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Abstract: Objective To explore the influence of nurses’ emotional intelligence on nursing leadership and provide a reference for nur-
sing leadership improvement interventions. Methods With convenience sampling method, 925 clinical nurses were selected from 5
hospitals in Zhengzhou city. The general data questionnaire, Nurse Leadership Questionnaire and Wong &. Law Emotional Intelli-
gence Scale (WLEIS) were used. Results The score of nursing leadership averaged 4. 04 0. 56, with the dimension of ability to
solve problems scoring the highest, followed by nursing expertise, versus the lowest scores in critical thinking ability and self-care
ability dimensions. The score of emotional intelligence averaged 55. 54 4-10. 33. Emotional intelligence and four dimensions were
positively correlated with nursing leadership and seven dimensions (P <C0. 01 for all). Multi-variate linear regression analysis
showed that, use of emotion and regulation of emotion contributed to affect nurses’ leadership (P <C0. 01 for both). Conclusion
Clinical nurses’ leadership and emotional intelligence were at medium level and positively correlated. Regulation of emotion and use
of emotion have strong influence on nursing leadership. Targeted measures should be taken to improve nurses’ emotional intelli-
gence, which could enhance their leadership synthetically.
emotional intelligence; use of emotion; regulation of emotion; professional competence;

Key words: nurse; leadership;

critical thinking ability; self-care ability

Al ey AP (ki WA NS =R A DS S |

R 0 25 Bk 52 g 20 2R rp HAl N (iR 55 % 42 L [R) SH B R
JED S BE B IR AR A AE A A R I — 8 1Y 5 it R
110 LB S R H AR fiE T . R4S
MAIE IR L EE ORI Z —, RIFET A
AT DA O e Jo s 1) B B Ml S L i EL AT DR AR
H B RS . 48 /1 (Emotional Intelli-
gence, ED #8A3E W M b 20058 L B 815 A0 A FH A
O KA NG RE . EAMIF ST SR 15 48 %t
SFhEREEY, HNZREP LRSS Y,
A DL XoF I R 4 1 5 8 0 R A - 48T 5 T 1Y)
AT, S8 0 AT ST XT 925 Al PRI+ R 47 v 4
TAEBUIR B AR R BUER X T TR = S ) 4
BEARHE .

P2 B - 1. KRN K2 B2 g CIT R R N, 450001) 5 2. K M Tl 13 4 14
TR 5 3. KB 27 58 — BRI B B s 4. 10 g 4 N RIS o

%5 Lo A, YR

W AEAEH 9K B 2 L zhangruixing1227@qq. com

BRI RN T T A RS A R SR ORI H (20150181) 530
M R E SRR H (17A320014)

Wk :2019 - 01 — 18548171 . 2019 — 03 — 18

M&5HE

1.1 %% T 2017 4E 1~5 A AEAM T 5 7 BE e fifi
Fh B R+ 1 000 & . ARRHE. © TAE 2 4F K
P EmEM K © AES AR . HERRin
HE QP LS FEAE AT B (RGP K BT
PR A EAE S AT s QB E AR,

1.2 FHik
1.2.1 AT EHE O—BERAER. HREHR

ORI R 22 35 Sk [m] et A KO R, A
TARWS P BEE AT IR R FR S, Ot
S I, RASTEI m LS T,
ZIn A 46 A% H L Rl o fn) BRE ) L3 B
REJ1 VHIEBE ST N BR e 1 i RI L 2LRE T L PE A
PRI M AR 7 4R, % H R A Likert 5
PPk (=22 AR E, 5 =% 2 FE) . Z &
NS M 0. 833, Cronbach’s o Z2EH 0. 947, %4>
HEFE ) Cronbach’'s o REUH 0. 746~0. 810, Y
G R L UL B A B e TR R . AR i R B
Cronbach's « %00 0. 954, O1EZ5 )18 % (Wong
& Law Emotional Intelligence Scale, WLEIS),



« 52 .

Wong 2 g i, ootk R H Uk, i R R 3 16
MEH AT ARG WM (SEA)  1H 401
(ROE) 1§ 4 1932 1 (UOE) FIH it A% 2% (OEA) 4
NYERE, A 4 4 H ¥R Likert 5
Btk A= & A . 5=F&FH). BERM
B Y AR I A IR R . AR iz
2119 Cronbach’'s « Z2%4 0.917.
1.2.2 BERMRE TR RS B BE b B L
J& - BBE I OR A IR B B & AT SR ICAR L IR K
FREP LK. AP EREESVP L IS —18
B ARG R RN, RIBE 1S B, 5
Xif ) 2 o i HEATAZ A L WA A U A 20 %0 WA
TR 4, R H 1 000 6, 18] e A A% R 4 925
By BRI 92.5%
1.2.3 Seits ik R SPSS20. 0 ¥/ #4745 ik
PESr T . Pearson A 5&VE 43 M7 L £ 70 4k 1 181 19 43 #7 . 46
K HE «=0. 05,
2 #R
2.1 R LM — gk 925 A4, 5 30
%, 895 44 AR 18~45(27.6848.27) %, fr)&Fk
= NFEF 230 £, ME 204 4 .10 EE 60 &4 .72 E 95 4,
JLR 46 £, HEEL 70 24 HAE W E 60 £, K RKF
18 4., 41F 324,112 634, FRE AT 4., ¥IG
Py 251 4 K 588 44 AR 82 44 L W1 K LU
a4 s, mEET R E T4, KRG 204 £ KF 697
S K UL B 17 44, HRFR AL 243 &4, 90 582
2 EEPIN 100 £ AP HIA K 100 £,
2.2 IR LS AEES S PSS A
3R 4.04+0.56, FAERERE IR LR 1,

£1 KPS A REHS (=925 T

B4

Yk i % B 545 % E¥5
fiff e [) 7 BE 7 5 20.7943.15  4.16240.63
Pl RE ) 9 36.9945.52  4.1140.61
NBR 21 fig 8 32.37+4.91  4.0540.61
TR 4 21 g 7 28.26+4.65  4.0440.66
14 38 g 6 24.1243.96  4.0240. 66
PF )P A8 4 B 5 19.9043.17  3.98+0.63
Skl )] 6 23.2344.64  3.8740.77

2.3 MR EWHEE s PEEEE B
16~80(55. 54 £10. 33) 43 H FRAH 25 Mol (14, 91 +
3.30) 4% s B 25 B3z FH (13, 76 £ 3. 12) 435 1% 4% 1y 9
(13.45+3.23) 4 M ARG 45 (13, 32£3. 07) 43,
2.4 GRS I SHEES L Wk
2,

2.5 IRIRPTLIEER xS i m L
400 7 A AR L DL R g I LT 2 G
AR s R N TE A 4 AR D AR
P A e [m U 20 BT 5 3« =0. 05, ay =010, 255

Journal of Nursing Science Jun. 2019 Vol. 34 No. 11

WoR AES R E A AT E A BIE L F =
61.108,P<C0.01;R*=0.298,JH% R*=0. 296, %5
R 3,

Fz2 WRPLEURINEEEE ML ER=925) r

ek AR E W g Ak

o B/ Wiy bt iz H 1 %
/i v 0.339 0.191 0.310 0.348 0.234
fif P[] 5L 0.271 0.163 0.237 0. 282 0.179
PrELLD 0.269 0.154 0. 241 0. 281 0.193
N e 0.273 0.138 0.265 0.278 0.195
AR UEEE 0.304 0.192 0. 250 0.325 0.206
538 0. 290 0.177 0. 264 0.275 0.215
PP ) JE 4 0.279 0.158 0.238 0. 289 0.208
i 0.273 0.132 0. 287 0.298 0.170

.3 P<C0. 01,

R3EEE I T GT IR (n =925)

LgE| B SE g ¢ P o oemer

TR I B

R 142,237 4.652 — 34.585 0.000 134,163 150.310

WeEmaE i 2,134 0.387  0.267  6.144  0.000 1.452  2.816

45| 1,114 0.357  0.142  3.273  0.001 1.006  1.782
3 itig

3.1 IRRP LSS HERL AR P IERY LS
14553 4 F S KO 40 T AR 43t 1R
S UL Ia) BUGE ) AP B BE T 15 4 SR AR 2 1T A
PEEYERE S E P RE S, S R ST 4 R —
ES QB 1 L0 P 5 7 N 2 I YA Tl e 2 ol 5 el 1
ST RGN ATE I, BEAR . BT IR BT AN b
(PR TR R S I R AP L TR Rk S Ak 2L BUE 2% 2 ok 4
T+ A B Lk 66 1 A g g () BURE g, 7F 17 5 45 b B AT AR
A B R 5 A B R R R IR IR A
ffr e n] BURE 7 A1 4 PR &L BB Bk . P B R R
+-32 FH R Ge Ak 19 41 R RN 4% e Al p it PR S5 B[R] A ok
FELPERIE R RE R s A M B A5, 2
P A% 0 BE T RN T IE B I R R SR A O L o R
S 7 v R b B L AR BIE ST Ol R - Y D )
P T8 BE ) BAI L 2 T P A B T i b v
BAEge s, AU IR IRY 0 A 36 15
B A AT RE SR T B T AE M AT Sl
M BEB [ L (H R R ETAY [ O A BB BE NOKS ) s i I A
R AN T AE DRI 3 B4 B 3 AT SR S HE BIE
AAREBIRIGE N ER S LAY RE I mLE A
Erl I Al eI

3.2 IR EAEER SN AT PG R+ 1
48 1184 55. 54 +10. 33, 5 F RS 5L
BE g1 (58, 48428, 01) A2 i g 4 % ICU 47+
(58.28+10. 08) A MF 5 45 AR L, X T Zhu 10
WFFR 45 H (61, 1248.00) . AWFF 1550 e s B2 A
FRAE 28 Wi, 1 BRI PR - B A ) T MR R B O
BB 28 (R XMt A8 25 B985 . A #is 1S 46 il



PR ZRE 2019 4F 6 45 34 B 11 3

0 9 5 1 2 5 O T RE 1) R EE . B B 2 R ) RE T

Big I R 47t I R IR A O R & PR R TR SR

T TR R R A R T L RE 5

Bl BRI B G SR e R B 4R A B O

JSRE 18 Bl 5 B o AN BES 5 TRUA R R 4 R 4L O

R FHAH SN RN AT 0 SR s A %80az P A8 o8l 1

4% A R E R RN AP BB OC AR L AR AP 4 B 1) R A R A

B R TR MR A8 B R 25 57 s A 5 T B A

N AR DR, A B R T S R

e R B - 2 TR At N &5 19 26 98 19 R 4 s T 45 07

THT (Y BE 7 A 15 A% 258 1 i A TR e

3.3 IEL TR L As AT A S0 T s e

AT LR 59T ) B W EA

(r=0.339,P<C0.01) , R 25 % Jy g fg 4k, 430

STy, 5 E AN A R — B, B R R

B3R RE A% Ve R EULF Y g X Ty 2R i 5% Ak

By, HAA B BN g 0 A 3 R BE g L OF B RGE

Q] & B A B T 45T DY LA BRI S

AT 8735 o 175 2578 3 v 15 2 1) 981 5 R 2 Y o T

NG U Ty 5w R A e [l H 5 #E (8 P <

0.01) o FHEE IR R84 1 A F W55 FIE 55 b AN 45

FEAEAS A B o TP AR AR B RK S RO BE T 1 25 Y

18 PR AR I RIS R BT 2 46 Sy 1 52 A9 45 3

A NRILIRE TS . AWFFE il PR 1 09 15 26 18 35 A0

i IR A3 53 JF A i, S B4 B3 36 o 42 v i R

1 258 5 RE ) A 40 HITRE 0, DU Ui gk -

LARRE BT, B IR IR R I L A 45 T,

TER A A ABGES | 7 BRBE A ] TF JR AH DG 17 4 80 0 DR AR L BT

Xof PR A T HAR 258 T o Rl R A BE B AR

RS WIOT A 2578 0 AR DG BN B R A I R A

AR 17 & 18 RIS 4% 081719 B8 0 5 DAY Bl il PR 97 - 24 455 55

FERYIE AR T3 7K NN e 400 T

4 NG
AL R R PR AP 455 g 4 T o 4 s I

KAV IR LR 4R O 59T I B IEA O R

T3 2 az A 260 T 0 4 48 ) BE A

PR o W R AP 16 2558 T 5t v A5 KF ELR 25 Y

iz JHFNE 46 1 9 4 20 Bk RIS R T E

IO A AE A A7 A ABGES L I i PR A7 - v 5 91 0T Jeé 42 T 1

2R DT AR SR BRI AR v I R A 15 2 3z A

5 28 19 W1 BE ) T3 v AP Lt ). A a2

H LI RS TG 258 ) 84 4T ) B T IS .

S E WK

(1] okeEhk, 280 IR, PSS R m o SR
o 4 LA B, 2013, 13(12) 1 6-9.

[2] Fischer S A. Transformational leadership in nursing: a
concept analysis[J]. ] Adv Nurs, 2016, 72 (11): 2644-
2653.

[3] Fleiszer A R, Semenic S E, Ritchie ] A, et al. A unit-

e 53 o

level perspective on the long-term sustainability of a
nursing best practice guidelines program: an embedded
multiple case study[J]. Int J Nurs Stud, 2016, 53; 204-
218.

[4] Schutte N' S, Malouff ] M. Measuring emotional intelli-
gence and related constructs [ M]. New York: Edwin
Mellen Press,1999:5-6.

[5] Mansel B. Emotional intelligence is essential to leadership
[J]. Nurs Stand,2017,31(21) :29.

(6] Ef&, EL4eR], B I7, 5. 3 LSS 5 IR K H 5
PR BT FEL) ], 4 B2 e . 2013, 28(19) : 63-65.

(7] BA&E BEMN, HE. RSV T 3746 b5 ik R 1
H[J]. e 48K, 2016,51(7) 1 781-786.

(8] skhik. 2Rk ik, Bt %, 45, N Delphi ¥ 44 & 4 1+ K @
SAEITREELT ] P %400, 2014,29(24) :61-64.

(9] BId. LS REmMERFR — UEBX =%
Z5A MR BE BE A (D], BT - BT U K 4% L 2013.

[10] Wong C S, Law K S. The effects of leader and follower
emotional intelligence on performance and attitude: an
exploratory study[]]. Leadersh Q,2002,13(3) :243-274.

[11] Er 6 S8 R SURMAEE 5 [D]. Kb
R K2 . 2010.

[12] RS2, HUM b 4 905 07 SR S 5 A A% 45 5T 09 40 56
WEFELDT. W1 380 90 0 9 2% B L 2015.

[13] #5108 A5 WA, AR A% 05 . 25 5 B2 B 4 4% 26 8 J L i b
RGP LRI G AR SR 5[], B S L
2017,17(2) :234-238.

[14] ZEG85 MR, &P e, 5. ICU 1548 3t H T4
BB [J]. dh 4 2R R %, 2016, 14 (11) : 1948-
1951.

[15] Zhu Y, Liu C, Guo B, et al. The impact of emotional in-
telligence on work engagement of registered nurses: the
mediating role of organisational justice[ J]. J Clin Nurs,
2015,24(15-16) :2115-2124.

L16] JASm A, X H 4. MR R 1 88 0 5848,
AT 28 B9 A SC PR S L) . o B T AR 70k, 2015 (3)
147-149.

[17] Nespereira-Campuzano T, Vazquez-Campo M. Emotio-
nal intelligence and stress management in nursing pro-
fessionals in a hospital emergency department[]]. En-
ferm Clin. 2017,27(3):172-178.

[18] Lawal A M, Idemudia E S. The role of emotional intelli-
gence and organisational support on work stress of nur-
ses in Ibadan, Nigeria[ J]. Curationis, 2017,40 (1) : el-
e8.

[19] Weiszbrod T. Health care leader competencies and the
relevance of emotional intelligence[J]. Health Care Ma-
nag (Frederick).2015.,34(2) :140-146.

[20] Chan J S, Sit E N, Lau W M. Conflict management
styles, emotional intelligence and implicit theories of
personality of nursing students: across-sectional study
[J]. Nurse Education Today,2014 .34 :934-939.

(R B



