.« 18

N IETIPA B 7 A o A i 1 = ol N A

SRR R A R & TR BB EH L 4

PR R R & ARt e B A B

N0 AR, R S i BE i TS, A

ORI 57 R 25 A o LA /D 3 BE T4 X B AR 5 42 790 52 i

B PR B ST o DR B AR 4

4 NG
W R 1 O 5 2 2% 0 0 B

I Fsf (] T[] ) e B A 55 PR 15 4 B . IR R

AN — 24y 5% W I PR B AR T . R AR AR S

FEE IIAR 2 IE AR DG XTI 2B R B, R B T AR Ak

P N SRR R R HEAT A, DL B R B A

PRI R 1 B O

SE R

(1] BEMS. S AR ST = B g e R4 1 i IR J5T &2 9] 2 53 BT
[D]. & AR B ER K, 2013.

(2] JRIWEHS X Ak 08 2R 006 . 5. B4t A\ 0L e AR T i 5 WP A 2
Azt 200 v E RO B2 2%, 2013, 21(3) £ 353-355.

[3] Sun W, YuY. Yuan J. et al. Sleep duration and quality
among different occupations — China national study[]].
PLoS One,2015,10(3) :e0117700.

(4] 256 2R M8 K Bk, 45 DR P i = 40D 5% B2 B 4 B IR
A A R R R Ay T i E BE R R AR AR, 2018,
47(7) :666-669.

Journal of Nursing Science Nov. 2021 Vol. 36 No. 22

(5] BV F, E2LWRM, & RN =W 55 = Rl R 37
A A T 5 B O A RN AR R X R ST LT h
e AR BE SR ,2018,24 (1) 1 17-21.

[6] McDowall K, Murphy E, Anderson K. The impact of
shift work on sleep quality among nurses[J]. Occup Med
(Lond) ,2017,67(8) :621-625.

[7] Buysse D J,Reynolds C R,Monk T H,et al. The Pittsburgh
Sleep Quality Index:a new instrument for psychiatric prac-
tice and research[ ] . Psychiatry Res,1989,28(2):193-213.

(8]  XUZH, WRos B, 7 M 17 3t = H B2 B 4 - B IR 5T & IR
LI, o {0 B A% 2% 7, 2015, 23(7) £ 989-992.

(9] XUWEE, JH A, SR . 4%, G 2 0% Bk IR 5 /= 48 200 15
BUEDFF LI ], AR R ek . 1996,29(2) :103-107.

[10] Dong H, Zhang Q. Sun Z, et al. Sleep problems among
Chinese clinical nurses working in general hospitals[ ] ].
Occup Med (Lond) ,2017,67(7) :534-539.

(117 PEdiEE . VF Bt R I DR 4 - B B 5T 0 % 52 i) [R) 2% ) 4 49
HriT]. o E A B, 2009, 9(1) 1 41-43.

(12] AR5 =W B B i R AP 1 18 46 8 00 5 45 08 30 A1 14 9
EWFFELD]. KRN FBIH K ,2013.

[13] W Fai . Bk =, kE%, & WP L TIEE SR &5
Frl)]. P ES AR, 2011,26(20) :62-64.

(14] ZANFLEE2Z 02, %, wii X LR ES 5
BN RS AT [T ], E R BR 52,2017, 46 (29)
4121-4123,4126.

RS REHD

P AR ARG AT N BT T R

Gl

5

Ll
W

AN TS S SaRCI T A E AN S AN

Negative leadership behaviors of nurse managers:a literature review Guo Xueqin, Xiong Lijuan, Li Xin, Xu Chenzi, Xiang Yu-

ting s Xiao Fang, Wang Yumei, He Jia

BE: AP KITHAFITABMA MNIFLL MARE ERWERY A KESREFHR, BREERYP L P RAAR=
FEAANFHATHXRAGES TR BLRRBY LR ABLAFAANELE NDBEPERAE . RSV ERE, TRAR B IF,

KRR, ARFTA;
FEDES . R47;R192.6

GUFAT N R T AT VA A H AR 53
AE, — B B TSm0 R 0 A5 DE PR 4
AT N L FCRRG R 32 B iz A T A R AT
H1 T LSV 58 28 Sk 2 A7 R0 D 9 3R 1] = BOR T
Bt R BT R AU IR E X B2 AL
FIEA W, ERE T B TRA N, AT 470
F T [ Ah AT RESE LT, b PR B T AR AT 55 AU
s HN I BEIRAL T R SR A, N R 5 ok SR

PR AT A TR 2 R B 1 2 B B B A EE BE 1. B BB 2. R R
3. ML ANRE 4. A ARFGHI AL 28I, 430022) 55. 4 Bl 4 K 2 [R) 3 2 2
% B B 2

o - g 1 B R e

EAEMER  BEFT IR . xhxlj@126. com

BRI E . A b BB K 25— I IR 24 BE 2024 B WF 58 3 H (02, 03.
2019. 15-34) ; & PRk B K 2% [ U B 2% Be 3 B 2% B 2021 4F H EQ08 H L
WH(12)

YR 2021 - 06 — 12581 .2021 - 07 - 28

AT
X#kFRIRAS A DOI:10. 3870/j. issn. 1001-4152, 2021. 22. 018

BORHEARF; MR L R 4RI ST

WA ., P ERAEN LSS EE Y
PP ERG L AEMES SN AR, REP
3 F)— AR R AT X K
ADEE AT R BB B LA X TUG A RG W E 2
D5 T YA T A S e, pR T P R 3 A T AR R e
FEAE R T IE 1 2 1 0 B 5% i £ M 00 AT K 1) T B
OOk TE PR AT S (0 8 SRR T O Y Pt X
TR AP FIT R IR R A EZ M., A X
PR SR AT A S HE SR AT SRR B AR
PRI A, S A B R RS S

1 GMASITAMSIREE

1.1 & RS RO S T IS S
SR, RS AU T i s R A Y B A O B
545 B 0 E BAT R R g R B TR E
&P (Abusive Supervision) X — EFZEHIE X, &
ST Tepper™ T 2000 4F & Y42 . H AT T 82
Bz, FERN OGN 0 T RS 018 8k



PR ZRAE 2021 4F 11 A 4B 36 &4 22 1

WHE BB N LA T &AL, B W
PE IS S PE Re 2k AR B R fl v AR AT O R e R
RAE A AR BT b 2 X 53 TR IR — ol A58 Sy i 1) B THT
FBRAT N BRI A AT N AR B i AR AT A ok Y
Jo SRR A TR T R AR M 2 AR RS R, —
S BB T A AT DG B M AT O A A IR
PE45 S (Destructive Leadership)™" . # 1 4 5 ( Toxic
Leadership)[m%a%%?*ﬁﬁﬂiﬁ%%‘@%ﬁ?ﬁ»
[FIEF SR8 1747 P ok 095 B . AR T A 5 ik
e, MR G AT ok A R, ANk A RS0 K
WU 3R P R AT AT G A AT N BT K £
5| B A B X — AR A A B AR i S T AR X
+RBESMAMIT., I Labrague i 3, H 3k
TEHEHGSFMET LTV LKEEI T NE
FU N A G A AR Y R R B A Y AT T
B,
1.2 %)% Rodwell F P+ K G4 S 47 R
T TAEES A SBEERIL 3 MM, A
SUGHYAEE i L RIFEE L M 3T E W
s TAEAE S 4 B ndr 9k o Bl =2 6 3 SO T4
PR AR BE A B 4SS 48 B, an g R X
LAV B, U N VBT S W S B S 32 B
Z% . Labrague 240+ K A4 A7 M IH N
IR AT R A AT B RAR S AT M EFAT 4 A
e, RIAT R I LR E Z 1 5 H A
YA P O S i B L ) 4 A7 I 25 4 e IR
I8 AT b iRy A S &2 — D AE LA
AR B AR E A A A R R L REDA
FI) 25 TR 55— 7 55 5 1 FRAR HEAT Dy, 2 > 47 3 431
EGEE R SR ERE A W P RRA
0 T Bk O g B K HX SR A Ol sk R £ Y
B TAHEE 287 8, i+ K &3P+ LLAT
U g O R & A N B B B RIS L R B R
B LA TAE TR AREARIR R % . H AT, 76 30 F 30 3
AT 5T AR HEAT A SR W5 L A R — 20 AT
LR E M E X,
2 PEKOMASITAHAEXMTIR

B STT AT Sy A I o O AR Al L LA M S
K s K2R AL PE I & 3, AR 01 T 2 11 3R 8 5%
[Fi] 1 38 1) P 67 R AT A R R i S A A
PR EAL, BRr R EE R AT 3 A4
AT A,
2.1 R ESHNE (Abusive Supervision Item)
Tepper ™ 3T H A4 H 108 24 B & T & . F 8k
B R A 25 6 40 AE R B gl v R B B AR O
BRI IR, [ B I 15 MR HE LR
B Likert 5 HF ik, 22 AFE 175, E2RF &5
O3 BNAT 15~T5 43 3 B W) 5L T Y 05 8 A B
M, Lyu 255 45 % ] % Cronbach's o &
0.96, WAMITHE BRI A C HIBFIE G 60X 0] 5 1
4 F PR A7 38 20 9 2 00 ], G AR et o R fp Bt X
KB JEAT SNy W BT ) R A S kA 2 L 5 e S

« 19

LT 13 AT ) 45 R S8 1 o A 1Y X R s
JE A B IE T AR I, % ) A H A AR e  H
G R X I A B Y R R A A R 2 R) YOG R R AT
HMW AR E AR RS T

2.2 PPHUE PR RS FIT MR (Toxic Leader-
ship Behaviors of Nurse Managers, ToxBH-NM)
Labrague "% ¥ L 313 £ 9"+ 1E A R R &
PEJP L5 B 3 R R P K7 43 7 1515 2] ToxBH-
NM, 34 DY (R RAT Ry, B ARTT 8 A e 1T
R AT R 230 A4 H . SRHL Likert 5 974016,
SF 30~150 43, Horp 30 ~69 /AR TCREMEAT
70~110 QR P EEREEAT N, 111 ~150 400K ™ &
FMEAT N, BFEM Cronbach’s o %% 0. 975, T {E
JERH0. 801, HA b (.0 B 4 27 FF . Labra-
gue R LI B 3 JEAE TS 10 BT R BE Y 240 4
TR AT R W A A DA P K AR AT
AR DG T PR R ot R H R B A e B A
BEXTPE R 53R (B 0 2R AT A LA ERUE R
2.3 Bk R ME 3 & K (Destructive Leadership
Scale) i DR RE IR R4 S B KUY AT P E A £
PRI BAETT 3 3 AN B (Ll A RA TR S RER T
HEAD 21 MK H . R4 HAFE AR 140 L
TSR 4 A BT 21~ 84 41 A HEFEAS A s RN X
RIGURAT R R, 53R Cronbach's o %L 0. 95, 4%
4 BF Cronbach's o 2% 0. 80~0. 90, #=FEIHZEI R
FHIE X5 260 A G IR A7 £ A5 4 L K AF
FE— & H A AR (22, 69%0) J 3 HE R R
(30. 779 Stk AT Ay . il B 35 4500 X B
B 215 A GRS A& o, 29 1/3 40l i a4
KA VST AT Ry o 3% 0] 4 D 3 3 P [ 4 7 At 4535
A 2 B s U felE A /s PR R &5 5 97 35 B
W, H 3 AR AL 2 A k60 S AT O 4E L, R
AE A X5 1 U B P U AT N

3 PEKRAMTFSITAEXESE

3.1 HZUEHRENR  ESEEE L w1 K
ARSI RAT A H R Z A B B 288 A B
T BB B KRB AR TR b+
KN B A BUR A AR, R BE B DL Rl H
(4, TAERREESE 4 6 ) K T 45 40 KA iy 8 B
JZ2 AL ZFAR A o BT AL L s 38 4 1ok A 3 BE 2 A9 L Ga
FORIE 5 S b 8 AT AL LUK B H bR . 2 57 B2 B
A REAEAE TAE /PG BLIE O . B T B R o5 A %
e AP BN B3 g 0 5 4 R A R AT A S R BT Y [
S 3 L A2 I R 47 B, b, 2 388 i R 1L oAb, W)
A I 2 S E DL B X 4 K A B 7 AR PR
AT R . ERT A UL 4P 45 A DG 2 LN R Uy
T ) AF 5T 85 Sk 1 A8 BB 9 ok 5 O e

3.2 TARFRRE SUSAT R — R e — U A2
e 1) B Z AT B A ARG AT O AN B SR
Mg R R BAREE B T WA, R R, Lotk
AT 5 PE e 2 R B Ok BB gy Pk



. 20 o

SR X A ) R Y BT DA R T R 32 )
AFAT R L B TS T A R X A S B
U AT O R Y 2 R AT
I BT ph T AR | A A2 AT SR DT R A% gl 1
JO7Xof 75 2, AT BE A 0T R IA O B Tk AT Sy Oy AUy
NGRS = €6 S0l EX i UR:p| 8

3.3 EMENREE B E ML T LSS
H A By % B TSl e T AT YL AT RE S B
RS S IP ST RAY Y B (S I P E s VS IS SO S
O FRAATS T B BN J S A A 3R A S A 7 A
GURRYAHCFE R 2R . OB E I K
BIE= SUE 37N 71 INUAY NG O N /e ol (S = X =R
N EFRASBELE LU (] & ik T BESC U i 2 i Bl
—BAT kW R A O A £ 75 0K L AT BE 2 T s 2t 7
PSR, FHARE D, B2 M RN LK
— 7 Wi 32 PR 7 LA O R B 55 — 7 T 5 06 7
A O FETE B 2 S AR

4 PEROBEARITHHBERF W

4.1 frbdrim P KRS S AT O B B B Y
T8 IS B L AT Dy ¥4 3 G B R e . (D1 SRS JEE T T
B AP b A Ty R 7 A — FR B0 B R [R) A
AR 2 S e BN U B TR A R R
AR o T A 3 T 1 X S A T R B A ok
A U 5 A (UL SO0, e A 2 AL A T B R
KRR T LA AL KR, i — i
Y T T R R AR B B L @47 N
i A ETEHANAE RS AR AT E S
s B R R 32 B R B ) o AT AR il
P[] = [0 1 B 3 47 A SN T AT AS 22 % 2
1T R BETE S ORR T AL SUR R 0 T AR AR i
Be NSCORRE JT B AR L 3 & & 7=k AR =47 O,
B RE D

4.2 BETE P RAE— LY BB Y B
SRR RSP Y R S S N 2 i
SUR - AULE/ab LN A W N B (SR 3 R N [T A T2l AR £ Y
LA B B R 2 A B SR T X AR
M B O B W L U 3 AR e I R] L B 25 22
BT R AR W R 3 R R L B IR R
HEHET

4.3 HZUFE AP b KR ST KUK X BA S A T
BN | T BN S50 I v 2 8 B8 oG 24 S L B
GUGAT N Xt 4 i O™ RIS A R Y R R
B BAGRLR AR BT BA G &R o e BR AR A
P R IE , 75 WK 248 252 30 o 52 Wi 5% T 3 A A2
Wl T BRSO % A 1 e AR TR 2 v AT
AL R B A b SR AT A AR AT R

I E L B TR O AT AE I 55 R A BT A7l 1 BE
71,
5 MEHEOEAETASTANNK

5.1 rbdrim QT Ry Ab B A AT 08 Pk
7 T AT LA J — 865G 136 3 RE ) AR G 1k R A5 B I A
SCRPIUH S LA H P K M U AT o B R

Journal of Nursing Science Nov. 2021 Vol. 36 No. 22

TR | sl B0 R 340 S5 O TE ) R RE AT R 7 A 0
FEAR RS SR ek LA 29 5 Y O XAk B ) A
TE G 4505 AT Syt A0 39 T %o, AT ) 2H 2R 1) 4

HLOMT YA S MBS E . AN, ] 207 R

BENIEV I INIEZSIANE 3 N R

5.2 bRTym EHEF AT R T OE S

7 S A A R T AL R

I Z Y7 %t FAR N NS A bl sz

KT R AL B TR AT 1 & 78 B4 55 )1 sl A 28

SR B, [ AR A R BTIRRE ) . A BAR R K

B TR 2 AR N 25 A . T T T AR

fHFREAFFEY], AL HATT IR I, H F AR 7 e

W EZ Sy L T WA SRS BB

Pl b B A AU T R A B X T R TR

BRI, ZEAR AN E A, SR IE , OF Ho ot 5 T

J3E 45 7 X R s I 2 0 T AR

5.3 ABUrmE ALK TAED R & E

BB WPPAr 5 BRI . 75 SR K, S R A

b GRS AT A 1) B T BRI A B K

A TR o DX B B AR S B I 0 T 3 IR Bl 2

PR TR R4 TR A A A 803 R 223K AT

LI e R A BRE ) R R S8 0 O L A BT R R R

JFAE SRSV AT g of A8 B R S SR L SR rh s

B o SR e AR 4 A R — I B,

S RE T AR B 0 AT 2 2 SR 4 4 3 fY) 1

G2 A SR AT o M ™ R K

FEAE T L AR A L Pl b E

6 INEE
LI P9 5C T 37 R P S0 A7 9 B W 5T 5

A& vh e B T TED OO0 1A A FIA OCHE AT S L IR 1 K AR

PRI AT Ay iy 2k 18 48 5T T R 52 0 o X PR K T A

FERD o ARK AT LA R K 3 [ 4 B R B 1 A AT

S HEAT AT ERAE P E S, g TR B S PR SR

PP e S PO S A & N B N B R

BE B H G2 A T 25 % 5 20 g il 97 L K B

PRSP AT A PG AH SR 4% L 207 R T R Bk 5 1

AR PR L

SE 3k

[1] Rosenstein A H. Managing disruptive behaviors in the health
care setting: focus on obstetrics services[ J]. Am ] Obstet
Gynecol,2011,204(3) :187-192.

(2] PFHEA. BERSSHAIREGAR] Al fE 58
H,2019(15):71-72.

[3] Whitman M V, Halbesleben J R, Shanine K K. Psycho-
logical entitlement and abusive supervision: political skill
as a self-regulatory mechanism[ ] ]. Health Care Manage
Rev,2013,38(3) :248-257.

[4] Lyu D,Ji L, Zheng Q, et al. Abusive supervision and
turnover intention: mediating effects of psychological
empowerment of nurses[J]. Int ] Nurs Sci,2019,6(2):
198-203.

(5] vl . 4 B8 B0 o 47 P 405 47 O IR BT 4 e PR g )
B2 D], PR < LR 3, 2016.



PR ZRAE 2021 4F 11 A 4B 36 &4 22 1

[6]

7]

(8]

[9]

(10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

(18]

[19]

[20]

(21]

[22]

[23]

[24]

[25]

[26]

Fors Brandebo M, Nilsson S, Larsson G. Leadership:is
bad stronger than good? []J]. Leadersh Org Dev J,2016,
37(6) :690-710.

B, TUHK. ] B ok O AT R LT Al A
2015(12) :14-16.
Tepper B J. Consequences of abusive aupervision[ ] ].
Acad Manage J,2000,43(2):178-190.
B KRB AT A LA - 32 90 15 7B A 3 0 1E 200 L 13K
D7 ON L) ] 4 B T AR AR 4. 2021, 35(2) 1 26-35.
Fedor D B, Davis W D, Maslyn ] M, et al. Performance
improvement efforts in response to negative feedback:
the roles of source power and recipient self-esteem[]]. ]
Manag,2001,27(1) :79-97.
Einarsen S, Aasland M S, Skogstad A. Destructive lea-
dership behaviour:a definition and conceptual model[J].
Leadersh Q.,2007,18(3):207-216.
Labrague L ], Lorica J, Nwafor C E, et al. Development
and psychometric testing of the toxic leadership beha-
viors of nurse managers (ToxBH-NM) scale[J]. ] Nurs
Manag,2020,28(4) :840-850.
Wi 8 — 77 4 A TR 3 T A IR 1 I A A
[J]. P H 2224 75,2020, 35(3) 1 52-55.
WAL A EI0 L S 9P IR R A B B A 1 2 R 1 AR
SEMEBFFELT]. r R S B 24 7 2013,29(3D) < 11-13.
Labrague L J, Lorica J, Nwafor C E, et al. Predictors of
toxic leadership behaviour among nurse managers: a
cross-sectional study[J]. ] Nurs Manag., 2021, 29 (2):
165-176.
Labrague L J. Influence of nurse managers’ toxic leader-
ship behaviours on nurse-reported adverse events and
quality of care[J]. ] Nurs Manag,2021,29(4) :855-863.
Rodwell J, Brunetto Y, Demir D,et al. Abusive supervi-
sion and links to nurse intentions to quit[J]. J Nurs
Scholarsh,2014,46(5) :357-365.
R BIEEH A B S EE IR EN L RR
[DJ. Jeds . I 48 B2 2 B, 2018,
B B IR R S S R TR e 2547 S 1 AR G AR SR LD .
JH V4 R W 22 K A%, 2013,
TR TN R T SFL B AT B R SR AT
o 4 B fif i % B SR R R R 2 [T . rh AR AR
e AR, 2019,25(21) : 2727-2730.
fili B 38, ZER A, B B R P A B b S S AT A S
A LUR GURIN A M B [T, SR e geik, 2017,
23(19) :63-65.
Estes B C. Abusive supervision and nursing performance
[J]. Nurs Forum,2013,48(1) :3-16.
Duffield C, Gardner G, Doubrovsky A, et al. Manager,
clinician or both? Nurse managers' engagement in clini-
cal care activities J ]. J] Nurs Manag,2019,27(7):1538-
1545.
25 MG BV LT . B AT BT A MY R AR — o R — 4
RUHIEHE 4L [T, 0 BR 2 BE L 2013, 21 (11): 1901-
1912.
Afsar B,Shahjehan A, Afridi S A.et al. How moral effi-
cacy and moral attentiveness moderate the effect of abu-
sive supervision on moral courage? [J]. Ekon Istraz,
2019,32(1) :3437-3456.
ReAER, T THE. PSR AT A WE T R T R R ke

[27]

[28]

[29]

[30]

[31]

[32]

[33]

[34]

[36]

[37]

[38]

[39]

[40]

[41]

[42]

[43]

o« 21 o

smg )] 1R, 2015(26) :26-29.
Tepper B J,Duffy M K, Henle C A, et al. Procedural in-
justice, victim precipitation,and abusive supervision[ J].
Pers Psychol,2006,59(1) :101-123.
Barnes C M, Lucianetti L, Bhave D P, et al. " You wouldn’t
like me when I'm sleepy" : leaders’ sleep, daily abusive su-
pervision,and work unit engagement[J]. Acad Manage J,
2015,58(5) :1419-1437.
WIS BB L XL & PR THERASBREEH
KPR R BB A BF ST LT ], 3 B4 22 35, 2016, 31
(4):57-60.
Gunawan ], Aungsuroch Y, Fisher M L. Factors contri-
buting to managerial competence of first-line nurse ma-
nagers:a systematic review[ J]. Int J Nurs Pract, 2018,
24:el12611.
B ikflok. BESM S5+ A R, TERA
PR PERTSE LT ], LB 2% 2018,33(9) - 786-790.
Fatima D, Abdul G M, Zakariya R, et al. Workplace bul-
lying, knowledge hiding and time theft: evidence from
the health care institutions in Pakistan[]]. J] Nurs Ma-
nag,2021,29(4) :813-821.
Zhang S E.Wang J.Liu L.et al. Does abusive supervision
lead nurses to suffer from workplace violence? A cross-
sectional study[J]. ] Nurs Manag, 2021 : doi: 10. 1111/
jonm. 13326.
Chu L C. Mediating toxic emotions in the workplace —
the impact of abusive supervision[J]. J Nurs Manag,
2014,22(8):953-963.
Low Y M, Sambasivan M, Ho J A. Impact of abusive su-
pervision on counterproductive work behaviors of nurses
[J]. Asia Pac ] Hum Resour,2021,59(2) :250-278.
Merrill K C. Leadership style and patient safety implica-
tions for nurse managers[J]. ] Nurs Adm,2015.45(6):
319-324.
Nurmeksela A, Mikkonen S, Kinnunen J,et al. Relation-
ships between nurse managers work activities, nurses
job satisfaction, patient satisfaction, and medication er-
rors at the unit level: a correlational study[J]. BMC
Health Serv Res,2021,21(1) :296.
Alsubhi H, Meskell P, Shea D O, et al. Missed nursing
care and nurses’ intention to leave:an integrative review
[J].J Nurs Manag,2020,28(8) :1830-1840.
Cummings G G, Tate K, Lee S, et al. Leadership styles
and outcome patterns for the nursing workforce and
work environment: a systematic review[]J]. Int J Nurs
Stud,.2018,85:19-60.
Thomas T A, Gentzler K, Salvatorelli R. What is toxic
followership? [J].]J Leadersh Stud,2016,10(3):62-65.
MRl 5kA%  EBLIR, 4. 15 18 4 31 e 3% M X b 1 45 46
WISZ AT ], B AR AR, 2016,31(11) 1 72-75.
Liang L. H, Lian H, Brown D J, et al. Why are abusive
supervisors abusive? A dual-system self-control model
[J]. Acad Manage J,2016,59(4) :1385-1406.
Webster V., Brough P. Daly K. Fight. flight or freeze:
common responses for follower coping with toxic leader-
ship[J]. Stress Health,2016,32(4) :346-354.

R34k REHD



