium level. It is necessary to improve the nursing management system, establish management
framework for anesthesia nursing, enhance anesthesia nursing management level, ensure nurses’ reasonable income, strengthen
their professional identity and equity, and improve their intention to stay, so as to increase the job embeddedness level.
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