PrEE AR 2021 4F 3 4R 36 B 5 M e 59

PICC $ AR KLIEAL 55 5 XE A 47 My S LRI PR 28 1 2 1 W 5

WA L5t

WE.BH AL PICCHAMEARZNERNEBFTARLYwE EZRNS T, HRE PICCH RFEE 8 ARBIRE, Fik
KBARA) Fh A kR B A A PICC L AMEALEZ N FE R 30 £, 8N —BATFHAH AT R PEARAZINEIHFARNE PEAR
BINEIHY B ZTZTEATRINEREIAMAAIAACAARITAE, R PICCH RIEAZ NG 3 At E E3z) 28474
FH A A 23.0042.20,16.00+2,.20,15. 501,46, B NEH PR ETPFRLIF BN R AR LELAET N THLE TR
(34 P<0.0D) AR P ey PR F 4 AR A2 EABEP<0.01), i PICC H RFUIEALIE )| iE 45 47 H Mo 7] 3E K
FH AR, A Hva B LA E— R T, LT EHRA T REHE,E S PICCHRGHFLEALE LA,

XKW PICC; 3#l; BINITH; FHaBL; H@sHRL; FEE

B 43ZES R472;C931 X#kFRIRES: A DOI: 10. 3870/j. issn. 1001-4152. 2021. 05. 059
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Abstract: Objective To investigate trainees’ transfer of training after PICC standardized training and the influencing factors at dif-
ferent time points. and to provide evidence for promoting sustainable application of PICC. Methods Convenience sampling method
was adopted to include 30 nurses who had joined the PICC standardized training program, and the demographic questionnaire, the
Transfer of Training of Nurse Scale, and the influencing factors questionnaire were used to survey the nurses at 1 month, 3
months, and 6 months after training. Results The transfer of training at 1 month, 3 months, and 6 months after training were
(23.0042.20), (16.0042.20), (15.50+£1. 46) points respectively. The scores for the influencing factors of "managerial sup-
port" and "validity of the training program" showed a descending trend over time (P<C0. 01 for all), and the scores for the influen-
cing factor of "hindrances in the organization" showed upwards trend over time (P<C0.01 ). Conclusion Trainees’ transfer of trai-
ning after PICC standardized training tails off over time, and the influencing factors also show some patterns . Hence, it is necessa-
ry that administrators take targeted measures to push further sustainable and standardized use of PICC.
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