e 84 Journal of Nursing Science  Mar. 2019 Vol. 34 No. 6

WL AT 37 TAE e vh o8 5 TAF
BEA SO BEGEAS (A G 1

AR, mome k2 A, K T

WE:BR T ik S £ IR Y R IR CEFARABLLAAXE, FiE RAZHEREFRZR IMEBANTE
B BRGEAF AT 238 £ = F R aikdp L AT HE, HR P+ TAEFREF R (24.24856.42) 5 S T A (98, 02416, 09) %
TAEHAN(6.69F11.50) 5 THRREF RELEL THBN CETALLEEERMX, CEFTAEEREL THERANE LT E EMX
(3 P<0.05), SEFALEIFREYRE TAEBNRARF S FTAER, Hig THETEPRRTALEY @ LEY + THEZAKTE,
AT GBS EF RIS TR A EY 0 AN, PREZL DTN EF L CEFRGBR AN TLEIL RERY A
Ednde B AR AR FHE 0P R 2T TR R,

KB ik EHNPL; IHEFREFET; IFBEAN; CEFTA

MBS RA73.5;C931.3 X#kFRIRAB: A DOI:10.3870/j. issn. 1001-4152. 2019. 06. 084
Relationships of work-family conflict, work engagement and psychological capital in hemodialysis nurses Lang Shuang sLu Xiaolin
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Abstract: Objective To explore the levels of work-family conflict, work engagement, and psychological capital among hemodialysis
nurses in Shenyang, and to explore their relationships. Methods A total of 238 hemodialysis nurses in tertiary hospitals of Shen
yang were investigated using the Work-Family Conflict Questionnaire, Utrecht Work Engagement Scale and Psychological Capital
Scale. Results The sample scored (24.24+6.42) on work-family conflict, (98. 02+16.09) on psychological capital,and (56. 694
11.50) on work engagement. The total work-family conflict score and dimension scores were negatively correlated with work en-
gagement and psychological capital; and psychological capital was positively correlated with work engagement (P <C0. 05 for alD).
Psychological capital partly mediated the relationship between work-family conflict and work engagement. Conclusion Work-family
conflict either directly affects work engagement of hemodialysis nurses, or indirectly affects work engagement through psychologi-
cal capital. Nursing managers should pay attention to cultivation of psychological capital of hemodialysis nurses, thus to help them
achieve work-family balance and ameliorate negative impact of work-family conflict on work engagement.
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